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fH HIT R ^rA t l“5 R KTT At STTAt 5 f«TH4 % OH* RftHA TAT JfT HT I 

Separate paging Is given to this Part In order that It may be filed 
as a separate compilation. 

RET II — flN* 3 — 3WINI (11) 

PART II — Section 3 — Sub-section (ii) 

(TW RATH* Vt qtfTT ) RK n - RTAK V HAT HUf ?fiT (HA WA JNflHH Bjt^ATY) 

A;f(4 STTfatfTaff (TTCT HTft (VA fAfAT WTAM AiT uf*TqHHTtf 

Statutory orders and notifications issued by the Ministries of the Govern- 
ment of India (other than the Ministry of Defence) and by Central 
Authorities (other than the Administration of Union Territories.) 


MINISTRY OF LABOUR AND REHABILITATION, 

SHRAM AUR PUNARVAS MANTRALAYA 

(Department of Labour and Employment) 

(Shram Aur Rozgar Vlbhag) 

Dated New Delhi, the 9th July, 1971 

S.O. 2921. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Cornel, Sandhurst Bridge. 532 Sardar Vallabhbhai Patel Road, Bombay- 
7 have agreed that the provisions of the Employees’ Provident Funds and 
Family Pension Fund Act, 1952 (19 of 1852), should be made applicable to the 
said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the thirtieth 
day of June, 1970. 

[No. 8(288)/70-PF. II] 


(4001) 
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(«nr rift: Tt&ER fwETT) 

ftmft, faEfar sjEif 9 , 1971 


<?TTc WTo 20 2 1 — TT: fcnflE %T*FR TT W. ST?fYfT tflNT | far EEtf TiET tiTTpr 

ftrsf, 532 r<rr< TcETTrf tjt ffa, E^ri — 7 4 m; mm % ewts: far fw *fiz 

EwVfaEf Eft <j»fw 'n TfEE ft e $ % far eE irfr Efaw fafw zftx qfw< 

tee frrfy Efafarmr, 1952 (1952 Err 19) % tept tie eette Eft eitj; fan? 

ete ETffiT _ 

EE:, ET, Et’T yryfmTE Eft EfRT WA TWlTT ( 4 ) TRT T?T STfEEEt EE TEW 
ERd f? %fiftT TTErR 7U TryffiTE % TETET TET RTT'K Eft TdTTRT Ti^ EE=ft | t 

Ef 1 97 0 Eft ET if; rfrat' fay ETT T?T EEEt TTUfi t 

[W 8 (288)/7 0-'fto ^ 0 - 2 ] 


5.0. 2922,— Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs. Mangalore Ganesh Beedi Works, Akbar Road, Mysore have agreed that 
the provisions of the Employees’ Provident Funds and Family Pension Fund Act, 
1952 ("19 of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the eaid Act to the said establishment. 

The notification shall be deemed to have come into force on the first of 
February, 1970. 

[No, S. 35O10(01)/71-PF. n.] 

EEo WTo 2922 — EE: EwftE RTEHT Eft Ef 5pf|7T f'lTT $ fa; i?E# h'eb’IT We 
eWt etE, otet ftir, ygr eieet eetee % e^ fartEr yt? ^^Vrtr Eft mjtfwr 

$E ETE TT EfETT ft E^ f fa: ERERt EfasE ffifs ifarrc Taw ffifa Efyf'EEE, 

1952 ( 1 952 EE 19) % TRUE T-fE *ETEE E>> TT? far? TfE Tiff? ; 

EE:, EE, TEE EfyfEEE Eft E1TT 1 Eft TETRI (4) ERT TER prfEfRft EE TEW 
ERtt f? %^tE ETETR TEE EWEEE % TEEl TEE PEm Eft ?E^|TT TPJERrftl | 

Ef EftrgRET 1 97 0 % ESTEft % TEE far Eft TfR EE«fft TPHft I 

[Et> ?E— 3 5 P 1 9 ( 6 1 )/ 7 1— 4to 2] 

8.0, 2928.— Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs. Mangalore Ganesh Beedi Works, Kunji Bettu, Udipl, South Kanara have 
agreed that the provisions of the Employees’ Provident Funds and Family Pen- 
sion Fund Act, 1952 (19 of 1952), should be made applicable to the said estab- 
lishment; 
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Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have c ome into force onjhe first day of 
February, 1970. 


[No. S. 35019(45)/71-PF. II.] 

VU ¥TTo 2923— TT- HTfTR W TOYt jftTT % % wl Tafg YfaY 

wk , fwY wzz, gkfaY, grg*r wrm w pttw k gwg frofaw sAt wfanrfggf ^ 
g^fa-rr *g to qg gjro gt ’iff % t.H'rnTr giro fgfk wfa qfwft qgg fgfar gftr 
faTO, 19 52 ( 1 9 52 *PT 19) % gTOW gW WTW ^ far gfa wfa* ; 

to:, to, gw srfkfgro trm 1 qft gqmzT (4) sm TOg gfwtfr w JRffa 
TOft jit %fafa grWr gw gfkfggg % gqro gw wrn git toj; wsfV $ 1 

JT? gfagror 1 97 0 % qjTTOt % sm fag tow ggsft g#fY 1 

[ko trgo — 3 5 01 9 ( 4 5)/7 I-tYo TTHc- 2 ] 

8.0. 2924.— Whereas it appears to the Central Government that the employer 
and the majority pf the employees in relation to the establishment known as 
Messrs. Mangalore Ganesh Beedi Works Big Bazaar, Hassan, have agreed that 
the provisions of the Employees’ Provident Fund> 3 and Family Pension Fund 
Act, 1952 (19 of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
Of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
February, 1970. 

[No. S. 35019(65)/71-FF. II.] 

Wo WTo 2924— W: TOWT ^ | fa RTOfa fivfa 

kfal *Wf , faTORTT, SfTO TOW ITO % TOTO fTOfaW kfa wfaTfTOt qf) gjgWT 
TO IT RJTO fif | fa wfaTC> RfaW fgfa qfWTT WW fgfa gfafTOT 
1 952 ( 1952 W 19) % gTOW gw WTTO TOJ fair wk ; 

to:, to, gw gfafgro «rm 1 gwm ( 4 ) jm 'tott gfwfa w to>t 
tot jit tttwt gw srfafror % gqro gw wm w toj; twY 

$ 1 


^ ?rftr^TOT 1 97 0 % tfwkY, % tor fag tY sr^w $f ggfft wrrofY 1 

[go qg-350l9( 65)/71 — rto ^ 0 - 2 ] 

S.O. 2925. — Whereas Messrs The New Great Insurance Company of India 
Limited, 7 Jamshedji Tata Road, Church Gate Reclamation, Bombay-20 (here- 
inafter referred to as the said establishment) has applied for exemption under 
clause (a) of sub-section (1) of section 17 of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952); 

And whereas in the opinion of the Central Government, the rules of the pro- 
vident fund of the said establishment with respect to the rates of contribution 
are not less favourable to the employees therein than those specified in section 
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8 of the said Act, and the employees are also in enjoyment of other provident 
fund benefits which on the whole are not less favourable to the employees than 
the benefits provided under the said Act or under the Employees’ Provident 
Funds Scheme, 1852 (hereinafter referred to as the said Scheme) in relation to 
the employees in any other establishment of a similar character; 

Now, threfore, in exercise of the powers conferred by clause (a) of sub-section 
(1) of section 17 of the said Act, and subject to the conditions specified in the 
Schedule annexed hereto, the Central Government hereby exempts the said 
establishment from the operation of all the provisions of the said Scheme and in 
pursuance of sub-section (3) of th^ said section 17, the Central Government 
hereby directs that, — 

(a) the employer -ip relation to the said establishment shall pay within 

fifteen days of the close of the month to the Employees! Provident 
Fund, inspection charges at the rate of 0,09 per cent (zero point zero 
nine peT cent) of the pay (basic wages, dearness allowance retain, 
ing allowance, If any, and cash value of food concession admissible 
thereon) for the time being payable to the employees of the said 
establishment who would have become members under the said 
Scheme but for this exemption; 

(b) the said employer shall invest the provident fund contributions in 

accordance with the directions issued by the Central Government 
from time to time. 


THE SCHEDULE 


1. The employer shall submit such returns to the Regional Provident Fundi 
Commissioner as the Central Government may, from time to time, prescribe. 

2. The employer shall furnish to each employee an Annual Statement of 
Account or Pass Book. 

3. All expenses involved in the administration of the Fund including the main- 
tenance of accounts, submission of accounts and returns, transfer of accumula- 
tion, payment of inspection charges etc., shall be borne by the employer, 

4. The employer shall display on the Notice Board of the establishment a copy 
of the rules of the Fund as approved by the appropriate Government and, as an 
when amended alongwith a translation of the salient points thereof in the langu- 
age of the majority of the employees. 

5. Where an employee who is already member of the Employees’ Provident 
Fund (Statutory T\md) of the Provident Fund of another exempted establish- 
ment is employed in his establishment, the employer shall immediately enrol 
him as a member of the Fund of the establishment, and accept the past accumu- 
lations in respect of such employee and credit to his account, 

6. The employer shall enhance the rate of nrovldent fund contribution appro- 
priately if the rate of provident fund contributions for the class of establishments 
in which his establishment falls is enhanced under the Employees’ Provident 
Funds and Family Pension Fund Act, 1952 so that the benefits under the provi- 
dent, fund Scheme of the establishment shall not become less favourable than the 
benefits provided under the Employees’ Provident Funds and Family Pension 
Fund Act, 1952. 

7. The establishment shall submit an audited balance sheet of its provident 
fund every year to the Regional Provident Fund Commissioner within S months 
of the close of the year. 

8. No amendment of the rules of the provident fund shall be made without 
the previous aporoval of the Regional Provident Fund Commissioner. Where any 
amendment is likely to affect adverselv the interests of the employee, the Central 
Provident Fund Commissioner shall, before giving his approval, give a reason- 
able opportunity to the employees to explain their point of view. 

[No. S. 35014(3)/71-PF. II,] 
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et° «no 292 3 — m. eee fa ^ srk?i eetT eH ?frrr feiiRy, eree- 

3fr ZTZT Tty, EE Jz Itw^TTE TjTEf — 1, (fefE ?E% TOETE ETOT ?ETEE E^T EET 

ft) t EEErft EfEro f^rffer eet eTtett farE fEfsr TOfsrfaEE, 1952 ( 1952 tot 19) 
(fer 3; tot te% tow ret EfsrfaEE tor eet | ) ^ httt 1 7 Et rtstttt ( 1 ) % «pw 
(e) % estte vz tt % f^tr eteee fen | ; 

5ftT EE: %EftE ETETT E?t TTE Jf EfTOSTE Et 3TT Et ETEE RTE TETEE % TOffer 
fafsT few RFT% TOEETfTET % fer RT fEEEf E EE TOTTOE Ejff | Rt RTE TOfafEEE ET 

stttt e Jr fEfEfW f, wtr ere i fr Rfw fEfsr tt toe ERfe-TR Et to t| $ et toEetItet 
% fntT Irtret rt E^fESTTrot r er toper ^ f , sft reV eett % feft toe wipe 
E EEETfTEf % w Jr, to EfsrfEER % yrsfro srk Efenfr differ fEfsr ?ete, 
1952 (fE% ^TOt ^R% TOW RET TEtE E^T EET t) % TOftE ^ ETEt $ ; 

TOT:RE, RTE EfsrfEEEEt STITT 17 Et TORl(l)^Pf (e) 5 TTT 5 T 5 TT Vlfe'Et 

RTT STTOfe TORI EtT ?E% RTTE 3 : TOJ^Et Jf feEfTOR Wcff % RsftE T^T gR, Wk 
ETETT RET TETEE Et RET T^ftR % ERt RTTOSTT % 5 TTOT *T E RRITTT 'SZ ^cfY |, EtT 
RTE STTTT 1 7 Et RTSTTTT ( 3 ) % TOJETE Jf feftE ETETT TJEtaTTT fR^TT ^ft | fE 

(e) EET TETEE If RTTOg fEEtEE EET TETTOT RT EifETftEt Et, kt EfE 
q^ : E ft E$ ?tcff eft, RTE TEtE % TOltE EETE R7 ft?t, TOTOPT kttR 

k (TOSTTfTR EEJCT, E^ETt TOTT, EfETOTTO TOTT, qfe TOtfgt, RT 
9T TTETTE ETHT fTTOTOT RT ETOE TJ?E ) 0. Oft (?JR ^EEEE 5JR Et) tRi TOT 
TOt ET Jt fEffeir EETT ETjTTET % TOTE fe % Efe TOfElft EfeE 
fEftr TOt ^et ; 

(to) RET fEEtTOP Effer fEfsr EfETTEf Et, TOfTE ETETT JTTT EEE-EEE 
ET fETOTeT EE ffewt % TOJETT fqfE%E feET I 

EEH^t 

m 

1 . fRTtRTO ET^fETO Effer fEftr ERTE TOT E fefTE ET EEET fe^' %EftE 
ETER EEE-EEE ET M?E Ek I 

2. fEEtEE ERR TOEElft Et ErfEE ETOT-fEETE ET ETEfE ETOET I 

3. krfST E EETEE, fTOTE JrTOTTOf ET EER TTOET RTOTEt E*1 t ftE'Tf’EET ET E31T 
-^TTT J EEET ET TOETE, fETTSTE-EETTt ElfE ET ESTE EfiEfEE |, E 
TOTTEfEE EEt TOET ET E^E fEEtEE TTTT fEET ETEET I 

4 . ffetEE TOjfEE ETETT 5 TTT EEEtfe fEfE % fetEf TOT EE EfE TETEE 
% t^eet eet et Eyfer e^et e>t fe Erft EqJr eeTee ferT ^tteet ee 
E rfeifeT Et E^TRET Et ETET Jr EEE’l TJSE-ETE ETET ETTOjqTE Et E^ftlE 
eJet I 

5. fe Etf fkn TOtETk, Et TOEETfr EfETO fEfE (ETTOTt fEfsr) ET ^T-ETTO 

frorfr toe tetee Et TOfeE'fEfsr et e?fT ?t Jr rtrt ett% rttee Jr fEEt- 

ffetjitETf EtfEEtEE TETEE El MtJ % TOTE E ET Jr TEET TIE gRE §t 
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dd 3 TR trR qnrRrft apt dtdd fqD'd RdqT apt fdtdTT apr% 
mt% ?gi% Jr ^TTrr qrjRT i 

6 - TP? Id d 4 % wrmt % fair, fwr fdTfcW TT ^Rd *TtdT $, TfTrar fdfa 
$ srPfTTTTf qrr tk t 4 tr[ vrfrcr fafa srk qffan: fwr fafa wfafamt, 
1952 % *rtffa d?r fr mq eft ffandd vrfr^r fafa v fafadfaT ti ?t 
tmfad ?q Jr tst ^tt dtfa wptt q?r wfk^r fafa prffa % sfafa r't 
srgfattfa ?d a^faamf Jr q^t sttfu a 51 diq far^^t swat qqrdrtt 
dfaat fafa dm qfunr qfad fafa afafaaa, 1952 v *fafa ^ 1 

7 . arm a^at afa^ fafa an dqfrfttd $dd qa fa a4 ar^fw afa 1 ^ fafa 
atfaa aft aafar % ?ffa ara % tffaq: aaar 1 

8. afaea fafa faaa'f a afrf ar aataa arafaa *rfam fafa wropd % (fa 
aaa'raa % fam afr faqr aranr 1 aft faaft aataa % aaarfofr % ffaft 
qr afaaa aata q?dt aaFa ft aft %afta afa^a fafa srpjdd, aqaT 
tnja'ran fa % 7a, qraatfuff aft aqar rjfar afta ^z ana an ^fan-fan 
aaaT far 1 


[a® ^ao -35014 (3)7i-fro qao 2 ] 

New Delhi, the 12th July, 1971 

S.O. 2926.— Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Mangalore Ganesh Beedi Works, Door No. 2228, Mysore Bangalore Road, 
Channapatena have agreed that the provisions of the Employees’ Provident 
Funds and Family Pension Fund Act, 1952 (19 of 1952), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
February, 1970. 

[No. S. 35019/52/71-PF.II.] 

d? ffafr, 12 qfrqf, 1971 

apio wio 2926 dd: fa?fa RrrrT fa Tf ddtd fFrr t fa fard ddfar wr 
dfat TfR, fad do 222 8, 4dd dddfa ft?, ddTqddT dTdd *diqd Jf RJdS fafadd- 
srfa qqfqrfuft fa dsfaurT jr rtr qr r^rr ft qf ^ fa qfadrft Rfa-m fafa fjcr 
qfad fafa srfafamt, 1952 ( 1952 ?t 19 ) % ~dd pqm fa did fair ifa 

^t.fa ; 

w : -qq, did Rfafamt fa mu 1 fa rwu ( 4 ) sm q?u vifddTt d't rttr 
? vd f f qrffrir dvddT mpr RfRfdirq % Rqmu ddd «ndd qft dd^im rtt qruft 1 1 
df Rfm^ddT 1 9 7 0 qft qimft, % ftp fpr qfr rtu |f Rmfr mdq'r 1 

[fo ITRo-3501 9( 52 )/ 7 l-*ffo 2 ] 

S.O. 2927. — In pursuance of clause (d) of sub-paragraph (1) of paragraph 4 
of the Employees’ Provident Funds Scheme, 1952 the Central Government hereby 
appoints $ : hrl H. Ghosh as a member of the Regional Committee for the State of 
Madhya Pradesh and makes the following amendment in the notification of the 
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Government of India in the late Department of Social Security No. S.O. 433, dated 
the 23rd January, 1965, namely: — 

In the said notification for item 0 , the following item shall be substituted, 
namely: — 

“9. Shri H. Ghosh, Vice-President, Sanyukta Khadan Mazdoor Sangh 
(Iron-Ore Section), Post Dally, Raj her a District, Drug (M.P.).” 

[No. 12(l)/04-PF.II] 

Wo Wo 29 2 7 — VRRTCV Rfaw faf? RRR, 19 5 2 % TO 4 % RTTTT (l) % 
noT v r)r R-rRRJT it %RftR RWR: CTRfjHT «ft rr^o RtR R£R RCTf TTW % fRf 

RrifJiR; vrffcrfr w rrto fRfw weft | rr rrr rrwt % rrr §wr 
faff fi trftr^wT r° wo Wo 433, RRfftR 23 Rddd, 1 965 Jr farofarfaR tffftoR 
vycfT |, ws : — 

■ 3 -fiT RftPjR-rr Jr rr 9 % jrir or faFRfarfarR w RfapRifaR Rft wwft mh:- 

“9. *f\ t^Ro trX RRTSRCT, 
ff^W RTTIff RR|T RR, 

(vftf rrw w^rtr) m - RT trtI, 
farar (rsr sr^rr) 1" 

[R° 12(l)/ 64— Tfo tTIio- 2 ] 

S.O. 2928.— Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Mangalore Ganesh Beedi Works, Door No. D-ll-B-1-7 Mysore Nilgiri Road, 
Gundlupet, have agreed that the provisions of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), should be made applicable to 
the said establishment; 

Now therefore, in exercise of the powers conferred by sub-section (4) of section 
1 of the said Act, the Central Government hereby applies the provisions of the said 
Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
February, 1970. 

[No. S-35019(53)/71-PF.II.] 

Wo WTo 2928-tPT: %nffa TOR W Rf Rcffa fftdT | fa RRtf RRR'iR Rffff 
fffatRRf,RfaR° fto - 1 1 Rro - 1 - 7 R^T fffafafa fTT, RRfRfiR WfiTM R RR5 
faRfatR,- fffa wfafifaR't 4fr RfRW JR RTR TT RRRR ft fif | fa ^RRfft fffacR 
fafa ffK fffafffa RSPT fafa ffffffRRR, 1952 ( 1952 W 19) % RTRRI R'PT RTIRR 
Wt RTR fa'R 3 ,tR Rifat I 

(Ts * 

RR: , 5TR, RW ffffffaRff RiRT 1 RTffTRt ( 4 ) 5 JR RTR fffWRt W RRtR 
^ R7.WR RRR ffffffRRR % RRR'R W ?RTRR fill 5RT Rfa Wrft | I 

Rf RfR^RRT 197 0 % % RRR fw RT RfH RRfft RTR’ft I 

[Ro tr^_3 5ol9(53)/7 1 - t fto 2 , ] 
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S.O. 2929. — Whereas it appears to the Qentral Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Mangalore Ganesh Beedi Works, Voder Bettu, Moolky, South Kanara, 
have agreed that the provisions of the Employees-' Provident Funds and Family 
Pension Fund Act, 1952 (19 of 1952), should be made applicable to the said- 
establishment; 

NOW, THEREFORE, in exercise qf the powers conferred by sub-section (4) 
of section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment 

This notification shall be deemed to have come into force on the first day ol 
February, 1970. 


[No. S-35019(57)/71-PF.ILJ 


<ET° WTo 2929 — ER EBFK Eft Ef JUftf ffai f fa ERE ETHk EETr 

ElEf qw, EtTT Tfftf ^ ET3E EETVT •ilH'F RTTTE E E*E3I fd dtETl 
*tft EfEEET £E EFT TK EfEE ft Ft % % ETETfr Efa*E faftl Efa TftET? TEE faftar 
EfafatE, 195'2 ( 1952 ET 19) % ETERI ETE 7ETTE ET fan ETE Etfat * 

trr, EE, --JT r ETTfEEE E'r Em 1 E7 EWrCT (4) §T7T tee EfadEt TE TEtE 

*rrfa |tT %;ftE eieut ete EftrfEEE % ^te^e ete bttte tR hte tee! 1 1 

Ef EftJ^EET 197 0 % THETt, % TEE fad Tit EfE ft EEfft EPFft I 

[Eo t[E 0— 35019(5,?)/? 1— Tt 0 tJ<po 2] 


S.O. 2930. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Mangalore Ganesh Beedi Works, Door No. 1, Yadavlar East Street, 
Mellapappayam, Tirunelveli, have agreed that the provisions of the Employees 1 
Provident Funds and FamilyJPension Fund Act, 1952 (19 of 1952), should Da made 
applicable to the said establishment; 

NOW, THEREFORE, in exercise of the powers conferred by sub-section (4) 
of section 1 of the said Act, the Central Government hereby applies the provisions, 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
February, 1970. 


[No. S-35019(46)/71-FF.IIJ 

T‘T o HT o29 30 — EE. %E?TE E-ETE apt Ef TcfW ftET | fa 4 hE eWiT rp?iEl 
Efat EW, sfa E 0 1 , ETEEHT fa? Ejfa 4cHTTcEEE, fEEEHEoft, ETEE IETTE E 
fEEOrT Efa ETETfafr Tit EfEEET W ETE TT Ef EE ft E? | fa EETlft Efa^E faftf 
Efa TfTTTT TEE fEfa EfafEEE, 1 9 52^1 95 2 ET 1 9) T EEE^E ETE BETTE TE HF£ 
faE ETE n 1 ffU ; 

EE’. EE, EEE EfafEEE ETTT 1 Tfl ERT (4) $RT TEE EfaEEt TE TEtE TITS' 
fir ^StE EETEE ETE EfafEEE $1 ETERT ETE BETTE Tit t[EESRT EFT TRcft | I 

Ef EftJ^EET 1970 $ TREft % TEE fat Tit T^TT ft EEfft ETEEt I 

[Eo trEo-3501 9( 46)/71- c fto tnR 0 z| 
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S.O. 2931.. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Mangalore Ganesh Beedi Works, Ganesh Bagh, Bajai Mangalore, South 
Kanara, have agreed that the provisions of the Employees' Provident Funds and 
Family Pension Fund Act, 1952 (19 of 1952), should be made applicable to the 
said establishment; 

NOW, THEREFORE, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions- 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
February, 1970. 


[No. S-35019(39)/71-PF.II.J 

HTT o o ?93 1 — RR: RRFTT RR STcflcT RtRT | f% ^RR RRRftr WFT 

sftft TO RTRj RRTf, RRtfjr, RfepR RMT7T RTRR? RRIRR R RTRR fRRlRT 
TRRrfttrf Rt r^rrrt rr rtr rt rrrr rt r| | fo WRifr vrfRrw Mr rV jejr 

ffifR RftrfRRR, 1952 ( 1 952 RR 19) % RRRRI RRR 7R7RR fRR 

RITR RTf?tr ; 

Ref, RR, RRT RfsfRRR # RKF 1 RT RTOTU ( 4 ) TUT RRfr wfRRRf RT RRPT 
R7R JCT fcfftR RTRTR RRR srfafRRR % RRR^R RRR RRTRR Rt RfiRRRT RTR RTRt 

I : 


RR RftnjNRT 1 970 TT?fr % STRR fRR R?T RRH jjf RRsfV RPBft I 

[Ro trR-35019( 39)/71~>fro tFRo 2] 

S.O. 2932. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Mangalore Ganesh, Beedi Works, Rama Devara Gudi Street, Kolar have 
agreed that the provisions of the Employees’ Provident Funds and Family Pension 
Fund Act, 1962 (19 of 1952), should be made applicable to the said establishment; 

NOW, THEREFORE, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
February, 1970. 


[No. S-35019/55/71-PF.II] 

RRo RT° 293:’. — RR: TRIR RRRRT RR RR RfftR ftfif R fV RRR RRvft < WRSftfiR#, 
TRT RRTT Rjfc, RRRT7 RTRRr FRTRR RtT RTRRTfRTt R|[RRRT FR 

RTR RR RRRR R> R$ R fa URRTTT Rfa'7 ffifR r'|T. RHRR RRR ffifR wMRRR,. 19 5 2 
( 1952 RR 19) ^ RRRRI RRR RfiTFR Rif RTR faR Sffa RlfRR ; 

■5TR: STR, RRR RfRfRRR RTRT 1 M RRR1RT ( 4)RTRT RRR RlfRcWf RR RRjR RR.R 
RR ifyjffp FTRrT RRR wfRffiRR T RRRR RRR ?Ri9R spt RfifiRT T T RBf RRfiV % I 

RR rTR’JRRT 1 97 0 ft T7fiff % RRR ffifi Rt RRR $$ RRRt RTRRf I 

[R otiR o- 3 5 0 1 f ( 5 5)/7 Mf'o RT 0 - 2 ] 
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S.O. 2933. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Gear Sales Corporation, Elve Chambers, Green Street, Fort Bombay-1 
have agreed that the provisions of the Employees’ Provident Funds and Family 
Pension Fund Act, 1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
.section 1 of the said Act, the Central Government hereby applies the provisions 
■ot the said Act to the said establishment. 

This notification shall be deemed to have come into force on the thirty first 
• day of July 1970. 

[No. S. -3S017/13/71-PF. II.] 

<rTo Wfo 293: — RR: OT1 ft Rf SAr ffaT | far JlEtf farRE; EfcR RTTE- 

ffawr, %TRR , At Efi E, qfT# , RT-Tf- 1 ETRE: TRiEE ^ RTRs fREtER: At RnfatTfatfr 
ft EijAiRT RTE EE BfEE ft rfa f far rAttA Rfa’GR fafa EwEtR ARE faftl 
■STftrfduH, 1952 ( l 9 5 2 Tl 19) % BTEE BEE TEFIE 171 '4T^ fan gjfa ulfa'J ; 

ret, w, •Jet isrfarffaur ft trrrr i ft brew ( 4 ) Em kw AreA ft ste>t fErl 

fcr f^ftE REfFE BET AtrfBEB % tTTE ; tJ BER ERTRR ft tTEEffTET -TE] ReA | I 

Rg AtujR'RT 1970 ft tjtt£ % wARf fad ft §rf brA 1 

(Ro RRo-35017( 1 3 ) /7 l-"fV 0 rTcRo-2] 


S.O. 2934.— Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Mangalore, Ganesh Beedi Works, 12&0 "Annapurna Nilyaya”; State Bank 
of Mysore Road, Kunigal, Tumkur District; Mysore State; have agreed that the 
provisions of the Employees’ Provident Funds and Family Pension Fund Act, 
1952 (19 of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
February, 1970. 

[No. S-350l9(&9)/7l-PF. II.] 


ETo Efo 293 4 — Ter. fftE R?WE ft Eg BAR $tRl | fa: Jtrr AtAeRETR Aft 
EEfi, 12 8 0 E'ERRi fRRE EBB tf Bfa ERE E'tT, RARER, TREE farRT, RRE ET5R EiEE 
TRIER % fEET ffiE'ESfa: At TBRTfERT ft BfERRT ^R RTR ET TREE ft | ff EE TIE t 

AAr fAd Ae etee Ere faftr A rTerr, 1952 ( 1952 et 19 ) % beret ^ee ereer 
- ft REE fafa Elf RtfaE ; 

EE: , EE, BEET AARRB ft RW I ft BERW ( 4 ) 3TET ERR ElfafiEt EE EEfa 
Enfa jjrr ETETE BEE AkfRER % BERET BEE TRIER ft TTR\ flET RTR RTRT % 1 

Ef AbR^'ET, 1 9 7 0 A TEEEt % BEE fafi ft BEET gf RESft BTRA I 

[f ueo- 3501 9 ( 59)/71-flo trcpo-2] 
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S O. 2935, — Whereas Messrs Mather and Platt Limited. Hamilton House, 8 , 
Graham Road, Ballard Estate, Bombay (hereinafter referred tp as the said estab^ 
lishment) has applied for exemption under clause (a) of sub-section ( 1 ) of sec- 
tion 17 of the Employees’ Provident Funds and Family Pension Fund Act, 1952 
(19 of 1952),; 

And whereas in the opinion of the Central Government, the rules of the 
provident fund of the said establishment with respect to the rates of contribution 
are not less favourable to the employees therein than those specified in section 6 
of the said Act, and the employees are also in enjoyment of other provident fund 
benefits which on the whole are not less favourable to the employees than the 
benefits provided under the said Act or under the Employees’ Provident Funds 
Scheme, 1962 (hereinafter referred to as the said Scheme) in relation to the 
•employees in any other establishment of a similar character; 

Now, therefore in exercise of the powers conferred by clause (a) of sub- 
section (1) of section 17 of the said Act. and subject to the conditions specified 
in the Schedule annexed hereto, the Central Government hereby exempts 
the said establishment from the operation of all the provisions of the said 
Scheme and in pursuance of sub-section (3) of the said section 17, the Central 
Government hereby directs that, — 

(a) the employer in relation to the said establishment shall pay within 

fifteen days of the close of the month to the Employees^ Provident 
Fund, inspection charges at the rate of 0.09 per cent (zero point 
zero nine per cent) of the pay (basic wages, dearness allowance, 
retaining allowance, if any, and cash value of food concession 
admissible thereon) for the time being payable to the employees of 
the said establishment who would have become members under the 
said Scheme but for this exemption; 

(b) the said employer shall invest the provident fund contributions in 

accordance with the directions issued by the Central Government 
from time to time. 

The Schedule 

1. The employer shall submit such returns to the Regional Provident Fund 
Commissioner as the Central Government may, from time to time, prescribe. 

2. The omployer shall furnish to each employee an Annual Statement of 
Account or Pass Book. 

3. All expenses involved in the administration of the Fund including the 
maintenance of accounts, submission of accounts and returns,, transfer of 
■accumulations, payment of inspection charges etc., shall be borpe by the 
employer. 

4. The employer shall display on the Notice Board of the establishment a copy 
of the rules of the Fund as approved by the appropriate Government and. as 
and when amended alongwlth a translation of the salient points thereof in the 
language of the majority of the employees. 

5. Where an employee who is already member of the Employees’ Provident 
Fund (Statutory Fund) of the Provident Fund of another exempted establish- 
ment is employed in his establishment, the employer shall immediately enrol 
him as a member of the Fund of the establishment, and accept the past 
accumulations in respect of such employee and credit to his account. 

6 . The employer shall enhance the rate of provident fund contribution 
appropriately if the rate of provident fund contributions for the class of establish- 
ments in which his establishment falls is enhanced under the Employees’ Provi- 
dent Fund and Family Pension Fund Act. 1952 so that the benefits under the 
provident fund Scheme of the establishment shall not become less favourable 
than the benefit provided under the Employees’ Provident Funds and Family 
Pension Fund Act, 1952. 

7. The establishment shall submit an audited balance sheet of Its provident 
fund every year to the Regional Provident Fund Commissioner within 3 months 
■of the close of the year. 
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8. No amendment of the rules of the provident fund shall be made without 
the previous approval of the Central Provident Fund Commissioner. Where any 
amendment is likely to affect adversely the interests of the employee, the 
Central Piovident Fund Commissioner shall, before giving his approval, give a 
reasonable opportunity to the employees to explain their point of view. 

[No. 11/44/70-PF. II.] 

FT 0 <n 0 293 5 — FT Am FFTTf frftTT?, Ifrrivd fTTF, 8 FRF fnr 
EETT, tHFf- 1 (ftj[% TF«t ^F% FFFTTT 3FT FfMrFT&)t FFFtft HfFR fafa tfR 

1952 ( 1952FT 19) (flTfT fTF f# FUTiT Tf I StfufFTF 

FftnyT!*) stitt i7Ft3FyrcT (i) ttsr? (f)% sfsrty <$z % fcrq stTfrt f^T $ 

sftT m: F7FT7 TTU A sgfflTW ^FCi Ft FRF TFT WFT % FfF r F fyfa 

ftEW FFFlfnn F fro; To f^FFt % TP FTFR Tff | 7ft FFT FfyfFTF URT 6 

A fVt FWft FfFR fafy Tt STTfTTttr rff uj aft FFTTfCH % fafT FH 

fFFTFT TF it FF 5EJFH Fft f , FT, Ttft SPflR % fFTft SET TFTFT % FFFTftFt 

% to if, aw % sreftr tfhc F^FTtr fIfr Mix ^Tf, 1952 (ftpr wf 

THF 1 2 3 4 FRET FtcT EtftF FfT FTTf ) F yyty £t FTcft | ; 

WF TT5T, «tfsrfT®W Ft yRT 1 7 Ft FTHrRT ( 1 ) % ^ (f)SRT STStT FfFFTt 
FT FUF F’Ttfi; tfR tfFF TTTTg: SEJ^ft A farftlW Fdt F FtfTd W F^ittF *RFR 
"3 1 ! i Wm Ft ‘Jin FifTK F TPtfT TTTT! % FF^d % TTftf JRT 'SZ Ml | A\x HRT 17 Ft 

Tram ( 3 ) % ftf-rt A %nfty trfr ftttttt fatw tra | fF — 

(f) "3 Ft *FTFT A FRIT faiftFF TFT T-TrTR % T T F TTifTTl Ft, 3ft, Fft Ff 
ZiZ H ft Ft ftrft Ft, TFT PtftT % SttfTvt F57F ft RE ftt, gRTFF Ff TT*T 
% (Frjrfra FF^tt, FfFrf Frtr, srfayR’F ftt, dfe ft£ ft, tftT ^rt 
TT WET fTtmiT TT TF? tjetr) 0.09 (-BJWT Rm'vR ffr) tFtvtt 
T t % %€nST'»USr'(T(T FTTRT % PFSf tVh % tftflT TTTtft 'Tf^^T flfk 
Tt^rr ; 

(ta ) TdT fhTtTT- '•Tfr^ fgfu ?tfTTTrtft Tt , %'3fiT tTWR 5TTT TTOT TWT TT fTTlW 
*TT fhTsft F ^FTT, fttfrffT T^TTt - 

1. f-TfRT xrr^fttT ■nfT'ar fTftr Ft A 'Httt f'TR %gftr 

fPTTR TRET TR faffTT Ft I 

2. fgturr tt^f FiRirtt Ft FfraF fft ftfRT ft ftf ff ^tur i 

3. fg-fy % FTTHi , fmA TTTFt FT TFT a RjgT, FFTTft Fk fFTTfFFT FT ^FT 

FTFT, Ami FT ^EFTit. fhttWTFTFm Flft FI TFEt if tT^ 

%TT TFT 3FTf FT FfF fFFtFF TTTT fFFT TTTpTT I 

4. fFFtFF FtjfFfr FTFTT fTO FfTtf^F f^fy % fhFFt Ft tTF T% RTTFT % 
fTFT qZZ FT FjfWT Ftm FT FFt TTTt TmtEPT fFFT FFTTFT FT F<^ 
FTfTFT «ift TfTtWT gft FPTT A TTTFt TJW FTcft FT FTFW Tft 

FtFT l 
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5. Eft Ttf 17 TIT , 3ft WETf! EfER Mil fEfa) ET |T-SfM 

fWt set f<im 4ft ffifa wrr tfe pfr tt hete ee% tetee e 
f^rtfiiTT t'itt | Ei ftrrt'W ft tee et fsrffer % tRte tte if eett eth 
^tet ft e# T^n sftT teet^T Tft ere ee% fro*? thet Tt T*ftrrn: 
477% d R EE% El% if EET TT^ET I 


6. EfEEHEE% TETEEf % fTR, fEHE fEE>ET E,T TETEE WET EfE E E 

fEfa % EfETTE'f 4ft EE TjfETfT EfE®E fEfa sftt EfTETT E'hE fE% srfar- 

V9 

fEEE , 1 9 5 2 % STSftE ETT Et ETE Et fEEDFF EfER fEfa % EfEETEl TH TT 
E'jfEE EE E ETT EEC ET% TETEE Tt EfER ffifsT FfftE % STSftE4?Y ETrfEHTE 
EE EEfEETEt E EE EfEE E ft ET(T fER^f RETET T«fEKf VffER f'Efa 
SltT EfTETT TEE fafe eMeEE, 1 952 % EEtE f I 

7- TETEE E‘TEt EfER fEfa EE ETftffjTE TJEE-EE £< E'f EltfalT EfE E E fEfa 
ERPT TT ETFE % EtE ETE % ETET EEET I 

8. EfER fEftr fEEEf E Elf E> HETEE %-frE EfER fEfa EFTTE % 'JE E-J- 
Effort % fEEf Eft fatEl ETEEl I ER farft EEIHE E TEETfvE! % ffcff qX 
eFtTH EE IE EEEt HERE ft Eft TETTE EfoR fEfa TREE TTTEI ssFJEYee 
EE E 'J E ( epff EEfTE'f Eft ETET ^fREEH TER ERE EE EfEtPJEE EETTT falT I 

[Ho 1 1/44/7 O-ftotrcRc 2] 

S.O. 2936. — Whereas Messrs Bombay Trading Company Private Limited, 
Industry House, 159, Churchgate, Reclamation, Bombay-1 (hereinafter referred 
to as the said establishment) has applied for exemption under clause (a) of 
sub-section (1) of section 17 of the Employees’ Provident Funds and Family 
Pension Fund Act, 1952 (19 of 1952); 

And whereas in the opinion of the Central Government, the rules of the 
provident fund of the said establishment with respect to the rates of contribu- 
tion are not less favourable to the employees therein than those specified in 
section 6 of the said Act, and the employees are also in enjoyment of other 
provident fund benefits which on the whole are not less favourable to the 
employees than the benefits provided under the said Act or under the Employees' 
Provident Funds Scheme, 1952 (hereinafter referred to as the said Scheme) in 
relation to the employees in any other establishment of a similar character; 

Now, therefore, in exercise of the powers conferred by clause (a) of sub- 
section (1) of section 17 of the said Act. and subject to the conditions specified 
in the Schedule annexed hereto, the Central Government hereby exempts the 
said establishment from the operation of all the provisions of the said Scheme 
and in pursuance of sub-section (3) of the said section 17, the Central Govern- 
ment hereby directs that, — - 

(a) the employer in relation to the said establishment shall pay within 

fifteen days of the close of the month to the Employees' Provident 
Fund, inspection charges at the rate of 0.09 per cent (zero point zero 
nine per cent) of the pay (basic wages, dearness allowance, retaining 
allowance, if any, and cash value of food concession admissible 
thereon) for the time being payable to the employees of the said 
establishment who would have become members under the said 
Scheme but for this exemption; 

(b) the said employer shall Invest the provident fund contributions in 

accordance with the directions issued by the Central Government 
from time to time. 
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The Schedule 

1. The employer shall submit such returns to the Regional Provident Fund 
Commissioner as the Central Government may, from time to time, prescribe. 

2. The employer shall furnish to each employee as Annual Statement of 
Account or Pass Book. 

3. All expenses, Involved in the administration of the Fund including the 
maintenance of accounts, submission of accounts and returns, transfer of 
accumulations, payment of inspection charges etc., shall be borne by the employer. 

4. The employer shall display on the Notice Board of the establishment a 
copy of the rules of the Fund as approved bv the appropriate Government and, 
as and when amended alongwith a translation of the salient points thereof in the 
language of the majority of the employees. 

6. Where an employee who is already member of the Employees’ Provident 
Fund (Statutory Fund) or the Provident Fund of another exempted establish- 
ment is employed in his establishment, the employer shall immediately enrol 
him as a member of the Fund of the establishment, and accept the past accumula- 
tions in respect of such employee and credit to his account, 

6. The employer shall enhance the rate of provident fund contribution 
appropriately if the rate of provident fund contributions for the class of establish- 
ments in which his establishment falls is enhanced under the Employees’ 
Provident Funds and Family Pension Fund Act 1952 so that the benefit under 
the provident fund Scheme of the establishment shall not become less favour- 
able than the benefit 1 provided under the Employees’ Provident Funds and 
Family Pension Fund Act, 1952, 

7. The establishment shall submit an audited balance sheet of its provident 
fund every year to the Regional Provident Fund Commissioner within 3 months 
of the close of the year. 

8. No amendment of the rules of the provident fund shall be made without 
the previous approval of the Central Provident Fund Commissioner. Where 
any amendment is likely to affect adversely the interests of the employee, the 
Central Provident Fund Commissioner shall, before giving his approval, give 
a reasonable opportunity to the employees to explain their point of view. 

[No. 11/41/70-PF.II.J 

VTo Wo 2936-W: RRI* W^ft ^SR*t ^TSIR, farm 

StRR, ^R% R6RTR RW RTIRR RRT $) ^ TRRTfr RfWR 

fdfsr rU 'TfTTR fafsr srfafatR, 1952 (1952 w 19 ) (fsRt 

gw srfafRtro ^ruT $) q?t «rm 17 tft gwm P(i) % jrw («f) 

% wftR ^ % fypr rtrrr fw £ ; ] 

W:RRftR RR«FTT XtR $ RlfRRTR ^ STT <t RTW WT WEIR % 

Rfa«R fRfR fgRR gR% WTRTfufi % gR fwft # "PR R$t f aft 

gW RfafRRR *ft RKT 6 it fafRft'R f , wfRlft Rfaw fgftr 4ft WR RgfRtTT^ 

Rt RT $ oft rRRPFT RR RRfRRmf % HPT RdW R?ft 

& aft, g?ft rrtt % fWt rtr'rttrr. % wfRifRRf % rrrt Jr, 'gw RftrfRRR % 

RSftR tfh; wtRTft Rfaw faftf RiftR, 1952 (faRt *R% mTR WT FRftR 
RRT % WftR <ft RRft !; 

tpr: rr, gw RftrfRRR tft ritt 17 RfV ttritt (i) % w («f>) 3 ttt srtt 

urfaRRf w JpftR w^t 5 ^ ?ft7: *r% gqTR^ wjg^ft t fRfgfeg wt % 

WEftR R^ipiT RW Rim RW RtflR % R*fV gqRRTt' 
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% Jr ^ to srnr 1 7 <t sttrt ( 3) % *r'piT»r 

Jr %fsfhr porira- fa&?r &ft | fr : — 

(«f) sw *«rm % fRn? ffFTt^r **rm % ^r qrjurfrsfr qft, 5ft,.. 
life uf n 3 t iff ?Wt ?ft, TTftn % srtftR rsrt ^ 51%, 
tnim tcFr % (srrarff'F mr|fr, «nrr, srfJraTGT vmr, 

Tfe Ttf pft, tt ura form qrr w? ^rt) 0. 09 1 

(uj;fJT spr) 5rfem?r qft <R ^ faftapr-jmrT =p 

fw % tfteR wenft «rf^rar !fft ^TT ; 

(isr) TUT frR>R *lfa®T fafa srfa^Plt TR %r-jftq- VTOfTR IRT H-WWT 
it fJrvnf tr fjfarff % sr^rr-c, fafrf^er tRtt i 

1 sn^fVpp iTfaisr frfa *rfr 3 fwrfwt #t»TT frpr *Rqrr 
fm tt fa%r ^ 1 

2 forfarr? sre^qr ^jfnrft ^t *rrf^ Jrsnfurur nr qm ajp i 

3 fJrfJr % sriiitH f^ui *•) m\v) qr ^<11^ tort Jr<srtft ?ftr ftrrrf'Rft tt ftai 
RFTT IRRt “FT SFeTUT [ftrftQUI -SHTTTf *TTfe T>T W HfJqfJleT $ Jf ff lv ■ 
fJrcr tri *m w ^pr r?rift 3 r^ ira fw ^nr^n 1 

4 fJRft^nfr iruFR jto ^mfer ftfa % Pmf qft r»qr nffr % 

1 9'ic TT M^f^iel V 1 "O M ’w'l < ^*1 qrvfff irt '3 7 W IT?ft9*T fTRT 'flu'll el^l 
TRRTfuff 5 fY *rgwrT ^t «rm if ^r rjw Jneff *ft vft niftier 
irYrr I 

5 life 'TTtt fJ?TT T^rTTTt 5ft Tnfinft fafa ('FEJTT fafll) *TT ^3T 5TFeT 

farft *ft r«rm T?t wfm frfsr q^?r ^t Jr | ^i% mr Jr f^nftfw 
tfteTT ^ eft fH^ft^RT wm OrfST % H^UI $ ¥<T Jf OTTTI ^THT ^t 
Tf^TUfk^^f TRRTft «Ft ^Ref fTO^T #Rqt ^ft ^iflTK ^ 

*& I T Jf 5 TRT ^fr^TT I 

6 ?if? ^ *r»f % Rrof % f^, f^roJr f^ift^iT w r«rm snen 3 Tf 5 w fTfa - 

% Frf'fRFfr qft TnfRTfr nfe r n fqfw sfk qfT^rr t>ft faftr nrfef^riT 
1 952 ?fr ^t onTT^t rft fJnrtav ^f^Ji fJrft^ % itrfJrmf *tft n 

^fRer Jr fnf% ?*rm «rft fJrfs ^ u^fr- 

9"Ttt ^ jr^OTtff ^t «fr r ^t ^rTTT' fapRft sr^«rr 'RTrct »rf^sr Prfii 

*ftT TfT^n q*TR fqftr (rf^f^nni 1 952 % *rsft?r 1 1 

7 snFfr fJrfbr *ft *fqftfwr g?rm jn^fw vrf^r Prfff- 

Smj<feT qrt «nrt?er % effr qm % «flaT 3ii>TT I 
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8 frftr fawr % sff wtkft tefta frftr T ^f t nF 

% f^TT Tiff fWr ^fir^rr i 3f^r fTrft ftp-ft t ^tNif^rlf % f^cff tt af'd+T 

strut tsttt rriw ffr t^pt Rfspw f^rffer ww tfe 1% % 

TT’n iRdi Tt TIFT ^P-S^TF 9 >tT TT Tf=H u TT 1TOT TfiT 

[Trsn 11/41/70-^0 nr;o 2] 

S.O. 2937. — Whereas Messrs S. K. F, Poona, Associated Bearing Company 
Limited, Chinchowed. Poona- 19 (hereinafter referred to as the said establish- 
ment) has applied for exemption under clause (a) of sub-section (1) of section 
17 of the Employees’ Provident Funds a'nd Family Pension Fund Act, 1952 (19 
of 1952); 

And whereas in the opinion of the Central Government, the rules of the 
provident fund of the said establishment with respect to the rates of contribu- 
tion are not less favourable to the employees therein than those specified in 
section 6 of the said Act, and the employees are also in enjoyment of other 
provident fund benefits which on the whole are not less favourable to the 
employees than the benefits provided under the said Act or under the Employees’ 
Provident Funds Scheme, 1952 (hereinafter referred to as the said Scheme) in 
relation to the employees in any other establishment of a similar character; 

Now, therefore, in exercise of the powers conferred by clause (a) of sub- 
section (1) of section 17 of the said Act and subject to the conditions specified, 
in the Schedule annexed hereto, the Central Government hereby exempts the 
said establishment from the operation of all the provisions of the said Scheme 
and in pursuance of sub-section (3) of the said section 17, the Central Govern- 
ment hereby directs that, — 

(a) the employer in relation to the said establishment shall pay within 

fifteen days of the close of the month to the Employees’ Provident 
Fund, inspection charges at the rate of 0.09 per cent (zero point zero 
nine per cent) of the pay (basic wages, dearness allowance, retaining 
allowance, if any, and cash value of food concession admissible 
thereon) for the time being payable to the employees of 
the said establishment who would have become members under the 
said Scheme but for this exemption; 

(b) the said employer shall invest the provident fund contributions in 

accordance with the directions issued by the Central Government 
from time to time. 

The Schedule 

1. The employer shall submit such returns to the Regional Provident Fund 
Commissioner as the Central Government may, from time to time, prescribe. 

2. The employer shall furnish to each employees an Annual Statement of 
Account or Pass Book. 

3. All expenses involved in the administartion of the Fund including the 
maintenance of accounts, submission of accounts and returns, transfer of 
accumulations, payment of inspection charges etc., shall be borne bv the 
the employer. 

4. The employer shall display on the Notice Board of the establishment a copy 
of the rules of the Fund as approved by the appropriate Government and, as 
and when amended alongwith a translaton of the salient points thereof in the 
language of the majority of the employees. 

5. Where an employee who is already member of the Employees' Provident 
Fund (Statutory Fund) or the Provident Fund of another exempted establish- 
ment is employed in his establishment, the employer shall immediately enrol 
him as a member of the Fund of the establishment, and accept the past 
accumulations in respect of such employee and credit to hi g account. 

6. The employer shall enhance the rate of provident fund contribution 
appropriately if the rate of provident fund contributions for the class of 
establishments in which his establishment falls is enhanced under the Em- 
ployees’ Provident Funds and Family Pension Fund Act. 1952 so that the 
benefits under the provident fund Scheme of the establishment shall net 
become less favourable than the benefit provided under the Employees’ 
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Provident Funds and Family Pension Fund Act, 1052. 

7. The establishment shall submit an audited balance sheet of Its provident 
fund every year to the Regional Provident Fund Commissioner within 3 months 
of the close of the year. 

8. No amendment of the rules of the provident fund shall be made without 
the previous approval of the Central Provident Fund Commissioner. Where any 
amendment is likely to affect adversely the interests of the employee, the 
Central Provident Fund Commission shall, before giving his approval, give a 
reasonable opportunity to the employees to explain their point of view. 

[No. 11/42/70-PF.II] 

Wo Wfo 2 93 7,-ffff: $rm quo trffo trgtftnTjs ffffffrff fftffft 
ftPRTI ^rr-1 9 ( fall ffffffRT T<fT FFN ff|T WIT |) ff fftffflit VlPm ftftl 

v\?. ufTTir w ffffff fffofffffff i 952 (i952ffri9)(f^w^W%ff 1 ?ffTff3W'fffff- 
fffffff ff|fffffT^) fftffTTT 1 7 fft ffffffnj ( l) %5F^(ff) % fftftff ^ ^ fair Wffffff 

fwrr | ; 

sfk ffff: foftff RTffTC ^ Tiff if ffffffflff fft 5 Tf fft ffTffff fffff PW % fffffar ffffff 

Pm wf ffTforf 3-ff Pmr it wr sr^^r ff^t | fft ffw wfaftnrw fft hkt 6 * 

fffft-fcsr f, srk sfTfr^r^v ¥rf^- ffffff aft ^ spjfawt «fr tt 3ft wfffifoff ^ 
wr ftFfftffr uff fftjfffffwf if wr spjfn ff?rf f tt Tffi ttr % fwft ^ miff ff wr- 
ffrKfff ^ Rmff it, ffffr ffftrPm mftff ffk wNiff fffffcff ffffff ffftff 1 952 (fait 
Wff i'ffi ffW tfftff fffr w |) % snffff <ff ffffff | ; 

wtn ?rsr ffw srfafffffff ft nrt 1 1 ft ffrsrra ( 1 ) % rapjff (ff ) £Rt s^rt ffffrfft 

ffr wtff ffft |ff fftr fffff ff srfiff gff ^ftr mi 

Tfff CffTTff fft ffW Ffffff ff ff'fff Tff«fffft ff fffftff ff ffffffgTTT ffft & wT fffff ffTTT 1 7 

fft ffffffTCr ( 3 ) , % ff-Jffffff it ffTffR ffdffffRT fffffff fft t fff : — 

(ff) ffffr miff % ffvffT ffffftffF ffffr i«rm % ffff ffffffrfrfft ft, ft, fflf 
ffff ff fft fff ftfft fft ffff f Ffffff ff fffffff fffffff fft ffff fft fffffff 

fff fffff ff (ff«rrfffff fffffft ff|ffif ffffr fffffffr T ff fffrr fffff fftt |t 
fftff ffff IT ffVtffff ffTff fffflffff ffr ffffff ffffff) 0.09 (?RT ffffffffff 
fft) fffffffff ft ffr it fffftwff-ffffrr ffrffoff ff fffffg fffff ff vftffr ffffff rt 
fftff^r ffffff fft fffi ; 

(ffr) ffffff ffffftffff ffffffff ffffff fffffffpfff ft ffftff ffffff n: TRr ff-ffff'ff-ffff it 
ffffftffr ffi^ ffftff f ffffff f|d fftffr 1 

1 • fffff Iffff ffTfffvrff fffffT!ff ffffff fft if ffffffffff ft 'ffffffT fr-f % ; ftff 

fffffftff ffffff-im iff fff%r fft: 1 


2 . ffffftffff SRffff ffjfffTfr fft ffTftrff ff<3T fffffffff ffT ffTff ffff $#ffT I 
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3 . faftr % wtee vfmsff tt mrc; tuet, N«rmt sfk fmTfcitff et 
■3et etet, eeftTt et eeum: fEfteTE surrrf Elk et et te EfrEfHE 
e spEEf%E eeV see/ et etie fEEfarE sro fw eteht i 

4 fTTDrr EE = fm etek tttt mETfer fEfy % fEEEf e! mp eIe wm % 
EE EsfilTd EtET 5rk EE E*TT "HEE HEftSTH' fEET EE[ET dE 
EEElfTE'T E^EEET Et NETT E EEEV E*sE EET ERlf ET EEETE Et 
SFtfEE Ti^TTT I 

5. El% Et^ ^ET EEETT[ k[ EEETEt EfEE fuftT (EPJE fEfa) ET UE-EFE 
fspfr 3EE 7ETEE Ef Ek^E fafE ET f<\ % RETE %, EE% 'TIE E 
fEEtfEE #n t €\ fakEE TEm eV ftfe $ rete % ee e beet tut 
<JGT EE EkT Slkqit E^Elft EF ERE BR% fqRk EEET Et RffaTT 
+ Ihfi -371% <3 Id % ■im E^dli I 

6 . Ef? be et % iml % fm; fEEEfEEfEEET mm mrit EfkE fak 

% EfETTET Et TT EEETTt e(eE Me Efc EffETE ^'siT frfj EftlffiEE, 

i ys2 % snftE Efr <ft ete ft fcEtEE 'wrfmm- firftr ?f|r qfmr fffa % wffr- 

mt Et et REfEE ee fr eet kr mfE mm ft EfEE fEfa REtE % sfak 

N> 

Et TgffmiT m fr ee W7 e fr ^ faEEt mrmr EEEift 

EfkE fifa sffc ifwT ere fEfa EfaffarE, 1 052 % sfatE t 

7. mm EEEt ePfe fEfa et eei'iIee ?jhe ee ?,t. ee mifw EfkE fqf« 
epjee e> EEfar % EtE ete % Ekr ■^^et i 

8. *rfm fffT kmf t fk nV wim %kk Ef-mr kfa mjw % k 

% km km mm i mr fkfF Hirm % mmkf f % ffrfr it kruT 
tret qmr Emm ?) 3^1 Ekm ffff wett mjrm 
■jt mmfuff ft mm pm ^t Tffmm kt 1 

[eo/i 1/42/70-^0 m° 2] 

S.O. R938.— WheTeas it appears to the Central Government that the employer 
nd the majority of the employees in relation to the establishment known as 
wlessrs. Mangalore Ganesh Beedi Works, Door No. 106/2, Sri Bijaya Laxmi 
Bhavan, Main Road, Sira Tumkur District, Mysore State have agreed that the 
provisions of the Employees’ Provident Funds and Family Pension Fund Act, 
1052 (19 of 1952), should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
February, 1970. 

[No. S-35019(58) /71-PF.II.} 

VToSTTo 29 38. — TT: msfTTT. ^ Tcfk fkT $ f®F EElf tpTEk rpf[9T 

Efaft 1 65/2,NVkmEk : \'m3T, kT7k,fmr ^mrr, fmrEgTrm 

ettf imTTEEt^fEcrkPfi Ek sfnkrMf ete tt. eeee Ef 
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tfT ttftuV Rfrw fEftr ^hfuruqypr f.fsrsrftjffm, 1952 ( 1 952 u id) 

OTH PTEET TT> UFJjfTP 5n% ; 

?n: , snrz *< Trfolwr qft etrt 1 tt uthttt ( 4) tttt ttu ttItcftt «pt sptet 
fr^gTT^fY^jTTifTr'f: ^ fajfam % tupst 3 wnm ttbut tttt ur^qucfrl 1 

W: 5 rfa^ 1 «nTT 1 9 7 0 % Trrft % sm fe' mru ff pwsft srppft 1 

fn»Wo 3 r 01!) ( 5 s) /7 1-^fVo tl'To 2] 

S.O. 2939 —Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs. Delux Auto Accessor es. 266, Charni Road, Opposite Central Cinema, 
Bombay-4 have agreed that the provisions of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), should be made applicable to 
the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the thirtieth day 
of September, 1970, 


[No. S. 35017/7/7 t-PF.11,1 

TTo WTo 1919 — OT. %'sflT TUTU TT STefar flfTT | far 4 EE ftUTECTUT PUT- 
srfrsr 266-ET^rfFr, Tr^ufrmr % <rm, tut ?- 4 wrm urit far) set. 
sft? Ti fa 

WJH fafff SffsrPm, 19 52 1952T0 19) %!3'P4-tJ^dP4m^HPTfsprrin^'5rTf?T!: 1 

ttr , -m ufafnTrr qfr srur i qft stout ( 4 ) tut tow srfwfir tt toEt 

3 fUT te %;jfEr tow ufaEm $ utoto tow totto wt rr?r? stu wet urrrff 1 1 

TO^tHJUWT 197 0%faTUTO%cfETf fWW TO STfrT ff TOUT WEnf) - 1 

[W° IT-, 0 — 35017 / (7)/7 l-*ffo TTTO 2 ] 

S.O. 2940. — Whereas it appears to the Central Gocrnment tlrfit the employer 
and the majority of the employees in relation tothe establishment known as 
Messrs West Bengal State Federation of Whole Sale Consumers' Co-operative 
Societies Limited, P-1, Hide Lane, Akbar Mansion, 3rd Floor, Calcutta-12 have 
agreed that the provisions of the Employees’ Provident Funds Act and Family 
Pension Fund Act, 1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the 28th February, 
1970. 

[No. S, 35018 (17) /71-PF.II.] 
TT° Wlo 9 4 0 — m: #v#ET TUTOT TO TO TOTW TKT % fa: *UPT WET 4TOW 

crroifUr tDt tosjjto vtmv?farfarfiri^, <ft~ 1 ttsu ww, touu 

*etot, cfEuY Efror, wwi, 1 2 purr urm E wro? frotarsfa: TOrorfufr Et wg- 
tt®tt W*rrd qrfrfPT ft wt t fw tottoEV yfa&rfafa stEcjeto ttot fwftr srfsrfroEL 

1952 ( 1 9 5 2 TO 19 ) f TN'Tr TOT TOtTO TO UTT fVcr ^-pr ^iferr ■ 
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sur; , «ftsrnr 1 Tiron (4) anr tot Tfroff to totH 

TOTf Jtr %rjfcl RTOTO TTO %^<TTOS: TTO TO Tt tnTO 5TTT 28 197 0 

TOT TOrft$ | 

[(To fTR°— 3 5 0/ 8( 1 7 ) / 7 1— 'ft'o (pTO- 2 ] 

8.0. 2941. — Whereas it appears to the Central Government that the 
employer and the majority of the employees in relation lo the establishment 
known as Messrs Mangalore Ganesh! Beedl Works, Kabaka, South Kanara, have 
agreed that the provisions of the Employees’ Provident Funds and Family Pen- 
sion Fund Act, 1962 (19 of 1952), should be made applicable to the said estab- 
lishment; 

Now, therefore in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day 
of February, 1970. 

[No. S. 35019(35)/71-PF. II,] 

«PTo WTo 2941. — TO: Sfvjffa TO3PTT 

TO# 'T4TTT, TT3M: TOTTCT, TOFP TOTTO % TOTO fTOtTV tfa TOfTOfTOt TO ifjj- 
TOTf fa TOfalft fafa tfTT TO TOR fafa STfafdTOT, 

1952 ( 1952 TO V)) % \7TOTT TTO TOTPT TOTOjfaq; TOT ; 

H f’-TO:, *«r, tto wfafTOTTttmr i^^iurt ( 4 ) irawifwff toto"ft 
«pvrr %.rfTq- vrto? sjto trfafaw % wm t) to' stt tot. tot) 1 1 

n? 'crfa^TOT i970vtTOGrft% to fro TOjcf^TOfftsrirnft 1 

[(TO trrro 350l9(35)/71-'fto qqio-2] 

SO. 2942, — Whereas it appears to the Central Government that the 
employer and the majority of the employees in relation to the establishment 
known as Messrs Mangalore Ganesh Beedi Works, Makam Gurappa Setty’s 
Choutlry, Shrini Road. Tuvnkur, have agreed that the provisions of the 
Employees’ Provident Funds and Family Pension Fund Act, 1902 (19 of 1962), 
should be made applicable to the said establishment; 

Now, therefore^ in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment 

This notification shall be deemed to have come into force on the first day 
flf February, 1970. 

LNo. S. 35019(51)/71-PF, II.] 

epr oTO 0 09 42. — TO: (TOTOT TO TO T-fTO iftTrtfa RTOfVr W 

fr|t, TOR, TOUR TOTOT TiTOTOm h RTOTOfTOTOT «ft? 

IfaTOfar^ 'fifTOu fafa pV pfrorc 

W fafET STfirfdTOf, 19 52 ( 1952 TO 19) !> OT?!1 TTO (TO TO TO£ fah 


■f r., 'i r, ? f t TOrPm to- in i Tmm( 4) ira tot toTtsTtY to tor tto 

g'TK’jn TTOT 7TO TOUTOT^TOITOTfTTOrTO^TOJPTT TOT/TOTftt: 
TO^fftpJTOT 1970%TOfTfr%RTOTfTO TTOT ft (TTOtt TOnft I 

[t o ITRo— 3 5019(5l)/7 1— "fto T7 ;o-2] 
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S.O. 2943. — Whereas it appears to the Central Government that the 
employer and the majority of the employees In relation to the establishment, 
known as Messrs Mangalore Ganesh Beedi Works, Stores and Supplies Office, 
Ganesh Bagh, Bijai, Mangalore 4 South Kanara have agreed that the provisions 
of thje Employees’ Provident Funds and Family Pension Fund Act, 1952 (IP of 
1962), should be made applicable to the said establishment; 

Now, therefore, ;n exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day 
of February, 1970. 

[No. S. 35019(37)/71-PF. II.] 

Wo tho 2943. — W: IRWT Hiffa ^tcTT $ fa ifatf TWV 

TEpf , truf m^rrrsr mfarr, ipfar w, fwrn, rpi^frr 4, ttw 

?r irtsrsr fwfapp wV- TfafrfVinfa?r srgrrw ft tt-t st ww ? fT *ri £ fa»fa 

*rffazrfaftr fafu srfaftw 1952 ( 1 952 »pt 1 9) % twit gw 

WTTT, TT TTF f«ptr 3rfa Tlffa ; 

w: *fsr, wfafatur ^smr 1 gwrr (4) srt sew itrfwtff w srTfa 

gn Wsfat ttoftt gw wftrfwT T: wwj gw twit tw ira ttpj; wtT 

V 


w vfsr^wr 1970 fw W snm *mtfY wfat? 

[Tfo CT^-o — 3 50 1 9 ( 37) /7 l—cft 0 qTfjo -2] 

S.O. 2944.— Whereas it appears to the Central Government that the 
employer and the majority of the employees in relation to the establishment 
known as Messrs Mangalore Ganesli Beedi Works Upinangady, South Kanara, 
"ave agreed that the provisions of the Employees' Provident Funds and Family 
Pension Fund Act, 1962 (19 of 1962), should he made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification -shall be deemed to have come into force on the first day 
of February, 1970. 

. . [No. S. 35019(44)/71-PF. II.] 


W o m o 2944- — W: sfusffa TTFR W TfftcT fTTT % fa TO fair TW 
Tffl TW, gfarwrY, TTT-T TTTTT TTWi TWFT ffafVWl Sift 'ffaTlfaff “Ft Tf- 

TWr 3TT TTd qTTTgW|tTf |fa 'F’NfaV vrfTW fafa sffTqfTfilT 'tw fafa STferfaTT 

1952 ( 1952 W 19) ^ gWRTTW TWIT TPT far TTfat ; 

w:, w, gw TTfsrfwr # trrrr 1 4ft ttstitt ( 4) sitt sttt TrfwrT w Tfa wfi 

ftT %?^fa tTTTTT TW TrftrfaTT %gWTJ TO TTTW WhffTTRr TOT Weft t ? 

1 970%w^ I 

[Tfo ow-3 5019( 44)/71— 'fToiTT'J— 2 ] 
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S O, 2945. — Whereas it appears to the Central Govevmn^tit that the 
employer and the majority of the employee;, in relation to the establishment 
known as Messrs Mangalore Ganesh Beedi Work. _ Heggundd, Via Thyamgondlu, 
Nelamangala, Bangalore District, have agreed that the provisions of the Em- 
ployees’ Provident Funds and Family Pension Fund Act, 1952 (19 of 1952), 
should be made applicable to the aaid establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day 
of February, 1970. 

[No. S-35019/00/71/PFTI,] 

Tr o mo 7 9 1 5 . — Her: hufrtr ihtk tt hit sufur jtar | fe tmtT 

WT4TH['r?'T,TrTrtTT| TT,5fT5flTf'5r<?fT oPTPtrmtt 7TRT3 faifnpp 
Sffr T TrfUfT TFT f\ nt f. Pit VTTiTi Nf>N fd fa fa? 

tot fafa 1952(1952^1 ie) ^ btfn tt tpt 

fpH jfrd VT%T ; 

Td:, *1% TddHfafadVdfadm 1 TV TWITT (4) TUTSKrT EfddTT Tf ddld 
EgTd f <t %ffid ijd r srfafddd ft sw tt! T dddru but % 1 

HfSTfddT 1 9 7 0 drt TTdfl % 5BPT fed Tt TTrT ft ddsfT drenft I 

[ft 0 ttrf 0 _3 5 0 19 ( C 0) / 7 )“’ft 0 rrqf; , ;>] 

H.O. 2946. — Whereas it appears to the Central Government that the 
employer and the majority ot ihc employees in relation to the establishment 
known as Messrs The Nawn Fsta 1 es (Private) Limited, 7, Bipin Beharl Ganguly 
Street, Calcutta-12 have agreed that the provisions of the Employees' Provident 
Funds and Family Pension Fund Act, 1352 (19 of 1952), should be made appli- 
cable to the said establishment; 

Now, therefore, in exercise of the powers (onferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the thirty first 
day of February, 1909. 

[No. S-35018(10)/71-PF. II. 1 
■frroSlTo 2946. — fftdT §[ 1% 

(sm^i) faffafa, 7 -Wth ferfr dfafat vpz, TvrTfTT- 1 2 oth to d tftt f faapF 
<trk €\ difTWr dlcT IT I f% ddf^nTt 'dfaerr et.u vk 

ffpd WTfdfa 19 52 ( 19 52 dd 19) % STspEI Wm dd vTPj; f«PC[ 

srfa HT%tC ; 

stfafwr qft sift nff^q-sra (4) sro iBUTEfurcl tt 
spffa qT^|rr%BftrnpWK 3dd^£lf?m% *PttTdS31Tr dFT difat 

1 1 


19 6‘jqi dd dfd fRSft ^rnrrft I 

|fa° tTd^-3501s( 10)/7i -T[oqrfi02l 
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S.O. 2947. — Whereas it appears to ihe Central Government that the 
employer and the majority of the employees in relation to the establishment 
known as Messrs Progressive Exhibitors and Distributors, Tilak Nagar, No. 1, 
Chcmbur, Bombay-71, have agreed that the provisions of the Employees 5 Provi- 
dent Funds and Family Pension Fund Act, 1952 (19 of 1952), should be made 
applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act. the Central Government hereby applies the provisions 
of the said Act to ihe said establishment. 

Tins notification shall he deemed to have come into force on the thirtieth day 
of September, 1970. 

[No, S-35018(10)/71-PF. II.] 

FTo Wo 2 9-17. — TT 7RTTT TT TNTtfrT glNT | Ft sftSfwr 

pcfTflfg-fet rr? f%TjGiTTT, ftfcPmTTTo 1, WNN, TPTT FTTTT ft WTO 

fWTtNT SfR TFstsfTWTT F'T TTT TO FfJFT £ fa 'TfWN fa-fa 

tTR TOTO qfad fdftJ NAT,' (TOT, 1 f 5 2 ( 1 7 52 TT 1 i ) % TqTOtTTW R1TTT TTNnT 
fa<7 Nfa Trf|F ; 

3FT:, W, TFT fafafaTT Tt TOTT 1 TO TWTTT ( 4 ) 3T7T TOfl grfafal TO tfafa 
TOfa fr TOTOT TF ; Nfafam TFT ^TTT TOl FTT?TO NTTTT?ftt I 

TINfagmi if 70 ^faewro^ eftm fro TO sejm gf wr totot i 

[tfo F^°-d5017( 18 ) 71-To FTo 2] 

S.O. 2948. — Whereas it appears to the Central Government that the 
employer and the majority of the employees in relation to the establishment 
known as Messrs Nylop Plastic Industries, 139-M. Nagaindas Road, Fort, Bom- 
bay-1. including Works at Mittal Industrial Estate, J. B, Nagar, 84-M, 
Visaerji Road, Bembjy-59, have agreed that the provisions of the Employees’ 
Provident Funds and Family Pension Fund Act, 1952 (19 of 1952), should be 
made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall he deemed to have come Into force on the thirtieth day 
uf April 1970. 

[No. S-35017/11/71/PF-II.] 

TOo Wo 2943. — TT TOsfa TOTOT T| Ncffa |>1T | fw WT# 

TrRfrmrrfRT jyfafar, 139 ff, tototn tot, tot , ton£- i fawn fatter 
FRZ, No Nto ^TO, FN faMTOfr TIT, W3n£-5.T TO Wffa Rffafaw dTWfi fTO N W 
fTTlNT WR Wf# Tf STT Niff TO TOTO |T TO % fa TOTNifT Nfa«r fafa 

JTTO WTO fafa wfafaTOT, 19 52 ( 1952 FT 19) T TTOTO TTO RHTO TO -TTFJtF NTF 

ftFtf' ; 

SET:, NN, STO Ttfafam TO NTOT 1 T[ FTOTOT ( 4 ) SRT TON 9'fTOTO FT TO>T TOrT 
I F faiffa totot tit NfafaTOr % twit Rim TO npj; toTO f 1 

TO 1 9 7 0 TO 3 0 NTT TO TTcT TOlTO TOFTO I 

[ToFRo- 35017 ( u)/71~<fto FTo 2] 
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S.O. 2949. — Whereas it appears to the Central Government that the 
employer and the majority of the employees in relation to the establishment 
known a-s Messrs Continental Steel Corporation, 82 — 86, Abdul Rehman Street, 
Post Box No. 3188, Bombay-3 have agreed that the provisions of the ‘Employees’ 
Provident Funds and Family Pension Fund Act, 1952 (19 of 1952), should be 
made applicable to the said establishment: 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
©f the said Act to the said establishment. 

This notification shall be deemed to have come into force on thirty first day 
•f October, 1970. 

[No. S.36017 (10)/71-PF-II.] 

TOo WT° 2949. — TO: TOfafi TWIT fit ^ Tcfld $ fa 

flfafadd Rfa TOTOtUTO, 8 2-8 6, TTOTfi faPJ TOW RTOT 3168, TOTO$,-3 
fiTTOfi PTOTO % tPTOJ faffaf.’ Wfa TOfalffaff fft IT TOT IT T?TO $ fa 

ffanfa wfa^ftfa^TfroE froftfaTfafrow 1952 (1952 to 19) % ewe sro 

PTTTOT fit | 

TO:, TO, Efd flfafaTOT fit TTTT 1 ftt^TOTTT ( 4) $TTT SW TTffTOTt TO TOfa frfat 
5^ %Tffa TWIT EfT y faffiTO % dMTOV IJf.T BfTTO fit H^SITI TT^TOfft^ I 

TOftty^TOT 1970 I 

qRo-35017(l0)/71- J: fto 2] 

S.O. 2950. — Whereas it appears to the Central Government that the 
employer and the majority of the employees in relation to the establishment 
known as Messrs Anand Udoyog Private Limited, 108, Swastic Industrial 
Estate, C.S.T, Road, Kalina, Bombay-29 have agreed that the provisions of the 
Employees’ Provident Funds and Family Pension Fund Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the cowers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day 
of April, 1970. 

[No. S-35017/14/71-PF. II.} 
f" fdo mTo 29 5 0. — TO: TWIT fit E? SFffa 5>dT £ fa TOltf 

HTTOT fafaSfT, 1 6 8 PTITTw ^f^TOT , *ft° l[ffo fao fay, frfwt 

TRft-29 tpto urm It toto fafaw sftr fTETOfTfa fit tot it ?t 

hi I fa ■wffa i sEr ffaffa fa'Vr tvft ^ rfarfartror, 1952 (1952 to 19) % totoe 

to:,to, TTOTfafarofa-titTr lfftTWirt (4) sttt irsrer vrffacr^fT ^.r srtffar 

ifajfa ETTOT TTO TfafaR % TTOTO TTO PfTTO f?t E^SITT NT^fiTlfl % I 

TOTfafTOT 19 7 0%TW%9fTOfTOf?tTOTl^TOfatdnfari 

[r'o rrdc-35017 ( l4)/71-fao t^o 2 ] 

S.O. 29^1 --Whereas it appears to the Central Government that the em- 
ployer and the majority of the employees in relation to the establishment 
known as Messrs Mangalore Ganesh Beedi Works, Voder, Bettu, Moolky, South 
Kanara, have agreed that the provisions of the Employees’ Provident Funds and 
Family Pension Fund Act, 1952, (19 of 1952), Bhould be made applicable to the 
said establishment; 
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Now, Therefore, In exercise of the powers conferred toy sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day of 
February, 1970. 

[No. S-35019(54)/71.PF. II.] 


vr=> mo 29 si. — im: %r#far htftc jRfar sftcrr £ f% hr# 

HWlT JpfaT ififafa 1 , HTHH VdT'U TI7W WITH If HWf7 ffiTffJRnqfa; 

HfafaHH, 1962 ( 1962 *61 19) % Hl^HI H<R 1 9TO HRjfaq; STPt *rrf^ I 

«Tcr:, OT HfafHHH ^ETRT 1 (4) 5 HTT ifwff TT 5 PTtH ifTHtr 

h*kt prm =pt iTffiaRi Hin*reft 1 1 
*I$!flfat[MtT 1970% 'hTTTT % JPTH far %t 5T3TPT gtf mfft ^rpprfr I 

[Ho qHo- 35019 (S 4 )/ 71 - J fto irtfio 2] 


S.O. 2962. — In pursuance of clause (b) and (d) of sub-paragraph (1) of 
paragraph 4 of the Employees' Provident Funds Scheme, 1952, the Central Gov- 
ernment hereby appoints the Deputy Secretary to the Government of Punjab, 
Revenue Department, Chandigarh and Shri Sewa Ram. resident, Indian National 
Trade Union Congress. Punjab Jullunder City respectively as members of the 
Regional Committee for the State of Punjab and makes the following amend- 
ments in the notification of the Government of India in the Ministry of Labour 
and Employment and Rehabilitation [Department of Labour and Employment) 
No. S.O. 4503 dated the 11th December, 1968, namely: — 

In the said notification for items 2 and 9, the following items shall respectively 
be substituted, namely: — 

"2. The Deputy Secretary to the Government of Punjab, Revenue Depart- 
ment, Chandigarh.” 

“9. Shri Sewa Ram, President, Indian National Trade Union Congress,. 
Punjab, Jullunder" 

[No. 12(7)/62-PF. II.} 


vr°wr° 2952. — 1952% far 4 % 3 Hfar (1) %srs 
(<?) *rk (h) *fr spjhth if fasfor tor SHH far, farre Hwrr, tf^ui ffarpr, 
wiry srfa: *ft fan tht, vpsm, faHH f ? tith qr^rra - , hhht wt 

NTHT HT3T % m, 

TfapT mftl gfptfRHHTHH («TH TfafnTT faHRl) WTT Wo SRe 3903 

TTfr^ llfcHRTT, 1 969 t fdEHfHPafl giqfff: — 

HW wftRiHfiT HT 2 sffa 9 % HUH TT fTPf#rfWT ’WH: STfdTHTfW 

C' 

" 2 . twTtt 'tstth ht^it, 

UHIR fVrPT, 

i" 

"9. <1 HdT 7JH, 

SRHW, fw hiwd qiffar, 

i” 


[ho 1 2 ( 7)/62— fao 2 ] 
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S.O. 2953. — Whereas Messrs. E. Merck (India) Private Limited, Shiv Sagar 
Estate “A”, P.O, Box No. 16554, Annie Besant Read, Worli Bombay-18’, (here- 
inafter referred to as the said establishment) has applied for exemption under 
cluuse (a) of sub-section (1) of section 17 of the Employees’ Provident Funds 
und Family Pension Fund Act, 1952 (19 of 1952); 


And Whereas in the opinion of the Cenlrri Government the rules of the 
provident fund of the said establishment with respect to the rataa of contribu- 
tion are not less favourable to the employees therein than those specified in 
section 6 of the said Act, and the employees are also in enjoyment of other pro- 
vident fund benefits which, on the whole are not less favourable to the em- 
ployees than the benefits provided under the said Act or under the Employees’ 
Provident Fund Scheme, 1952 hereinafter referred to as the said Scheme) in 
relation to the employees m any other establish inent of a similar character; 


Now, therefore in exercise of the powers conferred by clause (a) of sub- 
section (1) of section 17 of the said Act, and subject to the conditions specified 
in the Schedule annexed hereto, the Central Government hereby exempts the 
said establishment from the operation of all the provisions of the said Scheme 
with effect from the 4th October 1970 and in pursuance of sub-section (3) of 
the said section 17, the Central Government hereby directs that, — 


(a) the employer in relation to the said establishment shall pay within 
fiteen days of the close of the month to the Employees' Provident Fund, 
inspection charges at the rate of 0.09 per cent (zero point zero nine per 
cent) of the pay (basic wages, dearness allowance, retaining allowance, 
if any, and cash value of food concession admissible thereon) for the 
time being payable to the employees of the said establishment who 
would have become members under the said Scheme but for this ex- 
emption; 


(b) the said employer shall invest the provident fund contributions in ac- 
cordance with the direct Oils u-sued by .he Central Government from 
time to time. 


The Schedule 

1, The employer shall submit such returns to the Regional Provident Fund 
Commissioner as the Central Government may, frpm time to time, prescribe. 

2, The employer shall furnish to each employee an Annual Statement of Ac- 
count or Pass Book. 

3, All expenses involved in the administration of the Fund including the main- 
tenance of accounts, submission of accounts and 1 returns, transfer of accumulations, 
Payment of inspection charges etc., shall be borne by the employer. 

4, The employer shall display on the notice board of the establishhment a 
copy of the rules of the Fund as approx- d by the appropriate Government and, as 
and when amended alongwith, a translation of the salient points thereof in the 
language of the majority of the employees. 

5, Where an employee who is already member of the Employees’ Provident 
Fund (Statutory Fund) or the Provident Fund of another exempted establish- 
ment is employed in his establishment, the employer shall immediately en- 
rol him as a member of the Fund of the esfabUshcnt, and accept the past accu- 
mulations in respect of such employee and credit to his account. 

6 , The employer shall enhance the rate of provident fund contribution appro- 
priately if the rate of Provident fund contributions for the class of establishments 
in which his establishment falls is enhanced under the Employees’ Provident 
Funds and Family Pension Fund Act, 1052 so that the benefits 'under the Pro- 
vident Fund Scheme of the establishment shall not become less favourable than 
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the benefit prov'ded under the Employees’ Provident Funds and Family Pension 
Fund Act, 1052. r 

7, The establishment shall submit an audited balance sheet of its provident 
fund’ every year to the Regional Providenl Fund Commissioner within 3 months 
of the close of the year. 

8. No amendment of the rules of the provident fund shall be made without the 
previous appioval of the Central Provident Fund Commissioner. Where any am- 
endment is likely to afTert adversely the interest^ of the employee, the Central 
Provident Fund Commissioner shall, before giving his approval, give a reasonable 
opportunity to the employees to explain their point of view. 

[No. 11/8/69-PF, II.l 

trro mo 7953 . — ?tt: rTtt rpT ($f#T) m#? fvrftrsr fw frmriTF 33 

16554 #fYtH£ fir, #ff, rrrrf — i g (#!#<# ?*# tw 

w m t^t ?ptt t) % EfTRwV vrf#r frfk mr qfrin: tVr- fdftr 'fify-famr, 1952 ( 1 1 5 2 

FT 1 - ) (ft# 7 -TP f# qTTTR Tf.f srfufTTiT TiFT FTT £) # ETRT 1 7 ft TTOTN ( l ) 

% (#) tf ZTS ffr tSZ # % f# f#T | ; 

sfrr tt; 'tpwt tY ttt t wFviot' ft tut ft tintt tft % vrf#r 
fdftr Fm 37# Ti#rfpfi % Ftp ty ftmff if ^nr y^Y f sft tyt «rf##ranT # 
Kim e n fkfnfoz: %, site ^#rrfr wfw fnrfir # mi mf-.W'fr iY <pt fyttt #, 

3 # sttit t ## mr wnr % T#Tf#r % 51FJ rr, srfaPNm % mf# 

sr# ttn# «Ti c #r frrftr ##, u 5 2 (f# s# ^# qrv^ncj ttt mgT jprr |) ft 
miPr ft ariifr fr , 

=Hd ‘ Wj TYT TlfTfTTT T‘f 'JHT 17 qfY 'TfETRT ( l) T UNT (#) gTCTTcT nrf^-pff 
yy spfpi y# fj #v $ 4% "3<rr?S' w-rg;# if frfrfsrY % Tref# t#- g-d, i## frwJT 
3*FT PTm Sfft TFT % tmr TTTfyf %T-,ffT if dcf^RT 4 WjlNlF, 1 » 7 0 T £rY 

£ # r ttt dm 1 7 # ttstht ( 3) ^ if fffcr tof iftystit ## f 

f# — 

(y) 3W wqm ft m^ra' fTTRTP TFT PTFPT % T-T YY'Yrf#)' Tt, 5ft, 'l# # 

0T T TY Tf #1 of r #, ## f ZtfPt fPTTd ft ITP; ?tt, 1FIPPT ^ 

(mtlrf# FFffY, TfFTf WrTT, TfrTflTOT vied, #T ^1, St# Td T? 
^ 1 ?! fWFd' ^ ) o.O ) (spif wm 5]^ fft) SlfdWrT 

F fd#Tvp.. r Fr'r RPIRT ^ % vftrfT fdftl 

aY #T ; 

(u) ttt f#fi 7 T^ vrf#eq- FrFy irfrr^pff, #jf# fwr sttt ipppwo qr # 7 # 

# frr^WT #r d^H17, 1%f-Tf|d q#IT | 

i ■ fTTl iiT t# ~7iT »ir=w rddf ^rr^fd# t ftft #■#’ %#dr frttt: 

yrrrq--dpir T 7, fdiVd # I 

2- iTTlNT 51fdT 7RT TY TffTT TI Till TT ITTFI I 

■J 
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3. fafST % T7TTTT. f^Rif TBTBT TT TTTTT 333TTT, fpTPPft tffT fTTTPWf VTtfsiT 

3TTTT TT 5RTT®T, ftr'ism-TBlTf Wife TT PRUT RfW*FT T TRFiTR TT*ft 

Stuff TT T?T ffigRr 5 ITT fW STTtnTT I 

4. friftTT TfiPhT TTTTT STTT Wsjjfrftd frfa T fa-prrf ITT FT Tfd F4m % 
^’TTT'-TTjr TT TTfsTT TUTT Rif T*ft TTifTTTRT foTT TRnTT dT THTlf^ff TT 
TfTWT Tfft fm ii TTTt TT^T-IJW TTfif TT 5PJTPT VfT T^fPTT qf^TT I 

5 . Tfr^drTT?^T^,^jfr4^Tfr^^firfsr (TFffTfrfa) tt forfV 
^TFqTTT47tllTt^fTr^^^^%T^^Tff%TTmirfiTTtfWT^FTT $ Tt fVpim: 
wm^^r%'T^%T , TirTTifTTnT5ZFT^r!Tjf ^ttt^Y?:^ ?^Pft^sHTdTR% 
fTO% flf^tff dlf FTfaTT TT% TTT% *3# it Wt T^RT I 

6- Tfc TT FT % wmt % faq, fFTir fdlRT TT FTRT WTTT £, 'fifTR Mu % 

*rfa<ntff wt TT T^TTTt VfTOT fafST TTR Tfwt ffilRp 'ifTR fafu wfaf-FTR, 195 2 
% wftT Tit i\ TTF rft faqtTT tIT'R fafe % BfwTTTf €\ TT T*$fnd FT % T$T ITT Rlfa? 
TTT'TT Tt STTfa RflR fafa *T?FT % WBfa Ft 5PjfTTTtft % TT STT'tR T 
?> TTq fbppFt RIWT TTTTft ?rFTR ffifR Til TfTTTT ^>FT faftf ufwfaw, 1952 

% stbItt It i 

7. TTm <mt BfirR frfa TT itlTtfSTT ^■'T-TSf gT STT^ftPF BfaR Mr 

rpjw Tt, TTtR % atr ttt % *farc «mr i 

8. TfTctr fa-fa ffamf if ^ fa fajfa farcr fafa tt^rt % yt spjfadT 
% fTTt ?rfr ffnrt Tiq^T i fafa fanfad r Trrffafafa % fafa tt fafapR tttt trt 
tTFTtm §1- Tit %fafa RffaT f# RPPfd, ?tW WTfaTT TT % 'J#, T'TATfrfff «Rt «mt 
Tf^TR'm FRT ^it TT f frttTFT BTTT ^TTT I 

[ffW 1 1/8/69-^0^02] 


8 . 0 . 2954. — In pursuance ol clause (d) of sub-section (1) of section 3 A of 
the Coal Mines Provident Fund, Family Pension and Bonus Schemes Act, 1948 
(46 of 1948) read with sub-paragraph (1) of paragraph 9 of the Coal Mines Pro- 
vident Fund Scheme, the Central Government hereby appoints the Commissioner 
of Labour, Bihar, as a member of the Board of Trustees vice Shri Ishwari Prasad, 
and makes the following further amendment in the notification of the Govern- 
ment of India in the Ministry of Labour, Employment and Rehabilitation (De- 
partment of Labour and Employment) No. S.O, 2451 dated the 17th July, 1967, 
namely: — 

In the said notification, from the entry against serial number 6 , the following 
entry shall he substituted, namely: — 

"The Commissioner of Labour, Bihar, Patna.’’ 

[No. 4(5)/67.PF. I.] 


Tfio STTo 295 L — 7 TTT fR ffi T PfifT % ^TT 9 % TTTTT ( 1 ) % RTT 

TfST TfaNT HTPr TfTR Mb ?ffT TifiR PfiPT ?T '.IrTH. 1 9 4 8 ( 1 9 4 8 T-T 4 6 ) Tf BTTT 
3T TTBPJ ( 1 ) % (T ) % TfiTTN if TWIT TRTT 1 TT «TR rfI'P3, fT^TT 

'l 'f TTTf % PITT TT RTfRll % T> # RTTT fTTPT TTrff ?! sftT TlTd RTTTT 
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% Ottr hr tfttf fittf («ht nfa toutr fsrwrnr) Ft vftrcjmT f ° fi° ht° 

2 4 5 1 TRUF 1 7 3jTTT$, 1 96 7 if sftT FPltER FTcft ft, sprfc[ : — 

Rff HfaflfTFT T, FT ft o 6 % FUR Ft Trffffqr % »TO <R fffiRtRfm ufafe >fff- 
wrftRi Ft mirjft, hhIf : — 

"spi STIFF! f^TT, tcft” 

(5° 4 ( 5)/67-'frotT^o i] 


S.O. 2965. — Whereas it appears lo the Central Government that the employ 
and the majority of the employees In relation to the establishment known as 
Messrs Aromatic and Industrial Agencies, Private Limited, 20-38 South End Road, 
Bangalore-20, have agreed that the provisions of the Employees’ Provident 
Funds and Family Pension Fund Act, 1952 (19 of 1952), should be made appli- 
cable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section ( 4 ) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the thirty first 
day of December, 1970. 


[No. S. 36019(31)/71-PF. II.] 

FT° Wf o . 29 5 5. — RT RFR *RFR Ft R FrftrT pflfTT % fF FTO pFPtfeF TR 
Ryf^RT rrjRTR TRR ffffaFT, 20-38 fTT3R troF cR, FfiTTfa- 2 0 RTF Rim fT 

trt ffiPDbfr Fr FffFifRf Fr srfffwr rt tit r rut 5 ! pf | fV frur wrftm 
fafa srh f rf tm ffi-far 1952 (1952 ft 19) F shfr tft Farm Ft 

TUT fFpTwrit Tr%P 1 

H r: ITT, TIT TT'j-f FT, FT JRT 1 Ft TTJRT( 4) T[ T?cT FiFT if FT TIUT FR 

f p F TVq- RFR TFT F 3WT TFT RTTff Ft pffTTRT FTfft | I 

ffff TTikFFffT 1 9 7 0 % f^RKR, F FFfffffF frff Ft TTfT || F*mt FTTfit I 

[F° rrfTo — 3 5019 ( 3 l )/7 1— dYo pF° 2] 

S.O. 2956. — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs General Export Company, Kerala Bailers Building. Willingdon Island; 
Cochin-3, including its Registered Office, “TAC HOUSE”, Alleppey, Kerala have 
agreed that the provisions of the Employees’ Provident Funds and Family Pen- 
sion Fund Act, 1952 (19 of 1952), should be made applicable to the said establish- 
ment; 

Now, Therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment with effect from the 31st July 1971. 

[No, 8(19O)/70 PF. II.] 

FTo WTo 2 9 56 -ffff: ^-q-KTFTT Ft spftf ^tffT f, fF mF FRF rr^Fft# 
RTfff, RF TFT fffFTff, FtFtff- 3 ff URT REFT, fRpt RTFT FfaRtfR 

ftFNtf, "fft p ?fr miff'' pF^fr, Frt FfRfm f , F rto FwIff *fhc FRirfRT 

Ft ir?TiP J-T Rff R KJffT ft fff f fF Ffcnft fffffR ffffET FH TeRR ffffy 

FfRTfFFTT, 1 952 ( 1 952 FT19) % BREST F RFT Ft TFT fFP Fp FT^t FT%P : 
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ITU, NT, nWbRR, Nt NUT 1 3ft TR— NUT ( 4 ) TUT TT7T uftURT TT TRW 
RTTft §R fasftR RUTT T RRTT NfNfhRR V 3TT?H R3R RT TRfjgrU 3 1 TBit. 197 ! 

R NFl RR?ft Z : 

[R ° 8 ( 1 9 0 ) /? 0-RV ° RR o 2 ] 

S.O. 2957. — Whereas il appears to the Central Government that the employ., 
er and the -maTorily of the employees in relation to the establishment known as 
Messrs Aflma Finance Corporation, Maker Bhavan. New Marine Lines, P.O. Box 
No. 1707, Bombay-20, have agreed that the provisions ol the Employees’ Provi- 
dent Funds and Family Pension Fund Act, 1952 19 of 1952), should be made 
applicable to the oaid establishment; 

Now, therefore, in exercise of the powers conferred by sub-soction (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the thiity 
first day of January, 1970. 

[No. S-35017/5/71PF-II] 

«PU NTo 29 57--RR: RUPT T Rt R?T TcftR jflcTT % fa RRR pfahT RTSft'R 

’TtfalfaR, ftRU RRR, UT5RT, TTRRT RT3R RR U 17 0 7, 2 0 W U7TRR 

RfRfaTTTEsrTR 9T RfUTcT ?ft Rf & fa RRRUt Rfa r R 
faftl Nfa dfa^T q%R fftfa NfafaRR, 1 9 5 2 ( 1 9 5 2 RT 1 9 ) % BRSUN WUT "Rm 37 T 
BT^ far RUT NTfarr : 

NT', NT, R4R RfafRRR, dft RUT 1 3ft 3RNUT ( 4) TUT 5FUT mfftdRT RT TRIR 

TURfCrfasftRR-TRp BBT "ufarfauiNT, % BRSUR TTT ^173 fal RRTfUT BUT T'fa r 

4? NfNgWTT 1 97 0 NT BUffa i ffar 3ft TTcT ff RR?fT RTTTRj | 

[r'° RR°— 3 50 1 7( 5 ) / 7 1 — 'TYo TTRo ;>] 

S.O. 2958 — Whereas it appears to the Central Government that the employer 
and the majority of the employees in relation to the establishment known as 
Messrs Scindia Workshop Limited P-2 Teratola Road, Calcutta-24, has agreed 
that the provisions of the Employees. Provident Funds and Family Pension Fund 
Act, 1952 (13 of 1952), should be made applicable to the said establishment; 

Now, Therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into froce on the thirtieth day 
of September, 1969. 

(No. S-35018(20)/71-PF. Ill 

WTo 2958.— NT: RUTTR Tt R? wfPT flfa £ fa ERR fuffaTT fauTT 

faffaj, qr - 2 fafalNTTfa 3M3Rff-2 4 RUFF unqR % TUT 5 ffaffaT Nfa RJTNTf'RT 
■Tit RTUTbRT TUT 3TR?RR |ft Rf f fa wfafat Elfa-R fftfa flYr dfUTU qir.RfftfN nIn- 
fRRR 1 9 52 ( 1 952 3R 1 9 ) % BWN B3B i\ BT^ fRR RTft NlffR • 

NfL, NR, TNT Nfq-ffaE, 7ft NUT 1 3ft UTRin ( 4) TUT RRB Nf3RR> 3T TRfa 
Tuft RURTT R3TT NftrffaTR, i RRSUR R3R UTTRR 3ft RRRSUT BT*J 3Ufft t I 

R? NfURNTT 1 9 69 % ffapBU, ^7 fad 3ft TTRTT ff RRffft BTtnft I 

[Ro irif o — 35 01 8( 2 o)/7 l—'ft 0 NT® .] 
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S.O. 2939,— Whereas it appears to the Central Government that the 
employer and the majority of the employees in relation to the establishment 
known as Messrs Vinkay Private Limited, 31/1, B.T, Road, Calcutta-2 have 
agreed that the provisions of the Employees’ Provident Funds and Family Pen- 
sion Fund Act, 1952 (19 of 1952), should be made applicable to the said 
establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
pection 1 of the said Act the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the vhirtyflrst 
day of May, 19G9. 

[No, S-35018/8/71 /PF-II.] 


ttU 2 959«-dd: fagfa dTTR TT bg' Tdfapfidlf fa ddlfadfa fafd- 
fr, 32 / 1 , fro fro ffa, wr- :: thtt putt Sr?mng- fadRT dddiffai wt srf- 
WT WdTdqTd|WffTdf t‘fafifadRVdfdedfdfd®RqfadRfaldfbfS[ 5Tf*jffa F 
1 9 52 ( 1 952 TT 1 9) % BWd ddd PEId TT TPJ fair TTd dlf|t[ : 

JET:, dd, Tdd dfdfddd, Tt ETRT 1 TV dddRl ( 4) gRl SRtT dffadi TT dd';d 
dRd grr d'fafd dTTTT Tdd dfafddd % dfiddf ^ FdRd Tl I[cidgRl dP[ d'3 ft f I 

irt dfatjddT 1 96 9 Tt di, % fad tt surd gf drift rnfat i 

[do tTUo-3SGl8(e)/7l-'fro [TTo — 2 ] 


S.O. 2960. — Whereas it appears to the Central Government that the 
employer and the majority of the employee*; in relation m the establishment 
known as Messrs Mangalore Ganesh Beedi Works, Panemangalore South 
Kanara, have agreed that the provisions of the Employees’ Provident Funds 
and Family Pension Fund Act, 1952 (19 of 1952), should be made applicable to 
the said establishment; 

Now, therefore. In exercise of the power.,; conferred, by sub. section (4) of 
section 1 of the said Act the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come into force on the first day 
of February, 1970. 


[No. S-35O19/30/71/PF-II.] 

ddo WTo. — 2960 dd: %dftd dTdTT ft df ddfd ftdT | fa ddd dddfa fafadtlfr 
ddd, dfadWR, dTdd TTRl dTdT Fdldd d dreg" fdd’tdT f\r TddTRd'l Tf dfdddT 

WdTd TL dfdd df | fa dfadRT dfad ftfd sffa fddd TIFT fdfd dferfddd, 195 2 

( 1 952 TT 19) % TTddJ Tdd FdTdd Tt dTd fair did "Tfar | 


dd:, dd, Tdd dfafadd Ttl 9TdT 1 drY dd-STR! (4)gRT SfTd dfaddf TT ddtd 
dR^f^^^^dTTRdddrfafadd Jdd'dlTdTT rr- RdRT did dRdt| I 

dd dfddddT 1 9 7 0 TV TFT ft % ddd fad TT Tdtf dd?ft dfirdT I 

[d »nt{o- 35 01 9(36)/? l-Ttotirfio 2 ]' 
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S.O. 2961.— Whereas it appears to the Central Government that the 
employer and the majority of the employees in relation to the establishment 
known as Messrs Commercial Properties and Merchandise Limited 135A, Biplabi. 
Rash Behari Basu Road, Calcutta, have agreed that the provisions of the 
Employees’ Provident Funds and Family Pension Fund Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred hy aub.section (4) of 
section 1 of the said Act the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed i.o have come into force on the thirtyfimt 
day of March, 1970. 

[No. S-35018/(5)/71/PF-II.] 
«FTo WTo 2 9 6 1. — TT: %?StiT RTNTT %T Tf TcftT ?FTT & f% hhh NNfwr TTTTTtT 

ttm 1 3 5 - 1 T faiuff smj fi rr , nwbt huff % RT 44 

frtfrsw nr TTfrjff %t ^mr zn nr ttriuit It Th^Kt yfartf fa-fa 

NRT TVTT frfa NfalWT, 1952 ( 195 2 NT 19) % TWT TIT RUNT "Ft TRT 

"O'* \ / C" 

f%T[ Nfa TTifal ; 

wl, nt, tnt N faffanr Nt mrr i ttnrt ( 4) srt sttb wfNRrf nt ttpt nrT 

fT Noffa TTNTT TNT Nfaffaur % TTTRT TUT WffR N^ bWSnT TPJ NTrft t I 
TT 197 0 % RRf % gNrfpfa [NT Nt ;r£ Trfat Nlfafl | 

[ 401143-3501 s( 5 )/ 7 l-'ftotTCfjo 2 ] 

S.O. 2962. — In exercise cf the powers conferred by first proviso to section 
6 of the Employees’ Provident Funds and Family Pension Fund Act. 1952 (19 of 
1952), the Central Government, after making necessary enquiry into the matter, 
hereby specifies with effect from the 1st January 1970 the establishment known 
as Messrs Technical Development Private Limited, 18, Government Industrial 
Estate, Kandivli West, Bombay 67 NB for the purposes of the said proviso. 

[No. S-3501 7/3/7 1-PF. II. (il),] 

NTo NTo 2962 . — N4 alfr 4 (4^ fafa Nfa TffaTy T VTu fafa Nfaffa-ffl , 19 5 2 
( 1 952 NT 19) Nt RTTT 5 % 3T<=PT TUifN 3TTT NINTht NT tfafa NTT %fafa 

TTTNTT ^ NTWPF TIN NT?fa % NR’Td ffa^STTT %4% TNTtNTT 

TfaNT 18 TadfaT TTfafa NTfoNcft , TJWff- 6 7 NT aft 4T4N T4TTT 

N> 5T«PT TdNTt, 1 91 0 If TNT TTRJN % Nqfa-TT % f%TQ; fafafor NTtft | I 

[Ro F4O-3501 7( 3)/ 7 1-^01^0 2 (ii)] 

S.O. 2963, — Whereas it appears to the Centra] Government that the Employer 
and the majority of the employees in relation to the establishment known as 
Messrs Technical Development Private Limited, 18, Government Industrial 
Estate, Kandivli West, Bombay 67 NB have agreed that, the provisions of the 
Employees’ Provident Funds and Family Pension Fund Act, 1952 (19 of 1952), 
should be made applicable to the said establishment; 

Now, therefore, in exercise of the powers conferred by sub-section (4) of 
section 1 of the said Act, the Central Government hereby applies the provisions 
of the said Act to the said establishment. 

This notification shall be deemed to have come info force on the first day of 

January, 1970. 


[No. S-35017 (31/71-PF, 11(1).] 
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vjo srr° 2963. — Ter %-fnT ituftt 4F jttPt tptt 1 1 % irwi— 

IFE TI?TP PhIVeS, 1 8 , VT-TiRE I 7 *EE, Tlf^TH! TIE, Jjrsrf , 6 7 rnr dUTT 

r-rm h fgumnE ?fr,- ^ tut qr naira' 

flTf t farTRUTfi vift'Ki faftr sfa qf -fisjT '~fm ftfsr srfsrftm, 1952 ( 1 9 5 2 *pt 1 9 ) 

% PTT?dr pfn f«rrTT «pt tit fan^ i 

sit:, sur, 7€ nftrfTTJT # NRT 1 3WRI ( 4) JfTT TTcT niw^ff TT TVfF 

z<x %pfw ?w srPcrr-TTP % frur rsrm vt q^arnr hit Tofr 1 1 
wPhww 1970 tt friu % fed sffr 5 U[H jf wr smnft i 

[Ro rTJTo-35017( 3)/7 1- J fVo trrpo-y] 
New Delhi, the 17th July, 1971 

S.O. 2964, — In exercise of the powers conferred by section 73F of the 
employees’ State Insurance Act, 1948 (34 of 1848), and in continuation of the 
no.ificalion of the Government of India in the Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Employment) No. S.O. 2748, 
dated the 2nd July 1969 the Central Government, having regard to the location 
of the factory namely M/a. Sastha Industries. Wadakkawcherry in the District 
of Trichu in the State of Kerala in which the provisions of Chapters IV and V 
of the said Act are not in force, hereby exempts the said, factory from the pay- 
ment of employer’s special comribution leviable under Chapter VA of the said 
Act for a further period of one year frorn the date of expiry of the period speci- 
fied in the said notification or until the enforcement of provisions of Chapter V 
of the said Act in that atea, whichever is earlier. 


[No. F. S-3801 7/17/71 -HI.] 


1 7 Wf, 1971 

>f5To *rr°2 964. — TTR-vryl UrT jflhT SErfafRTV 1948 ( 1948 TT 34) qft 9TTT 
7 3~V X .37 7<fT E^RTTT TT truth fu jfpr ^n/T mw>T T % MV, fDRTK sf[T TUffd 

ffcTTHT ( STV ?fT7 TlTFlT faRRl) To SlfjRh'RT TIT! hU- Wo 2748, TTT>4 2 of Hit, 
1 969^1 ff U77 % 7TTT p>% V ’PRSTfR it PUTT RREf r 

?pr Porafr w vfsrfdTR % whirr 4 tV 5 % im srfrT >rfr i, ^fssrfer sir 

MIR if |tT TW qtRtTFl Ct T4T sriHoRR % ^"IR 5-36 % TSfrf dTVfPJfaT fTTDFP 

tRUfRI R frfdfe'-E SRfsr TUlfR Tift?? H tr*- 
m swiV % fa<7 vr fur % Thi7 tut % ustri 5 % 

if t f u Rfr ffr dTFr, 5fr *ff q^r ??, tt^rt tsz £ 1 


[do ’TU'oTTR- 3 — 38 01 ?( 1 7 )/ 7 1-UnoH'T^o] 

S.O, 296o — In exercuae of ihe power;, conferred by section 73F of the 
employees' State Insurance Act, 1948 (34 of 1948), and in continuation of the 
noddeation of the Government of India in lb-- Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Employment) No. S.O, 1461, dated 
the 8th April 1970 the Central Government having regard to the location of the 
factories specified in column (4) of the Schedule hereto annexed in areas speci, 
fled in column (3) of the said Schedule n the State of Rajasthan in which the 
provisions of Chapters IV and V of Ihe said Act arc not in force, hereby 
exempts the said factories from the payment of employer’^ special contribution 
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leviable under Chapter VA of the said Act for a fur:her period of one year from 
the date of expiry of the period specified in the said notification or until the en- 
forcement of provisions of Chapter V of the said Act in those areas, whichever 
is earlier. 


Schedule 

SI. Name of District 

Name of Area. 

Name of the factory 

No.*! 



(X) (ft 

(3) 

(4) 


1 Bikaner 

2 Chittorgarh 

3 Dausa . 


Bhichhwal 

Rewat-Bhata 

Dausa 


M/s. State Woollen Mills. 

Rana Pratap Sagar, Dam, Hydal Power Sta- 
tion. 


Rajasthan State Electricity Board (Distributor 
Sub-Division) 


[N . F. 602/13-70-HI] 


VToWTTo 2965. — 'F'^TTTt TTWf afpRT srfttfRRR, 1948 ( 1 948 'FT 34) ’Ft tlTO 
7 3-^T 5TTT STTpr UTpRItff RiT SnfFT TTT ftr sA? RTTR TrUFTT %«BT, TfaRTT sfV< JRRfa 
iT^lvR (NR sft? T’RRTT fTFTT) R?T SrfHTJRRT FRRT ’FT® NTo 1461 RTCST 8 WTR, 
1 97 0 % RPR R %nffar RUFTT RTRRJ $ FcUR ( 4 ) ^ R:TO3FTT R?1 

RRR SF|^%FTFfr ( 3 ) 7T5<TRFTTF5R% fxJf Weft if, fftRftTRer 5rWwr% 

warro 4 tftr 5% turj stttt r$t f , turfftftft tt prtr Jr mft gtr wh rt TRtr 
Fftjfm % wprtr 5-*p % srata T^vfftr fvnAvpp % ftm tAwr % irtr Jr, tut 

wflFfUTT rf fpfftfpT RPnfiJ Rt TTRTfad R?T mfHj R FT Rtf Rft WRfsr % fpfiT RT RR RRT 

^fftR^RRtfoRRRSrfftfRRR' ^ SPIRTR 5 %■ RRRRJT RR Wlft ft STTvT RTft, 

3 ft'*fr r TR'T rt, 07055773 qv Mi f. 1 


RFTTJ’ft 


R>R R° 

friR RTT RTR 

WT RR RTR 

RTURTR 'FT TTR 

(0 

(2) 

( 3 ) 

( 4 ) 

i 

fppT%T 

fwfm 

RRR ’ft 1 . •fur-T fRPR 1 

2 

fnffts m 

TTRR-'RTTT 

TPRT SrmR RTRT, RRf, 3 T 5 TU 




RTRT FTtfFT 1 

3 

ftRt 

TtRT 

TRRRTR TFJR iRRT R aftl 




(f^diURTrr’r TR—xprytT ) 


[R°TT° 6 02 / 1 3/7 0— txy °RT^o] 
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S.O. 2966. — In exercise of the powers conferred by section 73F of the 
employees’ State Insurance Act, 1948 (34. of 1948), and in continuation of the 
notification of the Government of India in the Ministry of Labour, Employment 
and Rehabilitation (Department, of Labour and Employment) No. S.O. 2973 
dated the I 6 th July, 1969 the Central Government, having regard to the location 
of the factories specified in column (4) of the Schedule hereto annexed in areas 
specified in column (3) of the said Schedule in the State of Uttar Pradesh in 
which the provisions of Chapters IV and V of the said Act are not in force, 
hereby exempts the said factories from the payment of employer’s special con- 
tribution leviable under Chapter VA of the said Act for a further period of one 
year from the date of expiry of the period specified in the said notification or 
until the enforcement of provisions of Chapter V of the said Act, In those areas, 
Whichever is earlier, 


Schedule 


SI. 

No. 

Name of the District 

Name of the Area 

Name of the Factory. 

r 

Azamgarh 

Azamgarh 

Doharighat Pumped Canal. 

2 

Bulandsher 

Chipyana 

Chhabra Rolling & General Mills P.O. Chip- 
yana, Bulandsher Road, Ghazlabad. 

3 

Allahabad 

Mau Aima 

Mau Alma Sizing Works, P.O. Mau Aima 
Allahabad. 

4 

Meerut 

Barnawa Road near 
City Station 

Metal Febs., Barnawa Road near City 
Station, Meerut. 



Delhi Road, Meerut, 

M/s. International Rubber Works. 



Ramlila Ground 
Meerut, 

M/s. Engineering Corporation India. 



SardhanaRoad near 
Meerut Cantt. Rail- 
way Station. 

M/s. Saru Smelting Refining Corporation, 




[No. F 602 / 14 / 70 -HI] 


Vfo 29 66. — TPThTft TT33T iftRT vfsrfdRR, 1948 ( 1 948 VT 34) ^ ST1TI 

7 3 -v am srru nrfaprf rt rrft ^ Rft sqrcr rt-ftt % rr, tdtrr wtr jFrfa 

RsUHR ( RR ftRRTT faRPT ) Rl RfR^RRT RSTT RTo RTo 2973 dHPj 16 

1969 % Vn % kgk RTRTT REFra % fFtHR ( 4 ) if 'fafdf3TC 

TD'srpft k scpjTufr r rhr ( 3) 1? trkr tm % hi,- <foff R, 

fdRR, RRd RFvfdVR % RlRFT 4 ilk 5 % TWEf d^f RRUdfd Rl CTPT R 

TtJd |R, TO RTTdTTd dft VRT RfafdRR % RfRTR 5-R % Rtf FT UddfUfil fdRf- 

5pp % fdRT RfRdTR % RdTR R, RRT R f¥Rfkv RdTST RT dRlfud RT dltte If 

itr # RdftT %■ fRTT Zfj ffd cTR % fut* RR rFF % TO RfsrfddR % R£dTd 5 % URd-ST 

hr e^arf R vf 1 ' ?i Rid, rt Rr hut Rr, rfPfgrtT wz krt I 
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AWT fag TT TTU STT TT RTR WU3TR TT RUT 


(l) (2) (3) 


( 4 ) 


1. ![IWT? 

2 . ITWHET 

3- XWETW 

4 . JlT 5 


STREEP? Tl^TfTTTff TTT ROTR I 

feWET 7JTTTT flf%<T IT cry 3PTR fRW, 

Tlo HlfTT fSTTITT I 


EE Ttt 


E35 inR Wf, Tto TTo 

ES <t*TT, TRTJHf'T I 


RTEmfJ»fWt E7T ’ftlE, TUET fait 

WHE % f<PTC WTOf % fEEN, *R5 1 

TK'fr Xte, Et5 EE^ TO 5 TIE I 

TTTTtm Jtuu *fa4 t jifrofTO TTrifarE 
XfaTOT l 


ETOET X&, ifa5 m DTfcEE f-TTTfEE 

v , h 4-: ^rt tort wfatfarE i 
T f Wi 


[HWTTo 6 02 ( l‘l)/7 0--Tr^o?nfo] 

S.O. 2907. — In exercise of the powers conferred by section 73F of the 
employees’ State Insurance Act, 1948 (34 of 1943), an^ in continuation of the 
notification of the Government of India in the Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Employment) No. S.O. 3726 dated 
the 23rd October, 1970 the Central Government havin.y regard to the location of 
the factory, namely, Government Photo Litho Press, Roorkee, in an area in which 
the provisions of Chapters IV and V of the said Act are in force, hereby exempts 
the said factory from the Daymen, of the employer’s special contribution leviable 
under Chapter VA of the said Act for a further period of one year with effect 
from the 16th June, 1971 upto and inclusive of the 14th June, 1972. 

[No. F. 601/16/70/HI.] 

TTo «TT° 2967. — TITO TlTT EfafEEE, 1948 ( 1 9 4 8 EE 3 4.) TV STITT 
33— T ET7T 5TTTT WfWET TT EEtE VTO §nr, sftr ETTO ETTTT % TE, TRET? E >7 EElfa 
exre ( *re tfVr tRett fiETE ) ift srfa |eet etot tt ° tt « 37 26, mffa 2 3 . 

1 9 7 0 % e;e if %rofat eRet exRto tRV fait Tv, toeI etet urrorri ttV ^ ux it, 
fairJf gw srfrfaw % EytsTTT- 4 5 % mw jit f , surfa-rfer tT tote e tte $e tie 

ITU? Ft Tt TO EfgfEEE % ETOTE 5-T % ESftE EEWEtE fEEtNT % flTT EfaXTE 
% EXTE ?T 1 5 3JT, 1971 E I 4 RE, ] 9 7 2 ET Rt XT fXE hi '»tY Effa faff xR |R, ET 
iftr euJ toY tpxftr.% far (Tf^iRt vfr £ i 


[i» Tic 001 /( 1 5)/7 0 -tiToirrfo] 
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S.O. 29GH. — In exercise ol the powers conferred by section 73F of the Em- 
ployees’ State Insurance Acr, 1948 (34 of 19481, the Central Government, having 
regard to the location of the Government Ayurvedic and Unani Pharmacy, 
Nanded, in an area in which the provisions of Chapters IV and V of the said 
Act are in force, hereby exempts the said Pharmacy from the payment of the 
employer’s special contribution leviable under Chapter VA of the said Act for 
a period of one year with effect from the 23rd March, 1971 upto and inclusive 
of the 22nd March, 1972. 

[No. F. S-38014/7/71/HI.] 

FoERe 29 68. — FTTTtt TUN ttFf FfafTTF, 1 9-18 ( 1948 FT 34)^1 STITT 
7 3T TJTTT STTM WfFTTT VI STFft FTff JT sfrrtfYr FTFTT W FRT Ft ETTTT itT<IFC 
ft? FTFITt FfTTfcF tflT JJFpft FTFift, FT?? of FT if fTFT I fFFF FFV FftdFFF % 
FWT 4 sft’T 5 % FF3T8T FTF f , FFT FTFFt FT fTFT ftTTFF ETfFFTT % flTTF F, FT 
FFTFf«fFFF F EOFTT 5F % Ftfld F^TTiNUF |, 1 .9 7 1 F 2 3 FTF t TFT 1 972 % 

2 2 FHf , m: Ft FF FT FT mfu F fad TF sfTTT F? Fit | I 

(Fo Flo TTF— 3 8014(7)l7 l/ttFoFT^o ) 

S.O. 2969. — In exercise of the powers conferred by section 73F of the Emplo- 
yees’ Slate Insurance Act, 1948 (34 of 1948), the Central Government, having re- 
gard to the location of the factories specified in column (4) of the Schedule here- 
to annexed in areas specified in column (3) of the said Schedule in the State of 
Kerala in which the provisions of Chapters IV and V of the said Act are not 
in force, hereby exempts the said factories from the payment of employer’s spe- 
cial contribution leviable under Chapter VA of the ^aid Act for a period of one 
year from the date of publication of this notification In the Official Gazette or un- 
til the enforcement of provisions of Chapter V of the said Act in those areas, 
whichever is earlier. 


SCHEDULli 


SI. 

No. 

Name of District 

Name of Area 

Name of the factory 

I 

2 

3 

4 

I 

Kottayam 

Changatiacherry 

Messrs Tenzing Timber Corporation. 

2 

Palghat 

Mankarai 

Messrs Omgara Match Industriesf Via) 
Lakkidi. 

3 

Trichur 

Pottah 

Messrs J. Sc B. Industries Vallikunnam Road, 
Pottah Post Office Chalakudy. 




[No. F. 602/25 70 'oHI] 


FT o FTo :> 9 69. — FffFTTT TUT TIFT FftrftFT, 1 9 48 ( 1 9 48 FT 3 4) FT FTTT 
7 3^T 3TTT 5TTtT WfFTFT FT FT ft FTit jfd %?TF FTFTT TFff 

( 4 ) it ftftfsFT FTTFltr Ft TFT FHF ( 3 ) it fafrFT'F FTF TtdT F dt W«ff 

4, fFFit FFT srftlfFFF % FEFTF 4 ?fhr 5 % TTFN TTU Tift FTfalfT Ft KFTF 
it TFfT ftr FW FlTF-ft Ft w wfafTTF F FWT 5-F % FSftT F^FifFtF ftttFF % 
fFTft FfiTMF F TT1F it, FTFFRT TTFFT if $F Ffag/TTT 5TFTFT FT FTft^ it FF T# Ft 
FFfv F fact FT FF TTF F far FT TTF fF TFT FftrftFT % FSTTF 5 % TTFbT FT FTT it 
5T^TT Tft ft FTt, Ft Ft TfF ft, Tfff^iTTT FT teft | I 
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5FT ?URr fxru «FT TW 


tfR BTE 

(0 (2) 

(3) 

(4) 

1 utow 


Trpt fcT-TT tfirwitTMT | 

2 'TTURTF 


(rRt) Rfauft 1 

3 J( 

• ^ 

RTHf ^fo rjyx sft 0 




[tf® ! 6T» 602 ( 25 )/ 70 -q^to tR^® ] 

8.0, 2970. — In exercise of the powers conferred by section 73F of the Em- 
ployees’ State Insurance Act, 1948 (34 of 1948), and hi continuation of the noti- 
fication of the Government of India in the Ministry of Labour. Employment and 
Rehabilitation (Department of Labour and Employment) No. S.O. 630 dated the 
11th February, 1970 the Central Government having regard to the location of 
the factories specified In column (4) of the Schedule here to annexed in areas 
specified in column (3) of the said Schedule in the State of Uttar Pradesh in 
which the provisions of Chapters IV and V of the said Act are not in force, 
hereby exempts the said factories from the payment of emloyer’s secial contri- 
bution leviable under Chapter VA of the said Act for a further period of one year 
from the date of expiry of the period specified in the said notification or until 
the enforcement of provisions of Chapter V of the said Act in those areas, which- 
ever is earlier. 


Schedule 


SI. Name of the District Name of the Areas Name of the Factory 
No 1 


1 Bahralch . Nanpara 

2 Meerut , , Hastinapur 


3 Muzaffar Nagar. , Shamil 


. M s Hanumsn Rice and Dal Mills. 

. x. M/s. Madan Industries, P.O, Hastinapur 
2 . M's. Vulcanised Fibre Factory, Industrial 
Area Hastinapur. 

. M/b. Aurvindo SyringesThiniore Road. 


4 Varanasi . Industrial Es r ate. . 1. M's. Hem Electric Manufacturing Com- 

pany, "28 Nandan Shah. 

2. M s Meghdoot Engineering Industries. 

3 M/s. Maleabc and Alloys Industries. 

4. M s. Bharat Metal Industries. 

3 . M;'s. Sukhdeo Udy of B -5 Industrial 
Estate, 


[No. F, 602 14/70-HI). 
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JH-o _< 70. ttftftlftft TTW ^ #fwr, 1948 (l948 ^T 34) 

aft srro 73ft jrrusnrvr nrfaiTftfftT afttft anft *ftr ftrar *rwrr ft «pt, fmarr 
ftH jaftfa ftsrmft («r*r sit?: aftw? fftsnft) aftsrfftgftm ft^rr arro srro 6 go 

HTf)5T 1 1 <fi<ftTV 1 97 0 ft aft ft ft?£tft TUim ^ftft ( 4) 

ft fftfftfc' z *i 7 rwFfr aft gaar wjgfta 4? vw ( 3) Jr fftfftfftw gan: t*?t am % 
ftft ftsft ft, ffteft JW srfErfftftft % swift 4 vte s % gam? n^ar Rff f, srafftafcr 
aft &m ft 373ft ga^r aronft aft gar srfftfftmr % swift s-a % tpJftr 33- 
irsftftft faftlftft % fftfta srfftrftTft ft ft, gag srfft^ftftr ft fafftfe: srrfft aft 
ftmfft aft gram ft qft aft aft snrfsr ft fftft m ftdar ftfftq ft? crarfft gw wftr- 
fftftft % ft^mr 5 % ftqftftr gft wff ft snm a^fft ftrft, ftr ft) fft, rna^rnr ^ 
ftrft | 1 


aft fftft ar am wer tt aw arwift *ft ana 

ftw 


(1) (2) (3) (4) 


1 

2 


3 

4 


. ftTaqro 

ftfts . . g fft iTPjT: 


rpftiHft aftr . airnftft 

aruftftt |. . 


ftftft HFJftM ftW ftft 
am fftw 1 

1. ftfift, ftaft i^a^rcr, ftto 
Wo ^fftpriSa | 

2. auwrftj® arr^sra 

ftfiftT $fftr- 

wjt 1 

ftgft srftfta fftfftftft, ftsftr 
ftr 1 

1. ftftft jft 

2. ftftft ftft^r 

1 

3. ftwf ftiftaft qw tmwft 

t 

4 . ftRftftftST i£V«6pftft 

5. ftto-5,' ^^ftfta 
% ftftft ftftt I 


(aaoftaqT 602(14) 7 O-^fto WT$°) 
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S.O. 2971. — In exercise of the powers conferred by section 73F of the Em- 
ployees’ State Insurance Act. 1948 (34 of 1948) the Central Government, having 
regard to the location of the factories specified in column (4) of the Schedule 
hereto annexed in areas specified in column (3) of the said Schedule in the 
State of Uttar Pradesh in which the provisions of Chapters IV and V of the said 
Act are not in force, hereby exempts the said factories from the payment of 
employer’s special contribution leviable under Chapter VA of the said Act for 
a period of one year from the date of publication of this notification in the 
Official Gazettee or until the enforcement of provisions of Chapter V of the said 
Act in those areas, whichever is earlier. 


Schedule 


SI Name of District Name of Area Name of the factory 

No. 


00 (2) (3) 


( 4 ) 


1 Bulandshar , , Uncha Gaon , , Messrs Agro Industries 

2 Muzaffarnagar . Gangarampura. Messrs Government Blanket Factory. 


[No. F. 602/14/70-HI] 

wo wio 2971.' — wf , ?rrtV ttst sforr 1943 (1943 qq 34) q?r 

am 73^ am trm snfm qmr gt* %ufta otr w^rt 

% (4) qrrmrqi vt vqq (3) v vt 3 : 

rmr % v% sterf *f, fairo tt-i Trfafm % sr-aro 4 qftr 5 % 

aff t, *Ft sara A wt §tt v\m\A vi iw tifafw % wmr 5-v 

%■ ftpfrsw % faifa srfaanr % A, ?rr<qqfa- Trsrqia A ati 

wftrg^nTT % toh aft qrfta % uv sft ^ftr % faq in a? m hw> Tv 

iw wftrfamr % tTWET 5 % mi A sran ^rfr, sit tfr q$# ?r, 

q^aru i 




wi fqr# qrr ?rw «for w aw qtmaFt w aw 

bwt 

(») (2) ( 3 ) (4 

1 

2 jjqqqrr a^TT 


iita 


a a# aaaiue qFf ffr 


[awt qqo 602 (i4)/7 0-trao 
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S.O, 2972.— In exercise of the powers conferred by section 73F of (he Em- 
ployees’ State Insurance Act, 1948 (34 of 1948 j, and in continuation of the notifi- 
cation of the Government of India in the Ministiy of Labour, Employment and 
Rehabilitation (Department of Labour and Employment) No. S.O. 1442, dated the 
7th April, 1970 the Central Government, having regard to the location of the 
factories specified in column (4) of the Schedule hereto annexed in areas speci- 
fied in column (3) of the said Schedule In the tate of Uttar Pradesh in which the 
provisions of Chapters IV and V of the said Act are not in force, hereby exempts 
the said factories from the payment of employer’s special contribution leviable 
under Chapter VA of the said Act for a further period of one year from the date 
of expiry of the period specified in the said notification or until the enforcement 
of provisions of Chapter V of the said Act in those areas, whichever is earlier, 

Schedule 


SI. 

No, 

Name of District 

Name of Area 

Name of the factory 

(i) 

( 2 ) 

( 3 ) 

( 4 ) 

I 

Mathura 

Vindraban Udyog 
nagar. 

1 Ms Sindla Ceramic and Synthetic 

Industries. 

2 M/s. Raman Englneerng Industries. 


[No. P. 602/14/70-HI] 

?rro 2972 . — xm *fr*rr i&48 (1 948 m 34) # trro 

73-^f ITTT SPJtr ErftrPTf Wifi sf|y; RTIPTT % 15PT, J'nrifiR tfrr 5^3% 

jfaTSPT (W^kT>5nTTTf^Pr) ^ ^To 144231^ 7 1 970 

% 5f*T ir, ^ ( 4) R WfiTPir ^ 

spt g^ft % ( 3 ) PrfafafireBm stiwxm iwf siferftpm % 

m.mx 4 *flr 5 % tpt wpt a ^ 'fit ^ 

?rfsfwr % siwpt 5-t % *nfrr fazftspjr % Mn srfvrarzr % wm ft, 

srfsrg^RT t (pgftr 3?f rrtPtt ^ cutter *t ^ spifa % f%Tr qj fw 

fnti ^ dr fv ^tt sjftjftm % mm s % m efcff ^ i) ^nt, ^ »ft 

ft, t^sra v? spfr £ 

*F*T 4491 ffi?T ”PT •TUT tffo’ did d> RfJ I ^ ^>T dTR 


(1) (2) (3) 


(4) 


i mr\ mm irafpr mr. i. #*rcf faforr %Trfdv ^ 

ftntfoF 

2 . Tdd ^ftprfTTT 

^03f 


[*PS 7 T 602 ( 1 4 ) / 70 — STlfo] 
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S.O. 2973. — In exercise of the powers conferred by section 73F of the Em- 
ployees State Insurance Act, 1948 <34 of 1948), and in continuation of the noti- 
fication of the Government of India in the Ministry of Labour, Employment and 
Rehabilitation (Department of Labour and Employment) No. S.O. 3341, dated the 
14th August, 1969 the Central Government, having regard to the location of the 
factories specified in column (4) of the Schedule hereto annexed in areas speci- 
fied in column (3) of the said Schedule in the State of Gujarat in which the pro- 
visions of Chapters IV and V of the said Act are not in force hereby exempts, the 
said factories from the payment of employer’s special contribution leviable un- 
der Chapter VA of the said Act for a further period of one year from the date 
of expiry of the period specified in the said notification or until the enforcement 
of provisions of Chapter V of the said Act in those areas, whichever is earlier. 


Schedule 


Si, Name of the District Name of the Area Name of the Factory 

No. 


1 Ahemedabad . . Bavla . . . M/a The Bavla Ram Vijay Cotton 

Ginning Factory. 

Ambli Road Station M / a Gujarat Iron and Steel Com- 
(Thultejl . pany Limited. 

Bareja . , M/s State Transport Barej a Depor. 

2 Baroda .... Sanand . . M/a State Transport Sanand. 

Ssmiala . . M/s Apex Electricals. 

3 Bihar .... Vtpi . . M/s Atul Drug House Limited. 

4 Bhtvnagar . . . Mihuva. . . M/s Navrang Tiles. 

5 Jamnagar . . Salaya . , . M/s Dwarkadas ValU Salt Works. 

Okha , . 1 M/s The Burmah Shell Installations 

a M/s Kathiwar Metal and Tin 
Works (P) Limited. 

3 M's ESSO Standard Eastern 

Inc. 

4 M/s Carborundam Universal 

Limited. 

5 M/s Indian Oil Corporation 

Limited. 

6 M/s G. E., Board Okha Power 

House. 

6 Jupagadh .... Katiyana . . Shree Hitesh Oil Mills & Ginning 

Factory. 

Porbander (out side M/s Union Bearing Manufactur- 

Municipal limit) ing Co. 

7 Kaira .... Mehmedabad Piplag M/s Mehmedabad Tile & Marble 

(Nailad) Co. 

1. M/s Paper Cone & Bobbin 
Factory . 

2. M/s Unique Industries. 

Vasad . . . M/s Navrang Tile Co. 

Peplad (outside M/s Narottamdas Jcthabhai & Co. 

Municipal Limit) 

8 Rajkot .... Upleta . . . M/s Western India Industries, 

g Surcndra nagar . , Mull , . . M/s Plastisite Industries. 

io Panchmahal . . . Godhra . . 1. M/s Shree Gujarat Flour Mill. 

2. M/s Valtabh oil Mill. 


[F. No. S-3 8017 (16F71 HI] 

ffjo WTo 2973. — tPWtt EfJR ’CjftrfattR, 1948 (l948 ST 

34) ^tsrnr 73 t aru rrtt vrfmf tt spjtr gfa *rw tor ^ set, 

ftWE SfrcSTTfa T5JTTT (NT p’lT TTWf fTEFl) ?I° TTo SE° 

334l,?rTTBJ 14OT^T, 1969 ^ ^RffaTWE ^ TTTTJ 
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( 4 ) ir ftfosE •Fn.jtfFTi snr^fr ( 3 ) Jr wgr totI 

<J Jr faft ir, fwr ErfafJpur $ tr&m 4 ^ 5 % r?wsr sjf?r ^ EraforiJr 
^ ctft Jr 77j% gtr gw wujtJ: sjrf sw wfErfJm %w?m 5 -* % wtfff 
^ffgufar fwDrrr k fwr srfwrnr % rr^ur Jr, Erfo^wT Jr Rfafare trafsr 
# HRrivr ^ (TTfJer Jr ty? °nf Ht surfo % far* m w rurr % fair gir ?pf fa 
dW ErfafJw h % H^rr^T 5 % 'T-uun $fcjr Jr • 1 £\ 'jficl, vft ^ft m t :i rfr, 
RcT^SKr yz <?cft I I 


ETTH^r 

<* i\ 


wr 

rfw 

faJrw^rur 

W ■THT 

4rogT% w F rr f r 

(1) 

(2) 

(3) 

(4) 

1 

xnwvrm 

4TWT 

fir^rwr Tmfwurww 




fafJm fed- 1 



EH--^ fRr 

fo*r ararricr *rurw tr«r pffar 



(«tH^r) 

4^fr fa fair 1 



5 rJw 

4 rrrf $wvtr?: srJsn- fart 

2 

arsW 

ir^Rr 

4 im i$z £Rrrte rr^; 



RTfintlTHT 

fow rr^W ^%WT 

3 

^STRT 

wfr 

4mf wjh $*r ^rerr farfa^f 

4 

Hn^FTT 

V 

*kui ww dmrti 

5 

v/TDHTR. 

(MNl 

SKl>Kl« ^jft "Hl^fT SfW 



EffaT 

(l) ft - “K^lf! i?fa 


(2) WSfaTC JrEH UJ 
ft^r wrf (srnpfe) fafatr 

(3) jftnf rrwt ^pr^F 1 

(4) 4mr wwtw*r 
fafirts 1 

(5) forf #W4 *rr-rw 

wutIwt farfat* 1 

(6) tfrufarto fo af(T srferr 97WT 

SJdfl I 
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(l) ( 2 ) 

(3) 

( 4) 

6 ^HlM$ 

+ 1 ^. 1 . 

«ft wft faer n> fjrfmr 



wtl 1 





TFpft 1 

7 TTT 


1- THlf CT^TT iTTf 



TTTTH Tv 


Fimtio (mfems) 

1 . He Hr qtrr aftFmr 



TSeret 1 



2 . 4ti(f 4 '11 T‘ 


qmq 

faH-T CT5Pff TtHt 



4(14 d cH H 'Us 


(mnmfw 

«prmft 1 


Tfhrr ?r ) 


8 


4eilf q((id ^l' , *q'l 1 

9 


4neT 'HTfeimpr y[ttse^r3i 1 

10 

Timer 

l- <5Tt ’pieTH 1HK fm 1 



2 . TUFT TcHT mW5T faetf 1 


[er° mrio 

t^°— 38017( 1 6 ) / 7 i/t37m° mr^o] 


S.U. 2914. — Whereas the Central Government ig satisfied that the National 
Chemical Laboratory, Poona, which is under the control of the Council of Scienti- 
fic and Industrial Research, is a training and research institution of a non-com- 
mercial character and that the employees thereof are in receipt of benefits similar 
to those provided under the Employees’ State Insurance Act, 1948 (34 of 1948), 

Now, threfore, in exercise of the power conferred by section 87 of the 
Employees’ State Insurance Act, 1948 (34 of 1948), the Central Government 
hereby exempts the said factory from all the provisions of the said Act for a 
period of one y e ar upto and inclusive of 12th January, 1972. 

[No. F. 802/20/70/HI.] 

UTotlTo 2974. — TR: HfRl TTTTe TRITH ft HPTT | WPT 5PT>T- 

Tfimr, hht 3ft rim ifratfme ifHra % fmra«iisRd m 

imf'i ^t nfw)T site sFjrrsnr ihth $ sftr wmfrifr «pt mfr f£t nr-d f 

^ft% fnh ^Hrtt rmr 1948 (1948 tt 34) % snfFi nqmtr fHn 

mrr 1 1 

mr: TnHrfr sftm srfafmm, 1948 ( 1 9 4 s mT 34) ^trm 87 sttttth 
mT srtfrrr grr oti to mrw* H mrmisff Sr 

1972 mt ^rmrft, 12 ITT Tt (TT rnf ^t SUlfa % f?pT ir^5Rr ^rft % 1 

[50 TTo 602(2 6 )/ 70 /tr^ o !R^o] 
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S.O. 2975. — In exercise of the powers conferred by section 73F of the Em- 
ployees' State Insurance Act, 1948 (34 of 1948), and in continuation of the 
notification of the Government of India in the Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Employment) No. S.O, 3608, dated 
the 23rd October, 1970, the Central Government having regard to the location of 
the factory, namely, the Government Text Book Press, Mysore, in an areai in 
which the provisions of Chapters IV and V of the said Act are in force, hereby 
exempts the said factory from the payment of the employer’s special contribution 
leviable under Chapter VA of the said Act for a further period of one year with 
effect from the 29th June, 1971 upto and inclusive of the 28th June, 1972. 

INo. F, 601(16) /70-HI] 

'FTo ?TTo ,29 7 f. — Tffd 1 (I TFJtT jfUTT nftTpFPT, 1 948 ( 1 948 97 34) 6ft KTRT 
7 3-V JUT 7VcT STfVFTT FT 77W fq HTCT RT*TT % *TR, TftW7 

TfiTfFWFTT (STH vk TF3FTTT fffRTff) sft trfsUJNfiT W o 5|To 3608 fflfldT 
2 3 SFFJiTT, 1 9 70, T TV ft %nSRT HTTTC qft S^T ft, flTH if 746 vfvfTTTT % HW7 4 wVT 
5 % TTTHJ 5Tq[rT £' TTTTT 'tv , RUT TUFF TTTFTrft 4 ft Tl KqFT ft 

uim ^rr tjtct Tiuirff Tft ttt sifylwT % fptift s-t % wfta HuurftFr % fanT 
2 9 HT 1.971 ft 283JR, 1 9 7 2 <FF faTlft WW fcff ftt Hfnrfftff F" 

sftr 67 V fftq VZ %cfT £ I 

(Ho Wo 60 l( 1 b)/70 -qVoWfo ) 

S.O. 2976. — In exercise of the powers conferred by section 73F of the Em- 
ployees’ State Insurance Act, 1948 (34 of 1948), and in continuation of the 
notification of the Government of India in the Ministry of Labour. Employment 
and Rehabilitation (Department of Labour and Employment) No. SO. 1441, 
dated the 7th April, 1970 th* Central Government, having regard to the location 
of Ihe factories specified in column (4) of the Schedule hereto annexed in areas 
specified in column (3) of the said Schedule in the State of Mysore in which 
the provisions of Chapters IV and. V of the said Act arc, not inforce, hereby 
exempts the said factories from the payment of employer’s special contribution 
leviable under Chapter VA of the said Act for a further period of one year from 
the dale of expiry of the period specified in the said notification or until the 
enforcement of provision-’ of Chapter V of the said Act in those areas, whichever 
is earlier 


SCHF.PPLF 


SI. Name of District Name of Arc. Name of the Factory 

No. 


T 

Bangalore 

Madlvala Village 

M s* NITCO Construction Materials (P') 
Limited. 



Konanakuntc Village, 

M s. Balaji Flourings Konankunte Village. 

2 

Belgium 

. Knmakurhatti 

M s. Bharath Spimpipe Compam . 

3 

Co.irg 

Kushalnagar 

The Fruil Vegetable Cq-operative Processing 



Company Limited. 

4 

K olar 

Malur 

M/s. Srinivasa TiJc Works, 

1 

South Kanara 

Manipal 

M's. Alloy Foundr\, Tile Factory, Shivalh 



Udip 1 . 

Village. 

Western Roadways Gaiage Vc lakad. 


[No. F, 602 (r 2 )/ 70 -HI] 
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TTo ^TTo 29 76 -~TTMTft STfaftrpT, 1948 ( 1948 TT 34) TV OTTT 

7 3-? 3TTT 5TT7T TrfrTTt TT WET TTcI $TT ?fh: «TTTT TOR % NT, TlTPTT? ThTfT TTTTT 
(NT ’f[T TtNTTT fTTTT) *#[ NfsR[MTT To TT° TTo 1441 rfrtta 7 'rftT 1970 
%TT T ^TTT r 53 % , 3 ^ 3 3 ; ( 4) Vfc, T I ua iT t Tt 3TOWIJ- 

*fsfr%TtfTT ( 3) Tf¥M^%?TF7T%^l^t,fNT*r TTfi TftrfrTT %NSTTT 4%C\T 
5 T TT*PJ 5TTFT TfT f, TTf*Tfa NTFT T TTff §t[ TTT TRNtT T> TPf Nfarf^m 

«F NETTT . c -T TTFT T^rHIT % fTTT NfT^lT % T^TN tt, TTW TfsnjTTT if 

5rrftr Tt TTTfvr t! ft iff Tt NTfN % far tt tt tt % nt tt 

fr T*m TfirfarT t nwit s $ tt sfcf t t Tfn Tff ft trI, tt ip" ft, 

'Tfpt JRT ’SZ ^cft | l 




*66 T 0 

t ith 

TT <TTT 

TTOn% TT hlh 

(1) 

(2) 

( 3 ) 

( 4 ) 

1 

TtTNV 

Tform hit 

(<ft) 







-t>) *1 ^ 1 "W 1 H 

TTlt TTNGft TTlfTTT q?FTT- 




Tfl TTT 1 

2 

NcTTR 


tfipf TUT PUT 159 Tto 

3 

Tit 

fWTTT 

fe mz ThcnrtfET 

C\ 




Ttrirv qft 0 fTfriv 1 

4 

'tiMTT 


TT?f NlfTTTT 2 T?N 1 

5 

TTTT “MRI 

TfrtTT 

ITNTT TTT^V, 




VTT 1 



Tfcfv 

4 pi 4 < 1 - 5 ^ N 4 '<,M ^IMl + S 1 


[To 'RTo 602 ( 12)/7 0-p°!TTto] 


8.0. 2977, — In exercise of the powers conferred by section 73F of the Em- 
ployees’ State Insurance Act, 1948 (34 of 1948), and in continuation of the 
notification of the Government of India in the Ministry of Labour, Employment 
and Rehabilitation (Department of Labour and Employment) No. S.O. 4127 dated 
the 29th September, 1969 the Central Government, having regard to the location 
of the factories specified in column (4) of the Schedule hereto annexed in areas 
specified in column (3) of the said Schedule in the State of Andhra 
Pradesh in which' the provisions of Chapters IV and V of the said Act are not 
in force, hereby exempts the said factories pom the payment of employer’s 
special contribution leviable under Chapter VA of the said Act for a further 
period of one year from the date of expiry of the period specified in the said 
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notification or until the enforcement of provisions of Chapter V of the said Act 
in those areas, whichever is earlier. 

Schedule 

SI. 

No. 

Name of District 

Name of Area 

Name of the Factory 

I 

2 

3 

4 

I 

Niaamabad 

Kisan Nagar . 

Messrs Kisan Cement Pipe Company. 

2 

West Godavari 

Niddadavolu . 

, Messrs Sri Redha Krishna Re-inforced 
Cement Pipes and Ferro Concrete Works. 


[F. No. S-3807/18/71/HI]. 


EfTo 5|To 29 77 TT^r^hlT srftffRtTR, 1 948 ( 1 948 W 34) ^ffTTT 

7 3-^ am stth wfenrT snfRr § t . srk ft wtk % T%^rrr 

*ifl ku (*ht tWttt f^mpr) %t ^rftrg^rr ?To thito 4127 cnfru 29 f%tFST, 

1969 % , pr Jr r-sfto *p-+rv -711% wfhc m (4) if WfewtM 

gro % ^?pt ( 3 ) if fcrftrfe srraT si%sr wf % tfrsff if, frrcuf 3 W ^raf%TR- 

%WRTU1 4?fh: 4% : ^WH5rqTH^t, ^fwf^'ptBTRifT^ f»r 3WT ^TOn% %t 3*PT 
zrfnf^m % fft'Tur 5 -^% tmb ^w^fw MTw % Ftor sTfaTRi % htto %, otft Erfe- 
g^irf%firf%^?Tgftr%fwF^%l'cn%^%^^%f?ralH%f%TriTr %farr gp* 
?np% ^fa-f^rr^ vrvm 3R w?rf it jt*w *$■?[> srT^sfnft 9f% ft, 

43 1 cl Ri^T %ft o' J 




*>R*T° fJT% ^1 am ^^fTT^UT TTHTsTT* *PT RUT 


(1) (2) (3) (4) 


1 f^srurraR fwni f%ard <tt?ct i 

2 'tRpT’t ’ftsnrft <sft trtfjtott ?frijr,r 

IT^T sftr %3T %%t z a# I 


[9>To #0 ir^-38017( 18)/71-q^ to] 

S.O, 2978. — In exercise of the powers conferred by section 73F of the Employ- 
ees, State Insurance Act 1948 (34 of 1948) and in continuation of the notification 
of the Government of India in the Ministry of Labour, Employment and Rehabili- 
tation (Department of Labour and Employment) No. S. O, 2064, dated the 26th 
June, 1969 the Central Government, having regard to the location of the factories 
specified in column (4) of the Schedule hereto annexed in areas specified in 
column (3) of the said Schedule in the State of Gujarat in which the provisions 
of Chapters IV and V of the said Act are not in force, hereby exempts the said fac- 
tories from the payment of employers special contribution leviable under Chapter 
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VA of the said Act foi a further period of one year from the date of I'Xpiry of the 
period specified in the said notification or until the enforcement of provisions of 
Chapter V of the said Act in those areas, whichever is earlier. 

Schedule 


S. Name of the District. Name of the Area Name of he factory 

No. 


t Baroda 

2 Broach 

3 Bulsar 
A Kaira, 

; Surat 


Dabhli Chhota Udepur S. T. Dabhali Depot, S. T. Chhota Udepur 
Depot. 

Karjan. , , S. T. Karjan Depot. 

Ankleshwar Precon (P) Limited. 

Vagaldhara . M s. Kashyan Chemical Industries. 

Vasad . , M s Asain Hydraulic Lime Work9. 

MoRar . M s, Jyoti Electric Motors Limited. 

Bardoli. . Sardar Cement Products, 


[Y. No. S-38017C16V71-HI] 

YTo VJo 1P7 1 — 7L?y NpFT NfyfNtnT, 1948 ( 1948 TT 3 4) Tt mTT 
7 3-N TTTT TNrT uftmt NT NTff ftr nVt NUN NT4TR' % «T*T, TlTTR 
fTNlTPT (NFNVfn^TrfdNTrr) YtsrfVBNdl NeTToNTo 2654,Nrft’3T 25NN, 1969 

% ’PN t[ NTTNT NTTNl L (4) if faftf TUT TV TIN 

( 3) if fafafpe TNTTN TTHT T if if StNT if, 1W4 'LTd wfafNTT % wxm 
4 'Crlr 5 % Wff RTfT dlft t, Tt STTN if TUFt flf TNT NTTNUI 47T 7FFT Nfsilwr 

% nwtft 5-^ % WEfFr deafly faytoyr % fyiffy yfiurry % yyrcr T, tfft if 

fTfdfNeWfyTiNRTftN fy TRPl ittiyrytf TV TUfftr N fNTT 4T tR NT % fort N*T Ndf 

fTN^yfyfNy^T%yEyry 6% yqy?ci yy wfr if mp=r yfr gt nut, NT 44 ^ ?>, 

FN^TPT Wd ^cfY t I 

N5 r 


wiro 

£<y *! 1 NTN 

^FTTgrir 47 TTN 

fi) (2) 

(3) 

(4) 

1 yriTT 

TUUft 

tTNo Z\t dTtTifr fyft 1 


45 [ST T^y*lT 

ITNo sVo WteT flTT 1 



740 dufa fWt 1 

2 yfiN 


TtditN (srr^e) fa-ftt? 1 

3 TNN x 

dyNNl'-T 

4 t 4 ^’TT vftfT.'N 1 

1 TTt 


y 4 o NT^fiHrfi Niyy TIN 



TT-f^Th 1 TTf^' 4te4 r nPT2 

5 

TO'tffr 

Nfihc.' tffPfSN 1 



[yo 440 TTN 0 — 3 hO 1 7 ( li >)/ 7 ] 
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S.O. 2979. — In exercise of the powers conferred by section 73F of the Emplo- 
yees’ State Insurance Act, 1948 (34 of 1948), the Central Government, having re- 
gard to the location of the factory hamely, Automobile Garage, Dalmia Cement 
Limited, Hospet. situated in Papinayakanahalli in Bellary District in the State of 
Mysore in whicn the provisions of Chapters IV and V of the said Act are not in 
force, hereby exempts the said factory from the payment of employer’s special 
contribution leviable under Chapter VA of the said Act for period of one year 
from the date of publication of this hotiflcatlon in the Official Gazette or until the 
enforcement of provisions of Chapter V of the said Act in those areas, whichever 
is earlier. 


[No. F. 602/12/70/HI.] 

*T-> WTo 29 79 -TJT^T^ TFnf Srfsrfaxrrr, 1 94 8 ( 1 94 8 4T 34) ^ fflTT 

73 -^r 4iu srrfr nrfopfr 4 .t ipipt «t,Td ftr rmr wlRPri^r srHfwr 
;rm - vr’Jf* r't, sfr mTRTTurrcTf^r^, f’ir mfir 

*r £, f 5,^ % si«rpi 4 stk s % srapfr %, sreferfa fin ktr 

tf 771% ftT tgttfr 4.TV731H fiuf t?*W mftrfWT % ST^TTO ffinRifii % 

ffi’TI % TIFT *f, TT HfiTfrU % WWfrfT TFfifin P fifr nnfpfi 

Hift: nn fiff srfifn % fnc* nr nn % fan ^i v T tw f% im srfaftm % vmrq 5 % tt- 
JFJ ■Jh tfTt it 7 T H F 1 fit nfa, fift 'iff fi?fa ft, tt^TiTT Bp Mt % I 

[»f 0 nio 602( 1 2)/ 7 0— XT>ero3qT$o] 

S O. 2980. — In exercise of the powers conferred by section 73F of the Emplo- 
yees’ State Insurance Act, 1948 (34 of 1948). the Central Government having re- 
gard to the location of the factories specified in column (4) of the Schedule hereto 
annexed in areas specified in column (3) of the said Schedule in the States of 
Punjab and Haryana in which the provisions of Chapters IV and V of the said Act 
are not in force, hereby exempts the said factories from the payment of employer’s 
special contribution leviable under Chapter VA of the said Act for a period of one 
year from the date of publication of this notification in the Official Gazette or 
until the enforcement of provisions of Chapter V of the sa d Act in those areas, 
whichever is earlier. 


Schedule 


SI. Name of District 
No. 

Name of Area 

Name of the factory 

I 2 

3 

4 

1 Ambala 

, Dhulekote 

x. (1) Messrs Standard Plastic Industries, 

2. Messrs Bhakhra Management Board, 220 
KV Grid Station, 

3 . Messrs M and T Laboratqry Haryana 
State Electric Board. 

4. Messrs Haryana State Electric Board. 

5. Bharat Iron and Brass Foundry. 

2 Hissar , 

, Satroad Khas 

. Messrs Jindal (India) Private Limited. 

2 Karnal . 

, Somalkha 

. Messrs Aggarwal Iron Foundry. 

4 Sangroor 

, Sangroor 

. Messrs Punjab Agro Industries Corporation 
Limited. 


[No. P. 602/7/70/HI] 


DALJIT SINGH, Under Secy. 
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4 
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(Department of Labour & Employment) 

Neio Delhi, the 21st July 1971 

S.O. 2981, — In pursuance of section 17 of the Industrial Disputes Act, 1947 (14 
of 1947), the Central Government hereby publishes the following award of the 
Central Government Industrial Tribunal, Hyderabad, in the industrial dispute 
between the employers i n relation to the Singareni Colfferies Company Limited, 
Post Office Kothagudium Collieries (Andhra Pradesh) and their workmen, which 
was received by the Central Government on the 14th July, 1971, 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 
Present ; 


Sri T. Chandrasekhara Reddy. B.A., B.L., Chairman, Industrial Tribunal, 
Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 49 of 1909 


Between: 

Workmen of Singareni Collieries Company Limited, Kothagudem. 

and 

The Management of Singareni Collieries Company Limited, Kothagudem. 
Appearances: 

Sri A. Lakshmana Rao, Advocate, for Workmen. 

Sri P. S. Jayachander Rao, Divisional Personnel Officer. Singareni Col- 
lieries Co., Ltd., and Sri K, Srinivaswa Murthy, Hony. Secretary of 
the Federation of Andhra Pradesh Chambers of Commerce and In- 
dustry, for Management. 

AWARD 

Thv" Government of India by its order dated 7-11-1 969 Issued by the Ministry 
Of Labour (Employment and Rehabilitation) referred the following industrial 
dispute to my predecessor, Sri Mohammad Najmuddin and after the expiry of 
his tenure of office to me for adjudication. The dispute referred is as follows; — 


“Having regard to the nature of duties performed, the emoluments drawn 
and status enjoyed by Sarvasri Maka Venkanna, Jalli Bhushanam, 
Jithugu Venkanna, Rayadu Suranna and Nakka Suranna, Ex- Super- 
visors of the Andhra Labour Force, how far the management of 
Singareni Collieries Company Limited, Kothagudem is Justified m 
allotting to them the monthly grade of Rs. 165 — 230 under the re- 
commendations of CentraL Wage Board for Coal Mining Industry. If 
not, to what relief are these workers entitled and from what date?” 

2. The Workmen have filed a claims statement through the President of 
Andhra Pradesh Colliery Mazdoor Sangh alleging inter alia that Maka Vankanna, 
Jalli Bhushnam, Jithugu Venknna. Rayudu Suranna and Nakka Suranna, Ex- 
Supervisors of the Andhra Labour Force, who were later taken on the regular rolls 
of the Singareni Collieries Company Limited with continuity of service were work- 
ing In 5 inclines except No. 1 who was working in ihe Labour Trainfng'Pool were 
placpd in the ’monthly grade of Rs. 43 to Rs, 82 (Clerical Grade III) under the 
Mazumdar Award having regard to the nature of duties performed, the emolu- 
ments drawn and the status enjoyed by them. After the Central Government 
accepted the recommendat'orzs of the Board, the Management issued a circular 
dated 27-1-1968 implementing the wage board recommendations unilaterally in 
regard to the monthly paid staff of the Company and placed the five workmen in 
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question in the grade of Rs. 106 to Rs. 230 instead of placing them in the grade of 
Rs 180 to Rs. 285, They averred that this was -without prejudice to their con- 
tentions in I.D. No. 30 of 1967. According to the workmen the above action 
of the -management was most unfair and contrary to the recommendat ons of the 
Central Wage Board and the instruction -3 contained in the circular issued by the 
management itself. So they prayed for a directive to be issued to the employer 
that the five workmen should be placed in the grade of Re. 180 to Rs. 265 with, 
effect from 15-8-1967. 

3. The Management filed a counter alleging that the Andhra Pradesh Singa- 
renl Collieries Mazdoor Sangh was not a party to the dispute and therefore they 
were not bound to file any reply statement. However they "admitted that the 
workmen concerned were ex-supervisors of Andhra Labour Force which was 
abolished in 1949., that then the workmen of the said Andhra Labour Force were 
absorbed on various jobs according to the skill and experience on appropriate 
category of wages taking into consideration the nature of duties performed and the 
emoluments drawn at the time of absorption. So they contended that the question 
of the previous status of the five workmen would not arise as they had been 
absorbed in various categories. They further pleaded that it was not practicable 
to absorb all the eight supervisors, who were getting a fixed pay of O.S. Rs. 55 
per month and so they were fixed up another unskilled jobs like Tippler Muc- 
cadams and other daily rated jobs but in view of the directions contained in 
Mazumdar Award that 'the workers who were drawing a rate of pay higher than 
what had been prescribed under the Mazumdar Award as modified by the L.A.T. 
should be permitted to draw higher emoluments, they were placed in monthly 
grade and were drawing a rate of pay higher than what had been prescribed 
under the award for Tippler Muceadams. Further out 'of eight Ex. Supervisors, 
one was working as an Area 'Clerk carrying out semi clerical duties and two 
retired long ago and the five workmen m question were continuing to work as 
Tippler Muceadams in the same grade, i.e. Rs. 165 to Rs. 230 even though the 
appropriate wage was old Category VI only and the approriate Category for 
Tippler Muccudarns in the Collieries was only Category IV i.e., Rs. 6.90— 0.20 — 
8-90 per day. 

4. According to the Management it was not correct to say that they unilateral- 
ly implemented the Central "Wage Board recommendations. The management 
averred that the scale of nay of Rs. 180 — -5 — 230 — 7 — 265 mentioned in statement 
"D” of the Circular dated 27-1-1968 referred to the individuals who were doing 
semi-cicrical duties and that one of the ex-supervisors, who was doing semi-cleri- 
cal duties had been allotted that grade while the scale to be allotted to the others 
had been mentioned in statement “A’ of the Circular and all of them had been 
rightly given the grade of Rs. 165-00 to Rs. 230-00 taking into consideration 
the nature of the work performed by them. So 1 their claim for a higher 
grade was not justified. That apart, the management urged that, in a 
similar dispute raised by anoter Unionl in respect of Ex. Muceadams of Andhra 
Labour Force, who were in monthly grades working as Tippler Muceadams, as 
daily mazdoors and attendants for grants of appropriate monthly scale under the 
Coal Award, the matter was referred to arbitration and the arbitrator awarded 
daily rates of pay to those workmen according to the nature of the job perform- 
ed by them having regard to the job description under the coal award and some 
of them who were working as Tippler Muceadams were not eligible for any higher 
Tates of pay then what was due to them under the wage board recommendations 
for the job. The Management denied the allegation that all the workmen who 
were in the grade of Rs. 43 to R-s. 82 were allotted the grade of Rs, 180 to Hr. 
265 as that was the corresponding grade prescribed by the wage board for the 
old grade under the Mazumdar Award i e„ Rs. 43 to Rs 82. They alleged that 
there were number of workmen in the old grade of Rs. 43 to Rs. 82 In other jobs 
even though the grade of Rs. 43/82 was much more than what they would have 
been entitled as per the nature of the work done by them and workers like 
unpassed Deputies, Ex-Surface Inspectors Ex Compressor Drivers who were 

formerly in th e grade of Rs. 43 to Rs, 82 were allotted the grade of Rs. 105 

Rs, 230 only and some of the unpassed deputies, who were not having Sirdar’s 
Certificate were discharged from service after giving notice as no suitable job 
was existing in the company and some were absorbed as watchmen in the 
scale of Rs 140 to Rs. 178. As the job of supervisors was not in existence during 
the past 20 years, there was no justification to continue them on equal grade 
withhout reference to the actual nature of the work performed by them. 

5. So they played that the claim of the workmen might be dismissed. 
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6 . Each party examined one witness and the workmen have marked Exhibits 
W1 and W2 while the Management have marked Exs. Ml to M7. 

7. The issue that arises for determination is the same as referred to in para 
1 supra. 

8 . It is common ground that the five workmen in question were originally 
i.e. prior to 1949 working as supervisors in Andhra Labour Force and they were 
taken over by the Company and taking into consideration the nature of the 
duties performed by them, the emoluments they were drawing and the 
status they were enjoying, they were placed in the grade of Rs. 43 to Rs. 82 at 
the time of their absorption in the Company’s service. Even according to M.W.I., 
this was done without reference to the nature of work they were doing subse- 
quently. It is also in the evidence of M.W.l that one supervisor, who was in the 
Andhra Labour Force with the five workmen In question and absorbed In the 
Company and was in the grade of Rs. 43 to Rs. 82 has been placed by the Com- 
pany in the grade of Rs. 180 to Rs. 265 at the time of the wage board recom- 
mendations. But these five workmen In question were placed in the grade of 
Us. 109 to Rs. 230 at that time. So it is contended on behalf of the workmen 
that merely because these five workmen were asked to do whatever work was 
available and whatever work was entrusted to them at the time of absorption 
and were asked to do the duties of Tippler MuccadamB. they should not be de- 

f irived of the grade of Rs. 180 to Rs. 265, which was the suitable grade for them. 

n this connection Sri Lakshman Rao, learned counsel for the Workmen points 
out that even according to M.W.l although the other Tippler Muccadams were 
■dally rated, the five workmen in question were given monthly rates in spite of 
the fact that they were doing the duties of Tippler Muccadams. So It Is urged 
that the distinction between the five workmen in question who were ex-super- 
visors of the Andhra Labour Force (A.L.F.) and other Tippler Muccadams in 
the Company’s service was always maintained. That apart, it is argued that item 
35 of Ex. M 6 , the Circular issued by the Company at the time of the im- 
plementation of the wage board mentions that the ex-supervisors of the A.L.F. 
are entitled to the grade of R*C 180 to Rs. 265 and that therefore, it was unjust 
and unfair on the part of the Management to place them in the grade of Rs. 
105 to Rs. 230. 

9. My attention is also drawn by Sri Lakshmana Rao to the unanimous re- 
commendations of the Central Wage Board for Grade III Clerks, who were pre- 
viously in the grade of Rs. 43 — 3 — 82 to the passages in paras 15 and 16 at page 
76 in Chapter VIII, wherein the’ grade recommended by the Wage Board is Rs. 
180—5—230 — -7' — 266. Sri Lakshmana Rao also urges that a shot firer who was In 
the grade of Rs. 43—3—52 was recommended that grade of Rs. 180—5 — 210— 
7—273; that a Ferro "Printer who was In the grade of Rs. 30 — 1 — 40 — -2—46 
was recommended the grade of Rs. 165 — 4 — 205-— 5— 230. that a compounder who 
was in the grade of Rs. 45 — ■3—75 also was recommended the grade of Rs. 180— 
5 — -210 — 7 — 273, that an Assistant 1 Supervisor or Manager among the canteen 
staff was recommended the grade of Rs. 180 — 5 — 230 — 7 — -265, that even a matri- 
culate untrained or non-matriculate trained teacher is given grade III, the scale 
of pay being 'Rs, 180—5 — 230 — 7 — 265, that therefore it was absolutely unfair and 
unjust on the part of the management to place the five workmen in question in 
the grade of Rs. 165 — 4— -205^— 5— 230 on par with canteen cooks. So he submits 
that it would be just, fair and equitable to give the five workmen in question 
the grade of Rs, 180 — 5 — 230 — 7 — 265. 

10, But Sri Sreenivasa Murthy for the Management submits that of the five 
workmen in quesion, Rayudu Subbarayadu had retired even prior to the date 
of reference, that the workmen in question had been working as Tippler Mucca- 
tlams and not as Supervisors, that having regard to the nature of the duties they 
were performing the emoluments drawn by them and the status they were 
given the appropriate grade of Rs. 165 to Rs, 230 by the Management, that one 
ex-supervisor who was working as an Area Muccadam a semi clerical iob at 
the time of th e implementation of the wage board recommendations had been 
given the higher grade of Rs. 180 to Rs. 265 and that a Tippler Muccadam would 
not come within the nomenclature of clerical staff as mentioned at page 54 of 
Appendix Vi in Vol. II of the Wage Board Recommendation^ and the work- 
men in question were not entitled to grade III of the Wage Board recommenda- 
tions. He further urges that the shot firer, Ferroprinter, Compounder, Assistant 
Supervisor, Matriculate untrained or non-matriculate trained teacher were com- 
ing within the purview of technical and supervisory staff and their scales of pay 
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were fixed separately from the clerical staff and that no conclusions could be 
drawn by comparing them with the five workers in question. In support of the 
above submission he relies upon Ex, Ml to Mfi wherein the five workmen in. 
question were described as Tippler Muceadams and were working as Tippler 
Muceadams and not as supervisors at the time of the implementation of the 
Wage Board recommedations, they were given the suitable grade, Exs, Ml to M5 
no doubt relate to the five workmen in question but they are dated 26-11-1969 
be,, after the dispute was raised and the failure conciliation report was submit- 
ted and the present reference was about to be made. In other words as Exs. Ml 
to M5 are prepared after the dispute arose, the description given in regard to 
the designation of the five workmen in question cannot be given much weight.. 
Item 35 of Ex. M6 mentions the Ex-Supervisors (Old A.L. Force Labour Pool) 
under clerical and other staff. In column two their existing grade is shown as 
Rs. 43 — 3 — 64 — EB — 3 — 82 and Column 3 mentions their “New designation”. It 
is thus mentioned therein “Ex-Supervisors (Old A,L. Force) and revised grade, 
as 180—5—230 — 7—265. The note down below is to the effect that future re- 
cruitments and promotions will be on the basis of the scales and grading indi- 
cated in Appendix VI of the recommendations of the Central Wage Board for 
the Coal Mining Industry. But M.W.l, stated in his evidence that the above grade 
‘applies only to persons w"ho were working as Supervisors and not to persons who. 
were working as Tippler Muceadams, He later stated that the note down below 
in Ex. M6 “does not specifically mention supervisors of Andhra Labour Force 
but at the time of implementation they were tippler muceadams I do not know 
the names of the 5 surface Inspectors referred to in the note. The note also re- 
fers to ex-tippler muceadams,” He then stated “There was no one by the desig- 
nation of supervisor Andhra Lobour Force at the time of the implementation, 
of the Wage Board recommendations. Item 35 refer.; to ex-supervisors A. L, 
Force”. It is therefore clear from the evidence of W.W.l and M.W.l that the five 
workmen in question were ex-supervisors of Andhra Labour Force. M.W.l has 
specifically stated in hie evidence that all the five suppervisors in question were 
not given the same type of work and that they were given suitable work. Even 
according to him they were given the grade of Rs. 43 to Rb. 82. “Whatever be 
the nature of the work they were doing”. The entry item 35 of Ex. M6 clearly 
refers to them as Ex-supervisors of A.L.F. (Andhra Labour Force) and their 
grade at the time of implementation of the Wage Board was Rs. 43 to Rs. 82 
and even their new designation was described as ex-supervisors old A. L. Force 
Labour Pool even though it is now contended that the old designation was not 
taken into consideration as Andhra Labour Force became extinct about 20 years 
prior to the implementation of the Wage Board recommendations. It is true 
that M.W. 1 stated in his evidence that one of the Ex-supervisors of the A. L. 
F. who was working as Area Muceadams, a semi-clerical job. was given the 
grade of Rs. 180 to Bs. 265 but it is to be noticed that the five workmen in ques- 
tion were ex-supervisors of A.L.F.. that though they were entrusted with the 
work of Tippler Muceadams, they were not treated as such i.e., on a par with 
other Tippler Muceadams in the Company and that it is noted in Exs. W1 and 
W2, the Singareni Collieries Company Limited Employees Provident Fund Ac- 
count issued in the name of W.W.l on 29-0-1964 and 6-5-1967 that the occupation 
of W.W.l was supervisor mid not tippler muccadam. Exs. W1 and W2 have been 
issued on behalf of the Singareni Collieries Company Limited. It is not also 
denied that the five workmen in question were treated alike in all respects. 
Hence it cannot be contended with any force that the five workmen in question 
were not designated or treated as supervisors and that they were only tippler 
maccadams. 

11. It Is next argued that in a similar case there was an arbitration and an 
award passed by the managing director as is evident from Ex. M7 and that the 
same applied to the five workmen in question, But a careful perusal of Ex. MT 
shows that the arbitration was in respect of Ex-Muccadams of Andhra Labour 
Force and not to Ex. sujervisors of Andhra Labour Force. Hence the award Ex, 
M7 has no 1 application to, the facts of the case. 

12. In the light of the above discussion, I hold that the Management of Singa- 
reni Collieries Company Limited, Kotbagudem are not justified in giving the 
grade of Rs. 165 to Rs. 230 to the five workmen in question. However as it is in 
evidence that Rayudu Subbarayudu retired even prior to the reference, ha will 
not be entitled to any benefit or relief. But the other four workmen Sarvasri 
Maka Venkanna. Jalli Bhushnam, Jithugu Venkanna and Nakka Suranna are 
entitled to be placed in the grade of Rs. 180 to Rs. 265 from the date of the im_ 
plementation of the Wage Board Recommendations by the respondent Company, 

13. In view of my flndincr in regard to the 1st limb of the issue, the necessity' 
to give a finding on the second limb does not arise. 
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Award is passed accordingly. 

Written in my own hand and given under my hand and seal of the Industrial 
Tribunal (Central) Hyderabad on 20th April, 1971. 

T. CHANDRASEKHARA REDDY. 

Industrial Tribunal. 

Appendix or Evidence 

Witnesses examined for workmen: Witnesses examined jo r Employers: 

W.W.l. J. Bhooshnam. M. W.l: A. Seshagiri Rao. 

Documents exhibited jor Workmen: 

Ex. Wl: Provident Fund Account of J. Bhooshnam dt. 29-6-1964. 

Ex. W2: Provident Fund Account of J. Bhooshnam dt, 6-5-1967. 
Documents exhibited for Employers 

Ex. Ml: Pay fixation of J, Bhooshnam under Wage Board Award as on 
26-11-1969. 

Ex. M2: Pay fixation of Makka Venkanna under Wage Board Award as 
on 26-11-1969. 

Ex. M3: Pay fixation of Rayadu Suranna under Wage Board Awards 
on 26-11-1969. 

Ex. M4: Pay fixation of Makka Suranna under Wage Board Award as 
on 26-11-1969. 

Ex. M5: Pay fixation of Jithuka Venkanna under Wage Board Award as 
on 26-11-1969, 

Ex. M6: Circular issued by the Company on 27-7-68 regarding imple- 
mentation of the Central Wage Board recommendations for the 
coal mining Industry monthly rated staff. 

Ex. M7: Arbitration Award dt. 6-8-06 of S. K. Nargundkar, Managing Di- 
rector of the Company in respect of implementation of appropriate 
grade to the ex-muccadams. 

T. CHANDRASEKHARA REDDY, 

Industrial Tribunal. 
[No. 7/11/69-LR.IL] 

New Delhi, the 22nd July , 1971 

8.0. 2982. — Ip pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Hyderabad in the industrial dispute 
between the employers in relation to the Singareni Collieries Company Limited. 
Post Office Kothagudem Collieries (Andhra Pradesh), and their workmen, which 
was received by the Central Government on the 9th July, 1971, 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 
Present: 

Sri T. Chandrasekhara Reddy, B,L, B.L., Chairman. Industrial Tribunal, 
Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 20 of 1970 
Between 

Workmen of Singareni Collieries Company Limited, Bellampally 

AND 

The Management of Singareni Collieries Company Limited, Bellampally. 
Appearances: 

Sri M. Komariab, General Secretary, Singareni Collieries Workers’ Union, 
Kothagudem, for Workmen, 

Sri K. Srinivasa Murthy, Secretary, Federation of Chamber of Commerce 
and Industry and Sri M. Shyam Mohan, Personnel Officer, Singareni 
Collieries Co., Ltd., Bellampally, for Management. 
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AWARD 

The Government of India by an order dated 20th May, 1970 issued by its 
Ministry of Labour, Employment and Rehabilitation referred the following indus- 
trial dispute between the Employers in relation to the Singareni Collieries Com- 
pany Limited, Kothagudem and their Workmen for adjudication to my predeces- 
sor Sri Mohammad Najmuddin, and on the expiry of hia term of office to me. 
The dispute referred is as follows: — 

“Having regard to the job description of coal cutters given in Mazumdar 
Award whether the management of Singareni Collieries Company 
Limited, Belampalll were justified in suspending coal cutters without 
paying wages on different periods during February, 1968 to January, 
1969 on the ground that the said coal cutters refused to quench the 
coal face? If not, to what relief are the workmen entitled?" 


The Workmen filed the claims statement through Sri B. Gangaram, the Vice 
President of the Singareni Collieries Workers’ Union, Bellampalll alleging that 
although the quenching of the coal face was not done by the coal cutters at any 
time and although that work was done by general mazdoors in all other pits, 
the Management of Singareni Collieries Company Limited in Mandamarri Divi- 
sion was harassing the coal cutters in Kalyan Khani No. 1 Incline by insisting 
upon the coal cutters to quench the coal face and Issuing charge sheets and 
suspending them and illegally deducting their wages during the period between 
February, 1968 and January, 1969 on the ground that they refused to spray water 
on the coal face. According to them spraying of water on the coal faces was 
not included in the job description of coal cutters by the Wage Board vide Appen- 
dix V Vol. II job description (6) in Category IV page 46 of the Wage Board 
recommendations. They further averred that even when the number of coal 
cutters was 5 in Mandamarri and Bellampalli Divisions, the coal cutters did not 
spray water on the coal faces and the Union had entered into an agreement with 
the management reducing the strength of coal cutters In a team from 3 to 4 In 
the broad interests of coal industry. So they contended that the action of the 
Management in taking disciplinary action against the coal cutters during the 
period from February, 1968 to January, 1989 was unjustified and illegal and 
prayed that the suspensions of coal cutters of Mandamarri Division during the 
above period be cancelled and the wages for the different suspension periods be 
paid to them. 

3. The Management filed a reply statement alleging that the reference was 
not specific as to which of the coal cutters it applied, or the periods of suspension 
Inflicted upon coal cutters except mentioning a period of one year from February, 
1968 to January, 1969, that even the workmen had not mentioned in their claims 
statement the names of coal cutters who had been suspended and the periods 
of suspension and on whose behalf it was filed. With the result that the refer- 
ence was based On assumptions and ambiguous in terms and so they prayed that 
the reference might be dismissed in limine. 


4. The Management averred that the Coal Mines Regulation No. 171(b) pro- 
vides that no shot should be fired at any place underground unless the roof and 
sides were drenched with water to such an extent that there was no danger ot 
dry coal dust being raised into the air by the shot and the short nrer was made 
responsible for certain duties and to see that his assistants observed safety pre- 
cautions, the assistants of a shot flrer being mainly the coal cutters working as 
a four man team in the mines of Singareni Collieries Company Limited Ihe 
Management averred that the job description of coal cutter in Singareni Lollie- 
ries Company was not defined under the Mazumdar award and in Bengal ana 
Bihar, drilling and blasting operations were done by the Drillers, Dr^sers, 
Explosive Carriers and Drlll-Mazdoors each of them being paid In different cate- 
gory of wages both under the Mazumdar Award and Coal Wage Board and the 
lob description of each of these categories was also separately mentioned 
(Vide job description Nos. 108, 55 and 00 of Appendix XI of Mazumdar 

Award) The Management asserted that drillers were placed in Category ■ 
Dressers In Category III and Explosive Carriers in Category H by the Cental 
Wapo Board for Coal Mining Industry for the iob description in West Beng 
pnrf Bihar and that although the jobs undertaken by the coal cutters J^an in 
Singareni Collieries did not justify 4th Category emoluments and though th i 
duties comprised of lower category works covered by new Categories II and III, 
they had been given IV Category emoluments, 
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5. According to the Management the four man team of coal cutters in Singa- 
reni Collieries Company Limited had to do all the works necessary in cutting 
-coal at the face and spraying of water being one of the essential duties, it was 
part and parcel of the duties of the coal cutting team to spray water on the coal 
face. They also denied that they were harassing the coal cutters. Further they 
pleaded an agreement with the Unions on 12th July, 1962 that there would be 
a four man team of coal cutters in Kalyan Khan Nos. 1 and 2 Incline and a sepa- 
rate settlement on 14th December, 1987, to the effect that the present work load of 
the gang would continue till further agreement and that as there was no change 
in their pattern of work or workload since then, the coal cutters had to spray 
water at the coal faces and so it was not an additional work imposed on the 
team of coal cutters. But as the coal cutters had referred to obey the lawful and 
reasonable orders of their superiors by not spraying water, the Management 
was justified in taking disciplinary action under the Standing Orders of the 
Company for wilful insubordination during the period from February 1968 to 
January, 1969. So they (the coal cutters) were not eligible for wages during 
those periods when they were placed under suspension pending enquiry and the 
period for which they were suspended by way of punishment for misconduct. 
According to the Management the coal cutters were punished after duly observ- 
ing the procedure for taking disciplinary action. They further contended that 
the coal cutters in Singareni Collieries being time rated workers, their duty hours 
being 8 per day the work of spraying of water within the 8 hours of work was 
not on additional duty and that as it was being regularly done by them previous- 
ly it amounted to interference with the Management function of allotment of 
work. So they prayed that the reference might be rejected. 

6. Four witnesses have been examined and Ex. W1 marked on behalf of the 
Workmen while five witnesses have been examined and Exs. Ml to M20 and 
M20(a) marked for the Management. 

7. The Management have taken an objection in the counter statement that a 
list containing the names of the coal cutters, who had been suspended for refus- 
ing to quench the coal face during the period in question and the number of 
days they had been kept under suspension, had not been mentioned in the refer- 
ence and that therefore the reference itself was bad. In any case as the work- 
men had not mentioned the above details in their claims statement, the refer- 
ence was bad and incompetent. It Is true that the reference did not give the list 
of the coal cutters, who were kept under suspension for refusing to quench 
the coal face during the period under reference or the periods for which the 
coal cutters were kept under suspension between February, 1968 and January, 
1969. The workmen also did not give the above details in their claims statement. 
A list containing forty names of coal cutters and the periods for which they 
were kept under suspension was filed on 18th November. 1970 i.e., about 3 months 
after the counter statement was filed by the Management. It is submitted for 
the Management that none of the witnesses examined for the workmen had 
spoken to the correctness of the details mentioned in the list and that it was not 
filed along with the claims statement and exhibited W.W. 1, a coal cutter in 
Kalyan Khani No. 1 of Mandamarri Division stated in his evidence that in 1968 
about 60 or 70 persons (coal cutters) were suspended for refusing to quench the 
coal face and that he was also kept under suspension on the same ground but 
later he admitted that he was not one of those who was kept under suspension. 
He wants the tribunal to believe that he too refused to quench the coal face but 
that no action was taken against him. In the same breath, he says, that he was 
not doing work in the section as the other coal cutters who were kept under 
suspension and that he was working in a different section. W.W. 2 a coal cutter 
who was working hi Shanti Khani, Bellampalli also stated merely that some coal 
cutters were suspended for refusing to spray water on the coal face. 

8. Even W.W.3, an Overmen in G. K. No, 10 Incline, Kothangudem and the 
Organising Secretary of the Singareni Collieries Workers Union merely deposed 
that some coal cutters in K.K. No, 1 were kept under suspension as they refused 
to spray water on the coal face. 

9. W.W.4. a coal cutter working in Kalyan Khani No. 1 Incline merely 
■a poke to his having been kept under suspension for refusing to spray water on the 
coal face. Even he did not mention how many coal cutters had been kept under 
(suspension during the period under reference. 
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10. M.W.5, Sree P. T. Thomas, who was the enquiry officer, stated in his evi- 
dence that he conducted enquiries against 50 coal cutters during 1908 and 1969 
on the ground that they referred to quench coal face. He did not remember if 
he had conducted any enquiries against coal cutters in Kaly&n Khani 2 Incline 
or in Nos. 3 and 5 Inclines at Mundamarri, Exs. M2 to M 6 and M9 to M20 are 
the flies relating to the domestic enquiries held against coal cutters in Kalyan 
Khani No. 1 Incline. Further no material is placed on record to show that any 
action was taken against the coal cutters in other inclines in Bellampalli Division 
of Singareni Collieries. But it is to be noticed that the list filed by the workmen, 
on 18th November, 1970 gives the above particulars and by them, enquiry in this 
Industrial Dispute had not commenced. It is urged by Sree Komariah, learned 
representative of the Workmen that they had furnished a copy of the list to the 
Management and that although W.W.l to W.W.4 did not speak about the correct- 
ness of the particulars given in the list, even the Management did not point out 
any mistakes in that list. In the circumstances I see no reason to brush aside 
the list which forms part of the record and that too when it is not assailed on 
the ground that it is incorrect in any particular, The parties to the dispute 
have been specifically mentioned and admittedly there is an industrial dispute- 
Therefore the mere nonmention of the above particulars in the order of reference 
does not make the reference bad for vagueness and the objection raised by the 
management is overruled. 

11. It is argued for the workmen that the coal cutters in Singareni Collieries 
never quenched the coal face, that the Mazumdar Award did not mention spray- 
ing water on the coal face in the job description of coal cutters and that there- 
fore the Management of Singareni Collieries was not justified in keeping the coal 
cutters in Bellampalli Division under suspension for not quenching coal face and 
denying them wages during the period in question. But Sri K. Srinlvasmurthy, 
learned representative of the Management urged that the Mazumdar Award did 
not mention the job description of coal cutters as such in Singareni Collieries 
Company and that in view of the Coal Mines Regulation No. 171(b) which pro- 
vided that no shot should be fired at any place underground unless the roof and 
sides were drenched with water to prevent coal dust being raised into the air 
by the shot and Regulations 38(1) and 45(b) of the Coal Mines Regulation men- 
tions the regulations and enjoin upon the shot flrer to see that safety precautions 
are taken and that the team of coal cutters being assistants of the shot flrer had 
to spray water on the coal face. He also submitted that under the agreement 
dated 14th December, 1967 it was agreed that the team of coal cutters should 
consist of four persons and that they should do all the duties which the team 
of coal cutters was doing till then that as the coal cutters, who were till then 
quenching coal face, refuesd to do so, action was justifiably taken against them 
after due enquiries and that the coal cutters in question were not entitled to any 
relief. 

12. The Muzumdar Award has not given the occupational nomenclature as 
coal cutter and mentioned the job description of coal cutter us such in regard 
to Singareni Collieries Company, Kothagudem. Further in Appendix XI All 
India Industrial Tribunal (Colliery Disputes) occupational nomenclatures and 
job descriptions are given at page 77, Item 55 relates to drill mazdoor and the 
job description of a drill mazdoor is given out as a person who assists the operator 
of the electrical coal drill in the general work of drilling shot holes at the coal 
faces and who carries cable, drilling rods and bits etc.? The occupational nomen- 
clature of item 168 is Driller and the job description is a manual worker employ- 
ed in operating a power driven drill 'to make, holes in coal and other strata for 
blasting and other purposes. In the note below it is mentioned that in some 
cases the coal cutting machine driver and his assistant or assistants also under- 
take drilling at the machine cut coal face in addition to working the coal cutting 
face. The occupational nomenclature of item 185 is coal cutting and his job 
description is that he is a manual worker, who is in charge of and operates a 
coal cutting machine, It is to be noticed that the occupational nomenclature and 
job description of a driller (Item 166) apply to a coal cutter in Singareni Collie- 
ries and in Appendix XIII Part I, Notes on categorisation 10 of the Mazumdar 
Award also mentions that the coal cutters in Singareni Collieries Company 
Limited correspond to Drillers (Item 168), But the duties of a coal cutter in 
Singareni Collieries appear to be a little different. According to W.W.l, coal 
cutter in K.K.l Mandamarri Division, a coal cutter goes to the manway of the 
mine, hooks the muster, goes to the magazine, brings explosives, goes into the 
grit, and keeps the explosives in the relay station. Then the Sardar gives him 
instructions to go to the workspot where he checks the face and drills holes 
in the coal with a machine. After the holes are formed, he will inform the shot 



Bxc. 3(ii)] THE GAZETTE OF INDIA: AUGUST 7, 1971/SRAVANA 16, 1893 4059 


flrer and the shot firer will Are the shots. After informing the others there that 
blasting is being done, he goes to other places. We says that that is the only 
work done by a coal cutter, that water is sprayed by a daily mazdoor with the 
aid of a hose pipe in order to control dust before drilling and that spraying of 
water was not done by coal cutters at any time prior to the wage board recom- 
mendations. 

13. W.W.2, a coal cutter in Shanti Khani in Bellampalli Division also stated 
that at no time coal cutters sprayed water on the coal face and that always it 
was only daily mazdoors that quench the coal face before the coal cutters went 
to drill holes in the pit. According to him even in Bellampalli that was the 
practice. , It is also in his evidence that some coal cutters in K.K. 1 were sus- 
pended when they refused to spray water on the coal face although the manage- 
ment asked them to do so. 

14. W.W.3, an Overman in G. K. No. 10 in Kothagudem Division deposed that 
coal cutters in Kothagudem did not spray water on the coal face that in Kotha- 
gudem, Yellandu and Ramagundam Divisions coal cutters were not asked to 
spray water on the coal face and that there was no dispute in that connection. 

He would say that he was working as an overman since 1963, and that since 
then coal cutters were not spraying water on coal face. Miscellaneous work such 
as spraying of water on the coal face was always done by general mazdoors. 
According to him he was the organising secretary of the Singareni Collieries 
Workers Union and so he knew what was being done in all the mines. He too 
stated that some coal cutters were kept under suspension as they refused to spray 
water on the coal face. 

16. W.W.4, a coal cutter in Kalyan Khani No. 1 incline in Mandamarri Divi- 
sion deposed that he worked as a coal filler from 1955 till 1965 when he was 
appointed as a coal cutter, that coal dust would be present when explosives were 
fired, that water was sprayed over coal face before and after the explosives were 
fired to subside coal dust, that the coal cutters never sprayed water on the coal 
face and that the daily mazdoors sprayed water on the coal face, previously 
and even at present. He had been kept under suspension for three days as he 
had refused to spray water on the coal face on the ground that it was not part 

of his duties. He admitted that he had been issued a charge sheet in that con- 

nection, that he made a representation in writing in reply to the charge sheet 
and that he had been kept under suspension as was manifest from Ex. Wl. He 

denied that he had stated during the enquiry that coal cutters were spraying 

water previously and asserted that he stated that it was not their duty to spray 
water. According to him the enquiry officer explained to him the charge in 
Telugu and he made his statement in Telugu, which was recorded by the enquiry 
officer and the enquiry officer took his thumb Impression without reading it. But 
he admitted that the overman and others were examined in his presence. M.W.5 
the Assistant Personnel Officer, Mandamarri who conducted the enquiries against 
the coal cutters including W.W.4 when they refused to spray water on the coal 
face in 1968 and 1969 stated that he conducted about 50 enquiries during the 
above period, that Exs. M2 to M6, M9 to M20 were the domestic enquiry files 
relating to K.K.l incline, that he followed the procedure prescribed under the 
standing orders, that he recorded the statements of persons examined during 
the enquiries and explained to'them those statements in Telugu. He also stated 
that W.W.4 made a statement before him as contained in Ex. M.20(a) and that 
he recorded the statement correctly and explained to him the contents in Telugu 
and obtained his thumb impression. It is also in his evidence that W.W.4 stated 
before him that when the overman asked him to quench the coal face he refused 
to do so. It may be relevant to note here that W.W.4 has admitted In his state- 
ment that the contents of his statement had been explained to him, and the 
enquiry officer also has made a note that he explained the contents to the depo- 
nent in Telugu. Thota Lingayya, a coal cutter against whom a charge sheet was 
issued along with W.W.4 and another has stated during the enquiry that pre- 
viously the coal cutters used to spray water on the coal face. Similarly a perusal 
of Ex. M.19 the domestic enquiry file relating to Konde Venkaty, and' Sudamalla 
Dharmayya, coal cutters shows that both of them admitted during the enquiry 
that previously they were quenching coal face when there were five coal cutters 
In a team and that as the number of coal cutters in a team had been reduced to 
four, they would not quench the coal face. To the same effect are the statements 
of the coal cutters against whom disciplinary action had been taken under Exs. 
M2, M3, M4, M5. M9, MIO, Mil, Ml3, M14, M15, M16, M17, and M18. M.W. 5 who’ 
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has recorded all the statements of the coal cutters and the witnesses examined 
in support of the charges has deposed that he recorded their statements correctly 
and explained to them in Telugu. Although his mother language was Malayalam, 
he had passed Telugu examination held by the Company, Nothing material has 
been elicited in his cross examination which throws a doubt about the creditibillty 
on his evidence. So I accept his evidence and hold that the statements he had 
recorded had been explained to the concerned in Telugu and that he had recorded 
their statements correctly. 

15. Apart from the above material in regard to the spraying of water on the 
coal face M.Ws. 1 to 4 have also spoken to it. M.W.l is the Manager of 5 Incline 
at Kothagudem, He had worked as Manager No. 1 Incline, Kalyan Khani and 
had put in service of eight years as Manager. He had also worked as Assistant 
Manager in Rachara Collieries and Vhuraneya Collieries in Bihar and as Manager 
in Sitaldas G. Selected Collieries in Bengal previously and he was an apprentice 
in Tata Collieries in 1951. In his evidence he described in detail the duties put 
forwarded by coal cutters and according to him all duties assigned to then* by 
the shot flrers in connection with the shot firing operations. Such as drilling 
the shot holes, carrying out clay cartridges spraying of water on the coal face 
-of the roof and sides before and after the blasting was done by coal cutters till 
the beginning of 1988. He further stated that he received a copy of a circular 
sent by the Chief Inspector of Mines under Regulation 171(b) of Coal Mines 
'Regulations directing them to see that spraying of water was done ppto a dis- 
tance of 90 metres and so they saw that water was sprayed with a rubber hose 
pipe. According to them this was intended for the safety of the mines and the 
■workers working therein. He added that If the coal face was naturally wet, 
water was sprayed on the coal surface. He went on to say that he received 
reports that coal cutters started evading to spray water from January, 1968 and 
he issued charge sheets and appointed enquiry, officers to conduct enquiries under 
'Standing Orders and action was taken against the delinquents on the basis of the 
reports of the enquiry officer and the statements of the witnesses examined dur- 
ing the enquiry Exs. M.2 to M.8 were the concerned files. Aceordinglv to him 
appeals were not filed against the orders of suspension passed against the delin- 
quents. However, he admitted that coal cutters in 5th Incline refused to spray 
water and no action was taken against them in view of conciliation proceedings. 
He denied the suggestion that coal cutters did not 3pray water at any time. 

18. M. W. 2 is the Manager of K. K. No. 2 Incline, Mandamarri Division. He 
too stated that coal cutters were spraying water on the coal face before and 
after blasting from 1965 upto the end of 1901 though non and then some 
of them were refusing to do that work and that he issued charge sheets and 
action was taken against them after holding proper enquiries. According to 
him the Inspector of Mines inspected the mines and questioning them why the 
mines were being worked ' without spraying water and subsequently the Joint 
Director of Mines (Safety) sent a letter Ex. M. 7 date8 5th August, 1967 to the 
effect that spraying of water on the coal face should be done. It Is in his evidence 
that spraying of water was insisted upon since 1966 by the mine authorities, that 
the entry on the reverse of page 93 of Ex. M.8 showed that water was sprayed 
on the coal face and that the quentity of work done by the coal cutters in their 
Company since Mazumdar Award was the same and that no additional work load 
was given to them and the hours of work also remained the same. However he 
admitted that he did not personally know about the correctness of the entries 
In Ex, M8. It is further in his evidence that after the agreement dated 14th 
December, 1907, the coal cutters were refusing to spray water on the coal face 
and so they were getting water sprayed by the mazdoors from 1968, He denied 
the suggestion that" coal cutters in K. K. 2 never sprayed water on the coal face. 

17. M. W. 3 is the Under Manager in K. K. 1 Incline. Since October 1965 
prior to that he was working at Ramagundam No. 1 incline. As Under Manager, 
it was his duty to see that coal faces were prayed before and after blasting. 
According to him coal cutters were spraying water on the coal faces from 
October, 1965 to December 1967 regularly. He too stated that the coal cutters 
slowly gegan to evade doing that work. So he brought to the notice of the 
Manager of the mine about it and the Manager issued charge sheets and action 
was taken against the defaulting coal cutters. He filed Exs. M9 to M70 the 
domestic enquiry files. However he admitted that he did not know whether 
spraying of water was done by coal cutters in Shantl Khani. Morgans Pit etc., 
in Bellampalli, 

18. M. W. 4 is an Overman working in K. K. 2 Incline since 11 years, He too 
stated that coal faces were sprayed with water in 1960 and 1967 by coal cutters 
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and that for some time in December 1967, January and February, 1968, they 
evaded doing it. He did not send up written reports about coal cutters refusing: 
to spray water after February 1968 but according to him he made oral reports 
in that connection. It was his duty to see that water was sprayed over coal 
face. 

19, Thus it is clear that a part from the evidence of M. Ws, 1 to 4 to the effect, 
that the coal cutters in K. K. 1 Incline and X. K. No. 2 and K. K. 5 Inclines were 
spraying water on the coal faces and that charge sheets were issued to the coal 
cutters in K. K. 1 Incline when they refused to spray water and action was taken. 
M, W. 5’s evidence further discloses that he made enquiries against coal cutters 
Concerned in Exs. M2 to M6, M9 to M20. The statements of the delinquents con- 
cerned in Exs. M2 to M5, M9 to Mil, M13 to 18 disclose that they were spraying 
water on the coal face before and after blasting when their team consisted of 
five persons and that they refused to do so only as the strength of their team 
had been reduced to four and not on the ground that it was not part of their 
work. As stated already M.W.5 has spoken to his having record the statements 
of the concerned delinquents, I have accepted the evidence of M.W. 5, It 
is to be noticed that all the concerned delinquents are from Kalyan Khani No. 1 
incline, Mandamarri Division. Although evidence was let in by the Management 
to show that in other inclines and division coal cutters refused to spray water 
on the coal faces, on their own showing no action was taken against the coal 
cutters in other mines. No doubt the Management has explained that as concilia- 
tion proceedings were pending, no action was taken? against the coal cutters in 
other mines when they refused to spray water. Whatever it might be, it cannot 
be said that the Management harassed the coal cutters in Mines other than in 
K. K, 1 incline of Mandamarri Division or that they suspended coal cutters and' 
refused to pay their wages during February. 1968 to January, 1969 for not 
spraying water on the coal face. Hence the award is necessarily confined to 
K. K. 1 incline. 

20, The Mazumdar award did not mention, job description of coal cutters in 
Singareni Collieries Company Limited and in Appendix XIII Part I item 10, it 
is mentioned that coal cutter in Singareni Collieries Company corresponds to 
Driller item 166. But in view of the material referred to above. I have no doubt 
that coal cutters in K. K. 1 Incline Mandamarri were spraying water on the coal 
face prior to the agreement dated 14th December, 1967 when their team consisted 
of five persons. In any event there is reliable material on record that the coal 
cutters in K. K. 1 Incline were spraying water on the coal face between October 
1965 and December, 1967 and that they refused to spray water on the coal faces 
therefter under the terms of the agreement dated 14th December, 1967 (marked 
as Ex. Ml) the work load of the coal cutters that was existing then would con- 
tinue till further agreement and it is not proved that there was a by change ■ 
in the pattern of work or workload since then that they were asked to work 
for more than 8 hours per day. There is also no evidence that there was any 
further agreement in this regard. In the circumstances it cannot be urged that 
simply because the Mazumdar award did not specifically mention that the coal 
cutters had to spray water on the coal face, it was not part of the duties of the 
coal cutters in K. K. 1 incline of Mandamarri Division in Singareni Collieries 
Company Limited to spray water on the coal face before and after blasting. 

21, It is not denied that Regulation 171(b) of the Coal Mines Regulations of' 
1957 lays down that no shot should be fired at any place before ground unless the 
face of the coal was naturally wet or drenched with water to such an extent that 1 
there was no danger of dry coal dust being raised into the air by the shot. 
Spraying of water on thfle coal face before and after blasting is a step taken for 
the safety of the mine and the workers, Regulation 45 (b) of Coal Mining Regula- 
tions lays down that it is the responsibility of the shot flrers to take all steps for 
the safety of the mines and the workers and spraying of water on the coal face 
Is one of the steps that has to be taken in that connections. It Is in the evidence 
of M, W, 2 that coal cutters are the assistants of shot flrers so far as blasting’ 
and suppression of coal dust. So when the coal cutters refused to spray water 
on the coal face in K. K. 1 inspite of the orders the superior officials of the mine, 
it amounted to wilful insubordination or disobedience of a lawful order in regard 
to the safety instructions given to them by the officials of the Management and" 
it came within the purview of Company’s Standing Order 16(1) whereunder a 
defaulting employee was liable to be< suspended, fined or dismissed without ‘ 
notice or any compensation in lieu of notice if he was found to be guilty of" 
misconduct provided that suspension without nav whether ai a nunishmpnt nr - 
pending an enquiry, should not ( 
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22, Evidence had been let in by the Management that proper enquiries con- 
sistent with principles of natural justice have been held and punishment imposed. 
Hence there is no substance in the workmen contending that the management 
was harassing the coal cutters in K. K, 1 Incline and illegally kept them under 
suspension and withheld payment of wages for the period of suspenion. I hold 
accondingly in regard to the first limb of the issue. In view of my above 
finding, I hold under the second limb of the issue that the workmen are not 
entitled to any relief in this regard. 

Award passed accordingly. 

Written in my own hand and given under my hand and the seal of the 
Industrial Tribunal (Central) Hyderabad on 19th April, 1971. 

(Sd.) T. CHANDRASEKHARA REDDY, 

Industrial Tribunal. 


Appendix of Evidence 


Witnesses examined for Workmen 

W. W. 1: D. Chandraiah. 

W. W. 2: Meera Saheb. 

W. W. 3: M. Ch. Narasiah. 

W. W. 4: M, Komariah 


Witnesses examined for 
Management 

M. W. 1: K. R. Basu 
M. W. 2: D. C. Gupta. 

M. W. 3: S. W. Tilak. 

M. W. 4: K. Lakshmana Rao. 

M. W. 6: P. T. Thomas 


Documents exhibited for Workmen: 

Ex. Wl: Order of suspension dated 4th June, 1968 issued by the Manage- 
ment to M. Komariah. 


Documents exhibited for Management 

Ex. Ml: Memorandum of settlement under Section 12(3) of I.D. Act between 
the Management and Singareni Collieries Workers Union during the 
course of conciliation proceedings held 'by the Regional Labour 
Commissioner (C) Hyderabad, on 14th December 1967. 

Ex. M2: Domestic enquiry file of Elupula Lingaiah. Coal cutter, K. K. 1. 

Ex. M3: Domestic enquiry file of Durgam Somaiah and Mosam Durgaillu. 

Ex. M4: Domestic enquiry file of Babbera Durgaiah. Coal cutter. 

Ex. M5: Domestic enquiry file of Mosam Durgaiah, Chillunula Lingaiah 
and Chenneri Ramulu, 

Ex. M6: Domestic enquiry file of Page Marasiah. 

Ex, M7: Letter dated 4th August, 1967 of Joint Director of Mines Safety, 
Warangal addressed tothe Agent, K. K. 2 Incline stating that certain 
violation were detected. 

Ex. M8: Sirdar’s Report of Daily examination (Book). 

Ex. M9: Domestic enquiry file of Bheema Posham, coal cutter. 

Ex. M10: Domestic enquiry file of Abdul Raheem, Nichakola Kistiah 
and Adkapuram Posham, Cool cutters. 

Ex. Mil: Domestic enquiry file of Akkapalli Bapaiah, Bopanini China 
Rajam and Siddaboina Lasmaiah. 

' Ex. M12: Domestic enquiry file of Bheema Rayalingu, Dabbeta Mallaiah 
Masam Durgaiah and Byreneni Ramaiah. 

Ex. M13: Domestic enquiry file of Gurrapu Lingaiah. 

' Ex. M14: Domestic enquiry file of Elupula Lingaiah. 

Ex. M15: Domestic enquiry file of Durgam China Lingaiah. 

Ex. M16: Domestic enquiry file of Samapalli Narasiah. 

Ex. M17: Domestic enquiry file of Thogali China Posham. 

Ex. M18: Domestic enquiry file of Sindamalla Gattaiah, Barla Mallaiah. 
Mutham Bheemaiah and Kasu Kistaiah. 


Ex. M19: Domestic enquiry file of Konda Venkatty, Sundamalla Dharamaiah, 
Moutham Komariah and Babbera Durgaiah. 

Ex. M20: Domestic enquiry file of Thota Lingaiah, Montham Komariah 
and Bheema Ramaiah. 

Ex M20 (a) : Statement of Moutham Komariah and Bheema Ramaiah. 

(Sd.) T CHANDRASEKHARA REDDY, 

Industrial Tribunal. 
[No. 7/30/68-LR. II.] 
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S.O. 2983, — In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947), the Central Government hereby publishes the following award of 
the Central Government Industrial Tribunal, Hyderabad, in the industrial dispute 
between the employers in relation to the Singareni Colleries Company Limited, 
Post Office Kothagudem Colleries' (Andhra Pradesh) and their workmen, which 
was received by the Central Government on the 15th July. 1971. 


BEFORE THE INDUSTRIAL TRIBUNAL, (CENTRAL) AT HYDERABAD 

Present: 

Sri T. Chandrasekhara Reddy, B.A.B.L., Chairman, Industrial Tribunal, 
Andhra Pradesh. Hyderabad. 

Industrial Dispute No. 25 of 1970 

Between 

"Workmen of Singareni Colleries Company Limited, Kothagudem. 

And 

The Managment of Singareni Collieries Company Limited, Kothagudem. 

Appearances 

Sri A. Lakshmana Rao, Advocate, for the Workmen. 

Sri P, S. Jayaehandra Rao, Divisional Personnel Officer, S.C. Co. Ltd., and 
Sri K. Srinivasa Murthy, Advoate, for the Management. 


AWARD 

By an Order dated 1st June, 1970 issued by the Ministry of Labour, Employ- 
ment and Rehabilitation . of the Government of India, the following industrial 
dispute between the employers in relation to the Singareni Collieries Company 
Limited, Kothagudem, and their Workmen was referred for adjudication to 
Sri Mohammed Najmuddin, my predecessor and after the expiry of the term of 
his appointment, it was referred to me for adjudication. The issue referred is: 

“Huving regard to the actual duties performed by Sri Kandi Malliah as a 
Turner in Venkateshkhani of Rudrampur Workshop since several 
years, how far is the Management of Singareni Collieries Company 
Limited, Kothagudem justified in treating him as Mason and Roller 
Mazdoor and paying him Mazdbor Wages (Old Category III). If not. 
to what relief is the workman entitled and from what date?” 

2. The Workmen represented by the General Secretary of the Andhra Pradesh 
Singareni Colliery Mazdoor Sangh (INTUC) have filed a claims statement alleging 
that the said Kandi Makayva was a permanent employee of the respondent Com- 
pany, that he was originally employed a s M. & R. Mazdoor, that lie worked as 
a turner in V. K, Workshop since about 10 years as was manifest from the entr- 
ies in the records of the Company such as Allocation Register. Incentive State- 
ment etc,, which go to show the nature of duties performed by him entitling him 
for incentive bonus and that therefore he was entitled to Category VII wages 
(Old Category as per Mazumdar Award) for the above period, They averred that 
the Management was paying only Category III emoluments illegally on the ground 
that no one should officiate in a higher post without prior sanction of the 
General Manager and that one should claim officiating allowance within 10 days. 
According to the Workmen, this contention of the Management was not relevant, 
Further they submitted that the Labour Enforcement Officer (Central) Kotha- 
guderm formed during his inspection and enquiry that K, Mallayya was doing 
i“!hu Utles i of , a , Turner an d that he had never worked as M. & R, Mazdoors. They 
turtner pleaded that turners being workshop machinists who had to operate 
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lathes, drilling machines, bandsaws machines, boring and milling machines, the' 
contention of the Management that there were only four turbine machines. While 
there were six turners already, that therefore there was no necessity for 
K, Mallayya to do the duties of a turner, was misleading and false. The turners 
were entitled to be placed in old categories IV, V, VI, VII, VIII and IX depend- 
ing on the skill involved in their work and having regard to the nature of the 
work and skill of the said Mallayya, he was entitled to be placed in Category 
VII. But the Management has resorted to an unfair labour practice of utilising 
his services as a turner and not paying Category VII wages. So they prayed that 
the Management should be directed to place K. Mallayya in Category VII as 
turner with retrospective effect and pay him arrears of wages as such. 

3. While admitting that Kandi Mallayya was a permanent employee of the 
Company, the Management alleged in their counter statement that the schedule 
of the reference of the dispute itself was misconceived as it assumed that the 
worker in question had been performing the duties of a turner since several 
years although it was not correct factually, that the said Mallayya was employed 
as Maintenance and Repairs (M & R) Mazdoor and was working as such in the 
workshop and that he was not treated as Mason and Roller Mazdoor as describ- 
ed in the schedule. The Management denied that the workers’ services as a 
turner were utilised by them and alleged that the records did not show that he 
was doing the duties of a turner and that there were several sections in the work- 
shop and that Mazdoors were attached to different rent sections for miscellane- 
ous works and that the worker in question was in Turner section and was help- 
ing Turners in cleaning machines and removing the scrap and waste from tho 
machines, The Management further averred that there was a group incentive 
for various sections and mazdoors attached to those sections also be- 
came eligible for incentive bonus under the scheme and so the circumstance that 
he was getting incentive bonus in the group would not automatically entitle him 
to become a turner unless he was engaged as such. In asmuch as he was em- 
ployed as M and R Mazdoor only and was getting incentive bonus on the basis 
of group incentive scheme the question of placing him in any higher category 
or paying him the difference in wages for the past did not arise. They also 
contended that in the absence of any demand or repesentation for over 10 years 
the claim for his promotion with retrospective effect was without any basis and 
pleaded ignorance of the nature of the enquiries made bv the Labour Enforce- 
ment Officer (Central) and the basis for his finding. Further they were not 
parties to it. According to them apart from 6 turners who were in new category 
5 (equal to old category VII) who were working on four machines there were 
five workmen in new Category Four with the " designation of machinists and as 
the strength of those workmen was much in excess of the requirements, the 
question of engaging M and R Mazdoors as Turners doe s not arise. 

4. They denied that Kandi Mallayya was working as a Turner and was 
getting incentive by virtue of his working as a Turner and asserted that the 
said Mallayya was employed as M and R Mazdoor only and so the question of 
placing him in any higher Category did not arise. They also denied that they 
had resorted to unfair labour practice or attempted to deny him the appropriate 
category. 

6, The Management pleaded that at the time of the implementation of the 
Wage Board’s recommendations, they agreed to adopt Bengal and Bihar Catego- 
risation as applicable to Tindals under an agreement with all the Unions includ- 
ing the A. P. Singareni Collieries Mazdoor Sangh, A s a result of the memoran- 
dum of settlement with this Union on 17th October, 1969 under Section 12(3) 
°f the Industrial Dispute Act, it was agreed that 6 M and R Mazdoors of Rudram- 
pur Workshop would be allotted new Category 4 on the basis of seniority-ewn- 
TOerit. that Sri M. K. V. Subbayya, Agent will select the six workmen and that 
his decision would be final. Accordingly 6 M and R Mazdoors Including the said 
Kandi Mallayya were allotted new Category 4 with effect from 14th March, 19681 
and though an office order was issued as early as on 18th March, 1970 to that 
effect, neither the worker nor the Union has raised any objection. Hence they 
submitted that the allegation that the said K. Mallayya was working ° turner 
during the past was false and prayed that the reference might be rejected. 

8. Two witnesses viz,, Kandi Mallayya and another an examined for the 
workmen while three witnesses are examined for the Management. Exs. VI to 
W8 have been marked for the workmen and Exs. Ml to M12 for the Management. 
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7. While the workmen contended that Kandi Mallayya was working as a 
Turner for about ten years in Venkatesh Khani of Rudrampur workshop and that 
he was paid incentive bonus, that the Management was paying him only old 
category III wages although he was entitled to old category VII emoluments the 
Management resisted the claim of the workmen on the ground that Kandi 
Mallayya had never worked as a turner, that he was always working a? a M. & 
R Mazdoor that there was no necessity for them to utilise the servi-es of 
Mallayya as a turner and that therefore the order of reference itself wa- mad* 
on a wrong assumption and has to be rejected. 

8. I am unable to agree with the above submission made on behalf of the 
Management. The jurisdiction of the industrial tribunal to adjudicate upon an 
industrial dispute springs from the reference made to it and is confined to the 
industrial disputes as referred to it, vide, working journalists of the “Hindu" 
Madras Vs. The Hindu and others, 1961 (I) L.L.J. page 288. To the same effect 
is the decision, in A. Khader Mohideen Brothers (Express Beedi Factory) 
Oudiyathnm Vs. Their Workmen and another. 1960 — (II) L.L.J. page 669. The 
relevant passage is at page 672. “The jurisdiction being limited to the matters 
referred to it by the Government, it would have no right to travel outside the 
reference and proceed to adjudicate matters not referred to it.” 

9. In the same decision at page 673 His Lordships observed that “The jurisdic- 
tion being by virtue of the statute and limited by the terms of the reference 
under the section, it would not be open to the workers and management to confer 
jurisdiction upon the tribunal on a question not covered by the reference”. So 
if the reference was made on an incorrect assumption, it was not open to the 
tribunal, to enlarge by its own choice the scope of the reference and widen the 
Issues for decision and the field for enquiry including the evidence. This is the 
principle of the decision Ramamurty (W.P.A.R.) and Others Vs. Tirunelvell Dt. 
^National Plantation Workers Union and others, 1963 (I) L.L.J., page 507. 

10. In the light of the principles laid down in the above decisions the above 
■contention raised on behalf of the Management is over ruled. 

11. As stated already Kandi Mallayya the worker in question and another 
■were examined for the Workers and three witnesses were examined for the 
Management. 

12. W.W.l Kandi Mallayya deposed that he was working as a Turner in 
Venkatesh Khani Workshop since 1956, that there were six turners in the work- 
shop including himself, that the other five turners Sambamoorthy, Razack. 
Dev ay y a, Rangaswamy and Latif, had been placed in Category V while he alone 
"had been placed in Category IV although there was no difference In the nature 
and quality of the work done by the other five and himself and that therefore 
"he too was claiming category V, According to him there were three shifts pre- 
viously and two turners worked In each shift but after Krishnamurthy, the 
Engineer came, they were all working in one shift and were doing the duties 
entrusted to them by the engineer. He would say that he was appointed as a 
Turner in 1956 but he did not produce the order appointing him ag a turner. 
That apart even the reference is to the effect that he was merely doing the 
duties of a Turner and not that he had been appointed as a turner at any time. 
He admitted that he had been designated as a Mazdoor and that he had been re- 
cently promoted as a Tindal. 

13. W.W.2 is Devayya. a Turner working j n Venkatesh Khani Workshop since 
1956. Even according to him there were six turners and five machinists in the 
■workshop. There were four big and one small lathe machines, 2 key way 
■machines, 3 saw machines, 3 drilling machines, one cutting machine, one chip- 
pnng machine, one slotting machine and two dye machines in the workshop. 
The small lathe machine was not worked daily and was worked only when it 
was absolutely necessary. While the other four were operated daily. The 
machinists never worked on the lathe machines, slotting machine and chipping 
Tnaqhines but the turners worked on the lathe machines. He too stated that 
^W.l was working _a$ a turner and that there was absolutely no difference in 
Ihe nature and quality of the work done bv W.W.l and the other turners and 
wiat W.W.l was in category IV while they were in Category V. Performance 
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reports were seqt to the Industrial Engineering Department by the Engineer 
and incentive bonus was paid only to persona working on the machines like 
lathes and to blacksmiths. He denied the suggestion that W.W.l was cleaning 
the lathe machines. He. further stated that whenever one of the turners worked 
on the chipping and slotting machines W.W.l worked on the lathe machine. 
There were three shifts previously, but for the past two years there was only 
one general shift and five turners worked in the general shift and the other 
turner worked in the shift by rotation. Even he admitted that it was the Engi- 
neer that allotted work to them and that they including W.W.l. were reporting 
to the Engineer about the work. 


14 M.W.l is the Junior Engineer working in Venkatesh Khani Workshop since 
September, 1907. His evidence is that W.W.l joined the Company in 1900 as a 
maintenance and repairs mazdoor and that he was shown as such in the records 
in 1900, 1901 and even in 1962 and 1963. In support of hl s evidence he filed 
Exs. Ml to M4. In 1967, 68, 69 and 70 W.W.l worked as a Mazdoor in the 
machine shop but Exs. M5 and M0 do not show the name of Kandi Mallayya 
(W.W.l). He stated that there was one shift at present, that there were five 
turners and four working machines that there were five machinists in the 
workshop, that usually one turner and three machinists were in 
spare and that they worked only in the absence of a turner or a machinist. 


According to him he had not asked Kandi Mallayya to do the work of a turner 
at apy time and the machinists and blacksmiths were covered by the incentive 
bonus scheme and he was sending performance reports to the industrial engi- 
neering department. Calculation was made on the basis of the performance by 
the Industrial Engineering Department (I.E.D.). He explained that along with 
the turner a mazdoor who works with him also was getting the incentive bonus, 
Kandi Mallayya, the workman in question was getting incentive bonus like that. 
A Hammerman was also getting incentive bonus. But he admitted that the in- 
centive bonus scheme had been introduced even before he joined and that he had 
not mentioned the nature of duties performed bv Kandi Mallayya in Ex. M4 
because he had been shown as Mazdoor. No incentive bonus was paid after 1907. 
M.W.2 is the Labour Enforcement Officer (Central) at Kothagudem. His evi- 
dence is that he inspected the Venkatesh Khani Workshop on 10th March, 1969 
and found K. Mallayya (W.W.l) assisting Razaack, the turner althrough he was 
designated as a M & R mazdoor. But he admitted that there was no designa- 
tion of Turner Helper in the Wage Board Recommendations. He says that he 
enquired Razaack. the turner, Kandi Mallayya, the worker in question and 
Krishnamurthy, the Junior Engineer (M.W.l) and sent up the report Ex. M10 
dated 10th March, 1909. Ex. M10 shows that on verification he found that Kandi 
Mallayya had worked regularily a s a turner when three shifts were working, 
that since the introduction of single shift, the six turners were engaged only on 
four lathes and there was no necessity for utilising the services of K. Mallayya 
as a turner and that he worked independently as a turner. 


15. No doubt the entries In Exs. Ml to M4 show that K. Mallayya the work- 
man in question was designated a s Machine shop mazdoor but no job descrip- 
tion was given. The entries generally do not give any indication as to the nature 
of the work entrusted and done by him. In the entry relating to 3rd February, 
1963 (in Ex. M4) in the column “job description”, it is noted as ‘working’ In 
the entry relating to 4th February, 1963 the name of K, Mallayya only is written 
even the column relating to designation is left unfilled. Thus the entries In 
Exs Ml to M4 do not throw any light upon the nature of work done by him. 
While the evidence of W.W.l and even that of W.W.2, a Turner in Venkatesh 
Khani Workshop swe^r that Kandi Mallayya (W.W.l} was doing the dutiejg of 
a turner When were three shifts and that after September, 1987 i.e., after 

, took charge, there was onlv one shift. M.W.l has no personal knowledge 
of the nature of the work done by W.W.l prior to his taking charge. But the 
|, vi dence of MW. 2. the Labour Enforcement Officer, who sent up hls report 
V x -, M10 is to the effect that on verification found that W.W.l was doing the 

m infn i! U T?^, pr | 0r .^introduction of one shift after M.W1 was posted 
to Venkatesh Khani, in September, 1967. Even subsequently he found W.W.i on 
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10th March, 1969 working as a Turner helper helping Razaack the turner in the 
work Therefore there cannot be any doubt that W.W.l performed the duties of 
a Turner in Venkatesh Khani of Rudrampur workshop from the beginning of 
1960 to the end of 1967. It is not denied that he was not paid old category VII 
wages for the above period along with other turners. It is also in the evidence 
of W.W.l and W.W.2 that W.W.2 and other turners were paid new category V 
wages after the Implementation of the wage board recommendations. On the 
other hand it is clear that he wa s not only designated as M and R Mazdoor and 
was paid wages in that capacity. Hence I find that the action of the Manage- 
ment utilising the services of W.W.l as a turner during the above mentioned 
period and paying him wages as M and R mazdoor (old category III) is unjust 
and unfair. 


16. But the Management has been contending that a dispute was raised by 
the Union to the effect that M and R mazdoors of Venkatesh Khani in old 
Category III, who were placed in New Category II, should be allotted New Cate- 
gory as Tindals and that a settlement was arrived at on 17th October, 1969 
between the management and Andhra Pradesh Colliery Mazddor Sangh as con- 
tained in Ex. Mil, that according to the terms of the said agreement six mazdoors 
of Venkatesh Khani should be allotted new category IV and emoluments Bhould 
be paid as such and that Sri M, K, V. Subbayya, the Agent should select those 
six persons. According to the Management, the terms of settlement had been 
impemented and W.W.l was placed in category IV. It Is argued by Mr. Srinavasa- 
murthy on the basis of the evidence of M.W.3 that Kandi Mallayya had forfeited 
his right to claim Vth Category emoluments in view of the terms of the settle- 
ment Ex. Mil and that therefore the reference should be answered accordingly. 
But the learned counsel for the workmen contends that the settlement dated 17th 
October, 1969 (Ex, Mil) would not bar them from claiming Category V emolu- 
ments and that tile demand then was Category IV and that the settlement was 
in regard to Tindals. It ig clear from Ex. M9 that the Union in question was 
agitating in September, 1968 that W.W.l was performing the duties of a Turner 
since 10 years and that he wag entitled to Category VII (old) wages while he 
was paid onlv old category III wages and that it amounts to unfair labour prac- 
tice. Ex. M12 is the minutes of discussions held on 12th December, 1968 before 
the Assistant Labour Commissioner, Viiayawada in relation to the alleged un- 
fair labour practices in respect of Kandi Mallayya and it was closed then with 
the object of raising it afresh. Subsequently it is manifest from Ex. M10 that 
M.W.2 was sent by the Assistant Labour Commissioner (Central) Vijayawada to 
verify the nature of the duties performed by W.W.l at that time and prior to 
the date of inspection and M.W.2 sent up his report Ex. M10 on verification. 
Thereafter strike notice as evident from Eix. M13 wag issued by the Union on 
1st October, 1969 and a settlement Ex. Mil wa>? entered into between the parties. 
It is clear from clause V of Ex. Mil that the mazdoors selected under clause 4 
therein should be allowed 1 higher emoluments In new category IV with effect 
from 14th March. 1968 and for that purpose they would be allowed the benefit 
of proforma fixation In New Category IV with service increments as from 15th 
August. 1967. the actual arrears on the basis of the revised fixation being paid 
from 14th March 1968 under clause 6 of Ex, Mil it was stipulated that the 
arrears mentioned above should be paid within two months thereafter. It is 
therefore clear that the same Union that has raised the present industrial dis- 
pute raised the same contentions previously and arrived at a settlement Ex. M10 
°i 17th October 1969 in regard +0 the Category and emoluments of Kandi 
Mallavva and others having regard to the duties performed bv the said Mallavya 
and others for the past many vears. So it cannot be said that the settlement 
was in regard to Tindal onlv. This settlement is arrived at under Section 12(3) 
of the Industrial Disputes Act. With the result that it is binding not onlv on 
Kandi Mallayya and the workmen, who appeared before the concerned authori- 
tv but. also on all persons who are workmen in the establishment or part of the 
establishment to which the dispute relates, and all workmen who are in the es- 
tablishment on the date of the dispute as well as aP the workmen who are sub- 
sequently employed in the establishment or part of the establishment to which 
the dispute relates. Similarly such settlements bind not only the employer who 
is actually a party to the industrial dispute but also his heirs successors or 
assigns in respect of that establishment. It is to be noticed that no period for 
which, the settlement Ex. M10 would he binding is fixed. Section 19(2) of the in- 
dustrial Disputes Act provides that = settlement shall be binding for a period 
as Is agreed upon by the parties or if no period Is agreed upon for six months 
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from the date on -which the memorandum of settlement is signed by the part- 
ies to the dispute and it shall continue to be binding for a further period of two 
months from the date on which a notice in writing of an intention to terminate 
the settlement is given by one of the parties to the other party or parties to the 
settlement. In the instant case if is not the case of the workmen that the 
settlement did not come into operation immediately or that they had issued a 
notice terminating the settlement dated 17-10-1009 (Ex. MU). The present refe- 
rence is dated 1-6-1070. In the circumstances I hold that the settlement under Ex. 
MU was in force and that as it had not been terminated according to law, it is 
deemed to have continued to be binding on the parties to the reference on the 
date of reference and so it operates as a bar to the present reference. Conseq- 
uently, Kandi Mallayya will not he entitled to any relief, I hold accordingly on 
the issue. In this view Kandi Mallayya is not entitled to any relief. 

Award is passed accordingly. 

Written In my own hand and given tinder my hand and seal of the Industrial 
Tribunal, Hyderabad on 27th April, 1971. 

(Sd.) T. CHANDRASEKHARA REDDY, Industrial Tribunal. 

APPENDIX OF EVIDENCE 

Witnesses examined for Workmen : Witnesses examined for Employers: 

W.W.l: Kandi Mallayya. M.W.l: P. Krishnamurthy. 

W.W.2. Ch. Devaiah. M.W.2.: C, Chandrasekhara Reddy. 

M.W.3: M, V. Romakrishna Rao. 

Documents exhibited for Workmen 

Ex. Wl: Smithy & Machine Shop— workshop — V. K. No. 7 Incline — In- 
centive Bonus Percentage Report for the Month of July, 1967 issued 
by Industrial Engineering Department dated 22-4-1968. 

Ex. W2, Incentive Bonus Percentage Report issued by Industrial Engi- 
neering Dept., dt. 9-5-1968 for the period from 1-10-67 to 31-10-67. 

Ex, W3: Incentive Bonus percentage Report issued by Industrial Engi- 
neering Dept., dt. 9-5-1968 for the period from 1-9-1967 to 30-9-1067. 

Ex, W4: Incentive Bonus Percentage Report issued by Industrial Engi- 
neering Dept., dt. 8-5-68 for the period from 1-8-67 to 31-8-67. 

Ex, W5: Percentage report for the month of April, 1967 of Incentive 
Bonus for Smithy & Machine Shop, Workshop V. K. No, 7 Incline 
issued by' Industrial Engineering Department dt. 29-7-1987. 

Ex. W0: Incentive Bonus Percentage Report of Industrial Engineering 
Dept., dt. 1-3-1967 for the period from 1-1-67 to 31-1-1967. 

Ex. W7: Incentive Bonus Percentage Report of Industrial Engineering 
Dept., dt. 21-3-1966 for the period from 1-8-85 to 31-8-65. 

Ex, W8: Incentive Bonus Percentage Report of Industrial Engineering 
Dept., dt. 21-3-1966 for the period from 1-1-65 to 30-4-65. 

Documents exhibited for Employers: 

Ex. Ml: Register showing daily allocation of work from 27-11-1960 to 
28-2-1961 of Kandi; Mallayya as mazdoor. 

Ex. M2: Register showing daily allocation of work from 2-3-1961 to 
28 - 6 - 1061 . 

Ex, M3: Register showing daily report of Workshop, Rudrampur from 
0-6-1902 to 12th September, 1962. 

Ex. M4 1 : Register showing daily allocation of Workshop, V. K, No. 7 
Incline Rudrampur Division from 1st Jan.. 1963 to 31-3-1963. 

Ex. M5: Daily Allocation Register from 15-9-67 to 13-6-1969 of Singa- 
reni Collieries Co. Ltd., Kothagudem, 

Ex. M6: Register of S. C, Co. Ltd,, from 4-11-1969 to 14-11-1970, 

Ex. M7: Circular No. P.2I2823I158 dt, 20-1-1968 from the Singareni Col- 
lieries Co. Ltd., Kothagudem, to all Pits & Department and all 
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Collieries showing Officiating allowance or Aetinj Allowance to 
Daily rated workers. 

Ex MB: Tindal Mazdoors Allocation Book of V, K. Workshop, from 
27-6-70 to 26-12,-1970, of S. C. Co. Ltd! Kothagudem. 

Ex. M9; Lr, No. APCMS|V[RD|68-075 dt. 2nd September, 1908 from Sri 
S. Na’rayana Reddy, General Secretary addressed to the Assistant 
Labour Commissioner (C) ., Vijayawada, regarding . Unfair labour 
practices in respect of Sri Kandi Mallaiah, Workshops. 

Ex. M10: Verification Report regarding the nature of duties performed 
by Sri Kandi Mallaiah, Rudrampur Workshop S. C. Co. Ltd., 
Rudrampur, of No. KG. 17 (4) 69-3 dt. 10-3-1969 from L.E.O. (C), 
Kothagudem submitted to the ALC(C), Vijayawada. 

Ex. Mil: Memorandum of Settlement under Section 12(3) of the I.R, 
Act Conciliation Proceedings held on 17th October, 1969, before the 
Asst, Labour Commissioner (Central) Vijayawada at Kothagudem. 

Ex. M12: Minutes No. ALC|35(134) |68 dt. 12-12-1968. 

Ex. M13: Lr. No. APCMS|GEN|464|69, dt. 1-10-1969 of S. Narayana Reddy, 
General Secretary addressed to the General Manager, S. C. Co, Ltd., 
P, O. Kothagudem, 

Ex. M14: Lr. No. P. 23|2843|549 dt, 18-3-1970 from the General Manager, 
Singareni Collieries Co,, Ltd,, Kothagudem, to the Agent Kotha- 
gudem. 


[No. 7 1 1 7 1 69-LRII] . 


New Delhi, the 2nd August 1971 

S.O, 2984. — Whereas an industrial dispute exists between the employers in 
relation to the management of Bhanora Colliery of Messrs Equitable Coal 
Company Limited, Post Office Charanpur, District Burdwan (hereinafter re- 
ferred to as the said Company) and their workmen represented by the Colliery 
Mazdoor Congress (Independent), Gorai Mansion, G. T. Road, Asansol (herein- 
after referred to as the said Union) ; 

And whereas the said Company and the said Union have by a written 
agreement, in pursuance of the provisions of sub-section (1) of section 10A of 
the Industrial Disputes Act, 1947 (14 of 1947), agreed to refer the said dispute 
to arbitration of the person specified therein and a copy of the said arbitration 
agreement has been forwarded to the Central Government; 

Now, therefore, in pursuance of the provisions of sub-section (3), of section 
10A of the Industrial Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the said arbitration agreement. 

AGREEMENT 

(Under Section 10A of the Industrial Disputes Act, 1947). 


Name of parties; 


Between 


Representing the employers. 
Shri A. K. Tarafadar, Labour 
Officer of M|s. Equitable Coal 
Company Limited, P.O. Charan- 
pur (Burdwan). 

Representing the workmen, 
Shri Jagadlsh Fandey, General 
Secretary, Colliery Mazdoor Con- 
gress (Ind), Gorai Mansion, G.T, 
Road, Asansol. 
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lt is hereby agreed between the parties to refer the following industrial dis- 
putes to the arbitration of Shri R. B. Mazumdur, Assistant Labour Commissioner 
(Central), Chaibasa. 

(i) Specific matters in dispute. 

"Keeping in view the duties performed by Shri Lai Behari Singh dur- 
ing the last two years at Bhanora (Bhanora Incline) Colliery of 
M|s. Equitable Coal Company Limited, P.O. Charanpur, Diet. Bur- 
dwan, whether the management is justified in calling upon him 
to work underground as a Timber Mistry w.e.f. 10th May, 1971? 
If not, to what relief is he entitled 

(li) Details of the parties to the Bhanora Colliery of M|s, Equi- 

dispute including the name table Coal Co, Ltd., P.O. Charan- 

and address of Estt. or un- Pur, Dist. Burdwan. 

dertaking involved. 

(iii) Name of the union, if any, Colliery Mazdoor Congress (Ind), 

representing the workmen Gorai Mansion, G.T. Road, Asan- 

ln question. sol. 

(iv) Total No. of workmen em- 2900. 

ployed in the undertaking 

affected. 

(v) Estimated No, of workmen 1 (one), 

affected or likely to be af- 
fected by the dispute. 

We further agree that the decision of the arbitrator shall be binding on us. 

The arbitrator shall make his award within a period of six months or within 
such further time as is extended by mutual agreement between us in writing. In 
case the award is not made within the period aformentioned, the reference to 
arbitration shall stand automatically cancelled and we shall be free to negotiate 
for fresh arbitration. 

Witnesses — 

1. Sd/~ Illegible 

14-7-1971. 

2. Sd/- Illegible 

14-7-1971. 

Signature of the parties: 

Sd/- A. K. Tarafadar, 
Representing the employers. 

Sd/- Jagadish Pandey, 

14-7-1971. 

Representing the workmen. 


[No, L-1913I9I71-LR.II] 
R. K.UNJITHAPADAM, Under Secy. 
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uf fosfr, 2 *TTOR 1971 

VfoWTo 29 5 4 TOT: 4 TO? TOM' TOTOft TlTOR fTOTT iT^TOM 

(?rr% tom mr J f faffror ^ irt t) ^ TOfkr % sttou^jt & totoi 

frorkrTO srfk u<?¥nrf % jfTu, Frto srPrPrftrR TtPurfl to?t$t to4m (fu?), 

(w% tomer % r 4 fro fror fwMTO&) 

RfV %, tr^i IpCi Pi 'ti Fri* fMTOTT'T o ', 

sfk tot: sr tort kk mr 4 sfcfrfrop furo? ^PrPm, 1947 (1947 
to 1 4) N?r tott 1 o-qr mtotrt ( 1 ) % mitost? % tojtttot 4 ^ krftjRr tot mitt 
mr fronu to TOrir qfro toFr % tosetr^ % froW uror to tout tot f^urr t ktr 
■mr tostotoi; tout to! ej;to 5Tfk trtot to> t ; 

*r;, ?rar, wkftPRr frour srfafwr, 1947 (1947 tot 14 ) qft tort io-to tot 
tottott ( 3 ) Cotton! % %uTO tutor; tor tottor^ totr: to> qer^rrr wrfTOr 

touT? | 1 


(tout) 

(tAtoIItoto frour wfafTOR, 1947 ^ etto io-to % toFTm tout) 
mwtott? to frnr : 

kUTriff tot TOFcrfrofrocTO touTu^: «ft v° %o tottomr, «r*r TOfaTOrTt, 4 rt frofkRr 

toTto torto? froPTros 1 , iiTOi tout^t (to?tor) i 

TOJTTOTTf tot srPrPTfErR tout tot% : «ft MrofRT ui, rtt hPr, TOTfurofr tototr 

TOBfTO (RRM), TflTR JtlPT, sftotfto frTO, 

torrtoTto 1 

tmtort % sfru PtrFtoPtot TOkrtPiTO farom tot R^anr kt wro *fto rptor 

TT^TTOTO TORTTOR (RsfUr) , % TOpSJTUni'% fTOTT f^T fw TOUT TO TOUT fw MTOT | I 

1. PrPrPfR f'TTR TTRT fTOR : qtfl f^tzm TOFT TOFTOfT fkkk¥, TOTTOTOT 

TOTTOfT, fTOTOT M^TOR RtT TOTORT (TOTOTU 
§TO 4 i&m) qrtfrokt Jr r wf % ^Vtr 

kr TOFT fRTfr fR JTTT Ppir ^tt jppif R 
CRT if U3f^ 5TTOR?T TO ^%1 0-5-7 1 

JrfTORTprrofr%^Jr^fR%?fV%TOiT to:^ 
qi"t "ti^ii r M iqlPR ^ ? uf% u^r, ur ^ fror 
SPJffR TO rTTOTTT | ? 

2. fw^ ^ TOTTOTf TO fRTOT, f^rT 4iuf fTOTt^I *Pkf TOTOfT fkkk¥, TTTOTC 

TOTkrfRET wm TO TO TOIT fkf^TT TO^TO^T RkT TOtfR^ -0 I 

^qroTO^P-HpRl i 
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3 . Tfe TT TTTTCt TT 

TfTfrftr cT TTdT g> (ft TR TT TTR I 


T'rf?TTfr T51?r TTbTT (u?R?l), TlTTT ROUT, 

sfrO^roftT, RTFf'TFfFT I 


4, snTtfTrT R fTTtfTT TRTT7t 2,900 I 

gft f?T RSRT I 

5, fTTTT THT TRlfacf RT FURURT: 1 (trsp) 

RRlfafT g'TT TTT TTTTTt Tf 

TFF^rfFUr FT^IT I 

g^RgTRrcRlwrgfT TRF^I ?PT TT ?TIT^ TT ?m r 

T6irw^TTrT^®\-T,7i^TnFriTf!Jin?TT5fkTfrT%vfrfn:^'r gRR .rn\ Tirur- 
fUF MSRT TUT SKT TITRT 3TPT, *<1TI Tfc 'JT Rfud TTTBlfa % ■tfVRT TRIT Rf 1 fcTT TRTT 
UT RTSUWR % far f-Ftwi TTcT: T? ?t TiW sfk gR Rtr RTCTUIR % frn, THTStrl ^TR TF 

ftttt gin I 


q-Sff^TTt % gFlFfR 

go/-tTj %0 TTOTR, 14/7/71 
fTRiRTf TT TfufafacR TTR TT% I 

g./- 3 urfr?i qtt, 14/7/71 

Tfl'TTTT ti srRrfafsUR rtR rift v 

RWt 

1 . go/-RFW, 14 - 7-71 

2 . go/-TrUFT, 14 - 7-71 

[no itfij-i 91 3/9/7 1— tt^t > ?rrr.o-2j 

RTFo fTtamn, 

RTF FlfUR, RTTFT FWT 1 


(Department of Labour & Employment) 

New Delhi, the 23rd July 1971 

S.o. 2985, — In pursuance of section 17 of the Industrial Disputes Act, 1947' 
(14 of 1947), the Central Government hereby publishes the following award 
of the Industrial Tribunal, Madras in the Industrial dispute between the em- 
ployers in relation to the National and Grindlays Bank Limited and their 
workmen, which was received by the Central Government on the 19th July, 
1971, 


BEFORE THE INDUSTRIAL TRIBUNAL, MADRAS 


Thursday , the first day of July, One thousand nine hundred and seventy-on^:. 



Sec. 3 (ii) ] THE GAZETTE OF INDIA: AUGUST 7, 1971/SRAVANA 16, 1893 4073 


Present: 

Thiru K. Seetharama Rao, B.A., B.L., Industrial Tribunal. 

Industrial Dispute No. 18 of 1970 

(In the matter of the dispute for adjudication under section 10(1) (d) 0 f the 
Industrial Disputes Act, 1947, between the Workmen and the Management of 
National and Grindlays Bank Limited, Madras) 

Between: 

1. The Joint Secretary, 

All India Bank Employees Federation, 

13, Second Line Beach, Madras-1. 

2. The General Secretary, 

National & Grindlays Bank Employees Union, 

Madras. (Impleaded as per Order dt. 9-7-70 in 
Misc. Application No. 150/70 in 1. D. 18/70). 

3. The General Secretary, 

All India National & Grindlays Bank Employees 
Federation, Madras (Impleaded as per order 
dated 9-7-70 in Misc. Application No, 151/70 

in I. D. 18/70) 

And 

The Manager, 

National & Grindlays Bank Limited, 

378, N. S. C. Bose Road, Madras-1. 

Reference; — Order No. 23 | G4i69-LRIII, dated the 10th October. 1969 of the Minis- 
try of Labour, Employment and Rehabilitation (Department of 
Labour and Employment), New Delhi, Government of India, 

This dispute coming on for final hearing on Wednesday the 9th day of June, 
1971 on preliminary issue about the dispute being an Industrial Dispute or not,, 
upon perusing the reference, Claim and Counter Statements and all other mate- 
rial papers on record and upon hearing the arguments of Thiruvalargal B.R. 
Dolia, G. Venkataraman and A. L. Somayaji for M/s. Aiyar and Dolia Advocates - 
appearing for the Union No. 1 and of Thiruvalargal, P. J. Seetharaman and 
K. S. Janakiraman Advocates appearing for the union No. 2 and of R. Sadasivan, 
General Secretary of union No. 3 and of Thiruvalargal T. S. Gopalan and K. 
Kasthuri for M/s King and Partridge, Advocates Appearing, for the Management 
and stood over till this day for consideration this Tribunal passed the following : - 

AWARD 

The Issue for consideration is as follows: — 

“Whether the Branch of the National and Grindlays Bank Limited, at 
Madras is justified in refixing the seniority of the four employees 
named below, counting their service from the date of their actually 
joining the Madras Branch only, in contravention of the assurance 
given to them (vide communications No. nill. dated the 8 th August, 
1960 from the Joint Chief Manager, Lloyds Bank Limited, Calcutta 
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addressed to the Managers of Bank and letter dated the 22nd Novem- 
ber, 1980 of the Joint Chief Ma'nager of the Lloyds Bank Limited, 
Calcutta and the National and Grlndlays Bank Limited, addressed 
to the employees)? If not, to what relief are the workmen entitled? 

Name of the employees: 1. I. Kannan 2. A, Rawoof 3. R. V. Perumal and 

4. V. G, K, Nayar.” 

2. The contention b’y the All India Bank Employees Federation, to be describ- 
ed hereafter in this award, as the claimant Union, in this that the four employees 
mentioned in the Central Government order are Clerks working in the Madras 
Branch of National & Grlndlays Bank. They were transferred to Madras Branch, 
during 1957 to 1960. The understanding was that their prior services in Lloyds 
Bank Limited, would count in National Grindlays Bank Limited. 

3. The complaint is that such prior service in Lloyds Bank is 'now being 
denied for purpose of promotion to the post of Special Assistant/Head Clerks. 
The agreement between the Management of National & Grindlays Bank and the 
other union known as National & Grindlays Bank Employees Union (Union No. 2) 
to the effect that service in Madras Branch alone is the basis for promotion to 
the post Of Special Assistant is an agreement that runs counter to the very terms 
oi merger oi the Lloyds Bank ana National & Grindlays Bank Limited. The 
Management has got to ignore the understanding or agreement with the union 
known as National & Grindlays Bank Employees Union. (Union No. 2) 

4. Now Union No. 2 known as National & Grindlays Bank Employees Unio’n 
has raised the contention that, in the eye of the law, the dispute specified in the 
G.O. can never be an Industrial Dispute. All India Bank Employees Federation 
has no representative character. It is Union No. 2 that represents 99 per cent of 
Employees of National & Grindlays Bank. Teh promotions have got to be on 
branch-wise basis. The four employees mentioned in the G.O. were members 
of Union No. 2 and they are bound by the settlement concluded with the Manage- 
ment. Further, the All India Bank Employees Federation has no status to raise 
this dispute. 

5. Union No. 3 know’n as All India National & Grindlays Bank Employees 
Federation contended that the claimant union had no status to raise disputes on 
behalf of Employees in the Banking industry. The settlement on 2-7-1968 
brought i'nto vogue the post of Special Assistant and the seniority was always 
fixed on branch-wise basis and that has to be preserved and that the contention 
raised by All India National & Grindlays Bank Employees Federation (Union 
No. 3) is correct. 

6. The Management contended that the present order of reference has been 
made at the instance of just four employees of the Bank namely Thiru I. Kannan, 
Thiru A. Rawoof, Thiru R. V, Perumal and Thiru V. G. K. Nayar who are alleg- 
ed to be members of All India Bank Employees Federation, The Management is 
employing about 342 workme’n and excepting the four employees mentioned 
above, all the other workmen have not raised this dispute and hence the dispute 
is not at all an Industrial Dispute. 

7. W.Wl is Secretary of All India Bank Employees Federation, who deposed 
that the four employees concerned in the I.D. were members of another Associa- 
tion know*n as Bank Employees' Association. They never became members of 
All India Bank Employees Federation that did conciliation on behalf of the four 
workers; his Federation, according to W.Wl, has the right to raise disputes on 
behalf of the Units affiliated to his Federation, like the unit known as Bank 
Employees Association. 

8. What is this Bank Employees Association? Is it a union? It is not a regis- 
tered trade union, as admitted to by W.Wl. W.Wl deposed that he would not 
produce the documents concerning Bank Employees Association that he was 
summoned and directed top roduce, His explanation is as follows: — 

“The filing of these documents mentioned in I.A. No. B80/70 cannot be done 
and will not be done as such membership registers or minutes books 
will expose the members to the tyrann’y of their other colleagues, If 
I disclosed the hames of the members, they would be exposed to 
coercion and intimidation by the other employees in this respective 
Banks,” 
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0. W.W.2 admitted as follows: — “All four of us were members of Union No. 2 
namely National & Grlndlays Bank Employees Union and all four of us resigned 
from that UnioYi, on 17th October, 1968. Now that Union No. 2 has on its rolls, 
at all times, all the other employees. Now 59 of them were employees of former 
Llo'yds Bank and out of those 60, 4 have raised this issue, inclusive of myself.” 

10. The fact is that All India Bank Employees Federation raised this dispute. 
My finding is that W.W.l is deliberately suppressing documents concerning the 
so-called Bank Employees Association. The fact that W.W.l would not produce 
documents pertaining to Bank Employees Association is suggestive of one fact 
and no other that the so-called Bank Employees Association is a non-existing 
unit a’nd that, actually, there could be no affiliation of such a non-existing unit 
with All India Bank Employees Federation. I find that the so-called member- 
ship of the four employees in an’y union known as Bank Employees Association 
is not proved, for, in my view, the admission made by W.W.l as follows, is a tell- 
tale admission, "I admit that the Bank Employees Federation is not a registered 
one. In Ex. W.7, W.8, or W.9 or in any other correspondence, it was not mention- 
ed that these four employees were members of Bank employees Association. In 
the Claim Statement also, I did not Write that these four employees are members 
of Bank Employees Association. I do not intend filing an'y documents to seek 
to show that the four employees in question were or are members of Bank Em- 
ployees Association, or of that Association that has sponsored their cause.” 

11. In the decision reported in 1949 — I — L.L.J — page 875, Kandan Textiles 
Limited, it was held that Kandan Weaving Workers’ UViion did not represent 
the majority of workers in the establishment, and in effect it had no locus standi 
to represent any worker, and so it was held that, there was no Industrial Dis- 
pute that ever existed as between parties. In the decision reported ib 1960 — L— 
L.L.J. — page 349 — Murugan Transport and its workers and another, it is held 
that, in the absence of anything, to show that a sizable section of employees had 
decided to take up a dispute, it could not be held that an Industrial Dispute had 
been raised ih fact and in reality. In the above decision, it was Held that no 
doubt the General Body had met on 16-7-1967, but the General Body did not 
refer specifically to the claim of 8 individuals, whose names were mentioned in 
the order of reference which Government had made to that Tribunal. 

12. It is urged that the decision reported in 1968 — Vol. 17 — Indiali Factories 
and Labour Reports at page 191 Messrs. Payen & Talbros Limited Vs. Hans Raj 
& others can be said to be the decision contra to the one reported in 1949 — I — 
L.L.J. in that in the above decision it is observed as follows, at page 194: 

"It would, therefore, appear that the condition of an espousal or of a body 
or a considerable section of workmen making a common cause with 
the particular dispute arises only when the dispute per see is of the 
nature of an individual dispute concerning a particular workman as 
opposed to collective dispute involving all the workmen. In the 
present case according to the terms of reference reproduced earlier, 
in this judgment, the dispute that was referred to the Tribunal re- 
lated to Gratuity Scheme sought to be introduced for the benefit of 
all the workmen employed in the petitioner — Company. It was per 
see an Industrial Dispute. No espousal or support was therefore 
needed for such a dispute. The appropriate Government was entitl- 
ed under Section 10 of the Industrial Disputes Act, 1947, to refer this 
dispute to the Tribunal for settlement.” 

In the decision reported in Volume 19 — 1969 Indian Factories apd Labour Reports 
at page 230 — M. L, Garg and others vs. Labourt Court and others, it was held that 
the issue, as to whether the General Body of the Union had or had not authorised 
his officers to take up the dispute was wholly immaterial, if the Union had Itself 
taken it up. In the above case, the dismissed worker was hot of a member of 
the Union, 

13. In the case known as the Hindu case, reported in A.I.R.— 1963 — Supreme 
Court at page 380, the law Is set down in the following language: — 

“In each case in ascertaining whether ah individual dispute has acquired 
the character of an industrial dispute, the test is whether at the date 
of the reference the dispute was taken up or supported by the union 
of the workmen of the employer against Whom the dispute is raised 
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by an individual workmen or by an appreciable number of work- 
men.” 


His Lordship Shaw J, observed in the above case, that, prima facie, the dispute 
was an individual dispute, and in order that it may become an Industrial Dis- 
pute, it had to be established that it had been taken up by the union of employees 
or by an appreciable number or employees. The whole point is as to whether, 
the employer is having a dispute with a large number of his workmen ahd unless 
the above test is passed, an individual dispute cannot be transformed into an 
Industrial Dispute, It is not necessary that a registered body should sponser 
the cause of an individual workman, But it has to be show*n that a body of 
workmen, either acting through the Union, or otherwise has sponsored the cause, 

14, In the decision reported in 1953 — I— L.L.J. — page 174 State of Madras vs. 
C. P, Sarathy, it is held that the observation made in Kandan Textiles Limited 
that Government had to bestow its mind ag to whether the dispute was an Indus- 
trial Dispute or not, was not correct. It was held that the Government only 
passed an administrative order. Also in the above decision, it is written as at 
page 178 as follows: — 

“Fifteen out of 43 workers of the Prabhad Talkies were admittedly mem- 
bers of the Association which thus figured as one of the parties to 
the dispute. In that situation, Government ma'y have thought, with- 
out a close examination of the conditions in each individual establish- 
ment, that disputes which affected the workmen collectively existed 
in the Cinema Industry in the City and that, even if such disputes 
had not actually arisen in any particular establishment, they could, 
having regard to their collective nature, have well apprehended as 
imminent in respect of that establishment also,” 

In my view, in the above decision, all that is held is that, the Court capnot canvas 
the order of reference by Government closely to see if there was any material 
before Government to support its conclusion. It is further held, in that very 
decision, that is open to a party to show that what was referred by Government 
was not an Industrial Dispute within the meaning of the Act, and that therefore 
the Tribunal had no jurisdiction to make any Award, I agree that, in the deci- 
sion reported in 1965 — L.L.J.— page 688 Workmen of Dharmapal Premchand the 
law is set out that certain observations in the ‘Hindu Case’ were merely obiter 
dicta and that if the workmen of an establishment did not have an union of their 
own and some of them joined the union of another establishment., belonging to 
the same Industry, and if the other Union took up the cause of the workmen of 
an establishment with no unioh of its own, it would be unreasonable to hold that 
the dispute is not an Industrial Dispute. In other words, if the establishment had 
a union of its own, that union, provided, it is a representation, Union; had to 
raise the dispute, for the well-settled law Is, that in order “that dispute between 
a single employee and the employer should he validly referred under Section 10 
of the Act, it is necessary that it should have been -taken up by the Union to 
which the employee belongs or by a number of employees. On this view, a dis- 
pute between an employer and a single employee cannot, by itself be treai.d as 
an Industrial Dispute, unless it is sponsored or espoused b'y the union of workmen 
or by a number of workmen.” If the establishment has a representative, union 
of its own, in that case, only that union can raise that dispute, The necessary 
representative capacity of the Union, to espouse the cause, is necessary. Their 
Hardships observed in the decision reported In 1970 — II — L.L.J. — page 133, Work- 
men of Indian Express Newspaper Limited as follows:— 

“But in Workmen vs. Messrs. Dharmapal Premchand (1965 — I — L.L.J. — 
528; 1965—3 S.C.R. 394) this Court, after reviewing the previous 
decisions, distinguished the case of Hindu, Bombay, and held that 
notwithstanding the width of the words used in S,2(k) of the Act, a 
dispute raised by an individual workman cannot become an indus- 
trial dispute unless it is supported either by his union or in the 
absence of a union by a number of workmen, that a union may valid- 
ly raise a dispute though it may be a minority union of the work- 
men employed in an establishment, that if there was no union of 
workmen in an establishment, a group of employees can raise the 
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dispute which becomes an Industrial Dispute reluting to an indivi- 
dual workman, and lastly, that where the workmen of an establish- 
ment have no union of their own and some or all of them have join- 
ed a union of another establishment belonging to the same Industry, 
if such a union takes up the cause of the workmen working in an 
establishment which has no union of its own, the dispute would be- 
come an Industrial Dispute if such a union can claim a representa- 
tive character, in a way, that its support would make the dispute 
an Industrial Dispute.” 

15. The non-existehce of a separate union for workers in tire unit concerned, 
was considered to be a highly relevant point in the cases cited above, obviously, 
on this ground, that existence of a union, for the employees of the relevant 
Management, means this that collective bargaining by the Union of workers 
could be done only b'y that union (in our case that union is Union No: 2) and 
no other. The Management is concerned with the employees serving under that 
Management. The dispute, to be an Industrial Dispute, has got to be one, as 
between the Management and its employees. The more fact that only four em- 
ployees are aggrieved and not any others canhot cancel out the fact, that is ad- 
mitted in this case, that the other employees namely, over 350 of them, are in 
total agreement, with the Management, that this dispute raised in this Industrial 
Dispute, is not at all to be raised. My finding is, what is admitted in the Claim 
statement, and the evidence of W.W.l and W.W.2 that all other employees, othei 
than the four mentioned in the Government Order, do want seniority to be fixed 
only on branch-wise basis. In the Claim Statement, there is writing about agree- 
ment between Management and Union No. 2 i.e. the union of employees, on this 
issue, that seniority for purpose, of promotion has got to be on branch-wise 
basis. I find that this dispute is raised only by four employees, and, further, 
all the other employees are with the management, on this issue that seniority 
for promotion, to the higher post, has got to be on branch-wise basis. I find, 
therefore that this dispute referred to ih the Government Order in question is 
not an Industrial Dispute, as defined in the Industrial Disputes Act and so I have 
no Jurisdiction to go into the merits of this dispute. The Award is passed as 
stated above. 


(Sd.) K. SEETHARAMA RAO, Industrial Tribunal. 


The 1st July 1971 

WITNESSES EXAMINED: (In Preliminary Issue) 

For Workmen, — W.W.l — Deposition of Tiru K. N. Shenal. 
position of Thlru A. Rawoof. 

For Management . — 

DOCUMENTS MARKED: (In Preliminary Issue) 

For Workmen ;■ — 

Ex. W — 1 — 12-9-1968 — Copy of Letter from Union No. 2 and Management to 
the Regional Labour Commissioner regarding fixation of seniority. 

Ex. W — 2 — 8-8-1960 — Letter from Joint Chief Manager, Lloyds Bank Ltd., 
Calcutta to the Manager, Lloyds Bank informing the intention of 
National & Grindla'ys Bank Ltd. to offer employment to all the staffs 
of Lloyds Bank. 

Ex. W — 3— 22-11-1960— -Letter accepting the offer of National and Grindlays 
Bank Ltd. to the Joint Chief Manager, Lloyds Bank Ltd. Calcutta, 

Ex. W — 4-22-11-1960 — Letter from the Joint Chief Manager, Lloyds Bank 
Ltd. to one Thiru A, Rawoof notifying the merger of the business of 
Lloyds Bank Ltd. in India with that of National & Grindlays Bank 
Limited, 

Ex. W — 5 — 8-10-1968 — Letter from the Regional Labour Commissioner to 
Thiru V. G, K. Nayar and two others. 

Ex. W — 6-22-3-1969 — Minutes of discussions held by Assistant Labour 
Commissioner, Madras. 
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Ex. W — 7-8-3-1909 — Copy of Letter from W.W. 1 to the Regional Labour 
Commissioner informing the admission of hew members. 

Ex, W — 8 — 20-3-1909 — Copy of Letter from W.W.l to the Regional Labour 
Commissioner requesting to entertain the dispute. 

Ex. W — 9 — 17-4-1969— Copy of minutes of discussion held by the Assistant 
Labour Commissioner, Madras. 

Ex. W — 10 — 3-10-1968 — Copy of Letter from W.W.2 and 4 others to the 
Assistant Labour Commissioner requesting to furbish a copy of settle- 
ment between the Management and union. 

Ex. W — 11 — 15-7-1968— Copy of Letter to the Manager, National and Grind- 
lays Bank Ltd. from Thiru V. G. K. Nayar. 

Ex, W— 12— 16-7-1968— Reply Letter to Ex. W— 11 from National & Grindla'ya 
Bahk Ltd. 

Ex. W— 13 — —Copy of representation made to National and Grind- 

lays Bank Ltd. by Thiru A. Rawoof. 

Ex. W — 14 — 17-7-1968 — Letter from Thiru A. Rawoof to the Manager, 
National & Grindlays Bank Ltd. Lloyds Branch. 


Ex. W— 15 — 21-9-1908 — Copy of Letter from Thiru I. Kannan to National & 
Grindlays Bank, Lloyds Branch requesting to furnish certain docu- 
ments. 

Ex. W — 16 — 10-10-1968 — Statement made by A. Rawoof and 4 others to 
National & Grindlays Bank Employees Union. 

Ex. W — 17 — 12-10-1988— Copy of Letter from I. Kannan and 4 others to the 
Management requesting to furbish the agreement reached between 
the Management and the union No. 2. 

Ex. W — 18 — 17-10-1968 — Copy of resignation from the membership of the 
union tendered by Thiru I. Kannan and 4 others. 

Ex. W — 19 — 28-10-1968 — Copy of representation made by I. Kannan and 4 
others to the Regional Labour Commissioner. 

Ex, W — 20 — 9-12-1968 — Copy of Letter from Thiru B. R. Dolia on behalf of 
their clients requesting to furnish them with copies of settlements. 

Ex. W — 21 — 14-12-1968 — Reply to Ex. W — 20 from the Management. 

Ex. W — 22 — 28-12-1968 — Copy of notice issued to the Management by Thiru 
B. R. Dolia, Advocate on behalf of the clients. 

Ex. W — 23 — 6-1-1969— Reply to Ex. W — 22 by the Management. 

Ex. W — 24 — 22-5-1969 — Copy of failure of conciliation Report submitted by 
Assistant Labour Commissioner to the Government. 

Ex. W — 25 — 17-5-1969 — Copy of Letter from Thiru A, Rawoof to the Regional 
Commissioner of Labour enclosing a list of employees who were 
transferred from outside India. 

Ex. W— 20 — 21-3-1908— Copy of Letter from Thiru K. N. Shenoy to the 
Regional Labour Commissioner authorising Thiru I. Kannah and A. 
Rawoof to appear in the dispute on behalf of the Federation. 


Ex. W — 27 — 14-7-1969 — Copy of Letter from Thiru A. Rawoof to the Manage- 
ment. 


For Managemmt -, — 


-NIL 


(Sd.) K, Seetharama Rao, Industrial Tribunal. 
Note: — -The parties are directed to take return of their document/docu- 
ments within six months from the date of this Award. 

[No. 23|04|09[LR,1II1 
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New Delhi, the 27 th July 1971 

S.O. 2986.— In pursuance of section 17 of the Industrial Disputes Act, 1947 
(14 of 1947) the Central Government hereby publishes the following award of 
the Industrial Tribunal, Hyderabad in the industrial dispute between the 
employers in relation to the Bank of Baroda and their workmen, which was 
received by the Central Government on the 20th July, 1971. 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) AT HYDERABAD 

Present: 

Sri T. Chandrasekhara Reddy. B.A.,B.L., Chairman, Industrial Tribunal, 
Andhra Pradesh, Hyderabad. 

Industrial Dispute No. 33 of 1970 

Between: 

Workmen of the Bank of Baroda, Secunderabad Branch. 

AND 

The Management of the Bank of Baroda, Secunderabad Branch. 

Appearances: 


Sri M. Pandu Ranga Rao, Advocate for the Workmen, 

Sri K. Srinivasa Murthy, Member of the Managing Committee & Honar- 
ary Secretary of the Federation of Andhra Pradesh Chamber of 
Commerce & Industry for the Management. 

AWARD 

By an Order dated 17th September, 1970 the Government of India referred 
to me, Presiding Officer of the Industrial Tribunal, Andhra Pradesh, Hyderabad, 
the following industrial dispute between the Employers in relation to the Bank 
of Baroda and their Workmen for adjudication. The issue referred is as follows: — 

“Whether the action of the Management of Bank of Baroda, Secunderabad 
Branch in terminating the services of Shri Y. Seetharamiah, Clerk 
with effect from the 7th November, 1969 was justified? 

If not, to what relief is he entitled.” 

2. The Bank of Baroda Employees Union, Hyderabad, filed a claims statement 
alleging inter alia that Shri Y. Sitaramaiah. who was appointed as a clerk in the 
Bank of Baroda on 12th December, 1955 and who was working in the Secundera- 
bad Branch at the relevant time and who held various positions in the Union 
of the Employees of the Bank of Baroda. Andhra Pradesh Bank Employees As- 
sociation and who was also a Member of the Central Committee of the All India 
Bank Employees Association, incurred the displeasure of the Management on 
account of his trade union activities. Further, one Sri Y. C. Rao, Accountant in 
the Secunderabad Branch of the Bank, nursed a grievance against the said Sita- 
ramaiah, as he had brought to light certain malpractices of the said Y. C. Rao. 

3. While so, on 19th March, 1963 the Employees of the Bank along with some 
outsiders formed a society with Y. C. Rao as the President and the said Seeta- 
ramaiah as the Secretary and a piece of land was purchased for the members and 
a registered sale deed was got executed on 9th July, 1963. According to the 
workmen, the Management of the Bank got a false criminal complaint filed 
against Sitaramaiah in March, 1904 alleging misappropriation of funds and the 
trial court convicted him on 15th November. 1965. On appeal, the conviction 
and sentences were set aside by the Principal Sessions Judge, Secunderabad, on 
16th Februarv 1966 and the same was confirmed bv the High Court in Criminal 
Appeal No. 776 of 1966 which was preferred by the State of Andhra Pradesh 
against the order of acquittal. Further it was alleged by the workmen that evert 
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before the charge-sheet was filed in the trial court, the Management of the Bank 
kept Sitaramaian under suspension by an order dated 18th August, 1984 and dis- 
missed him from service by an order dated 30th November, 1965 after he was 
convicted by the trial court, and the representations of the said Sitaramaiah by 
■means of letters dated 19th February, 1966 and 19th March, 1966 for reinstatement 
after he was acquitted by the Principal Sessions Judge, Secunderabad, in appeal, 
were in vain. So Sitaramaiah got a notice issued through his lawyer on 2nd 
August, 1966, but the Management of the Bank replied that the matter would be 
considered after the decision of the High Court in the revision petition filed 
by the State. Even though the High Court confirmed the judgment of the 
Principal Sessions Judge, Secunderabad, the management decided to keep him 
under suspension pending departmental enquiry and informed him accordingly 
by a letter dated 7th October, 1968. Thereupon Sitaramaiah filed a Writ Petition 
No. 4771 of 1968 unsuccessfully and then a petition C.M.P, No. 6|69 under Section 
83(c)(2) of the I.D. Act before the Labour Court, Hyderabad, claiming full salary 
and other benefits. The Management filed a counter therein alleging that they 
had taken the action under the Desai Award and the Bipartite Settlement and 
that they would take a decision only after the enquiry was completed. But, 
contrary to the above allegation they terminated the services of the said Sita- 
ramaiah by an order dated 7th November, 1969. 

4. The Workmen averred that as no enquiry has been held in accordance with 
Clauses 19-11 and 19-12 of the Bipartite Settlement, the action of the Manage- 
ment in terminating the services of Seetaramaiah was illegal, void and mala fide 
and was an act of victimisation. It also alleged that the Management had no 
jurisdiction to take any action against the said Sitaramaiah. Para 522(1) of 
Sastry’s Award and Clause 19(3) (c) of the Bipartite Settlement had no applica- 
tion to the instant case. Further, it was only a cloak for dismissing Sitaramaiah. 
in any event, the termination was illegal as it bad been passed by the Agent, 
who was incompetent to pass such an order, Further more t the order of termi- 
nation violated the provisions of Section 40 of the Andhra Pradesh Shops & 
Establishments Rules, 1968. So the Union prayed that an award might be passed 
ordering reinstatement of Sitaramaiah with full back salary and all antecedent 
benefits. 

5. While admitting that Sitaramaiah was appointed in the Bank and was 
working in the Secunderabad Branch at the relevant time, the Management put 
the Union to strict proof of the trade union activities of the said Sitaramaiah 
and denied the allegation that they got the criminal case filed against Sitaramaiah 
by Y. C. Rao and asserted that they had nothing to do with the criminal case, 
that as Sitaramaiah was holding a post of confidence, it was felt that it was nol 
desirable to have an employee against whom the Police filed a case and sc 
Sitaramaiah was kept under suspension initially and dismissed after the trial 
court convicted him. Although the Appellate Court allowed the appeal, as 
Sitaramaiah was given only the benefit of doubt and acquitted and the same 
having been confirmed by the High Court, and asf the allegations were very 
serious, the Management wanted to hold an enquiry which they were not pre- 
cluded under law to hold. So a fresh memo was given to Sitaramaiah and Sjta. 
xamaiah filed a Writ Petition W.P. No, 4771168 in the High Court and it wai 
'dismissed, Subsequently it was found that it was not necessary that an en- 
quiry should be held. As it was found that no enquiry was needed, he was 
discharged from service in the interests of the Bank and not dismissed from 
service. So they asserted that it was a case of discharge simplicjter, that the 
Agent had merely carried out the instructions of the higher authorities of the 
Bank, that in any even the Agent was competent to terminate the services of 
an employee, that the provisions of the ^Andhra Pradesh Shops & Establish- 
ments Act would not applv to the instant case and that the Sastry Award and 
the Bioartite Settlement would apply to the instant case. The Management 
mala fide. So they prayer that the reference might be rejected. 

6. One witness was examined on behalf of each of the parties, and Exts. W1 
to W20 were exhibited on behalf of the workmen while Exts. Ml to M4 were 
marked for the Management. 

7. As stated already, the main auestion to be decided is: whether the termi- 
nation of the services" of Sitaramaiah, W.W.l, by the Management of the Bank 
of Baroda was proper and justified? 
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8. The facts are mostly admitted. Sitaramaiah W.W.l, was appointed in the 
Hyderabad Branch of the Bank ol Baroda on 12th December 1955 and was trans- 
ferred later to the Secunderabad Branch after that was opened. One Y C Rao 
was working as Accountant in the Secunderabad branch. A private 'housing 
society in which the employees of the above said Bank and outsiders were mem, 
bers, was established in 1963 with Y. C. Rao a s President and W.W.l as the 
Secretary. The above said Housing Society purchased land at Rs. 51- per square 
yard. In March, 1964 Y. C, Rao tiled a criminal complaint against W.W.l accus- 
ing him of criminal misappropriation of the monies of the Society. The Polipe 
filed a charge-sheet against W.W.l in that connection alter investigation. The 
Bank authorities kept W.W.l under suspension by an order Ex. W1 dated 18th 
August 1964. The trial court convicted W.W.l tor an offence under Section 409- 
I.P.C. Thereupon W.W1 was dismissed from service with effect from 15th Novem- 
ber 1956 by an order dated 30th November 1965, vide Ex W2. On appeal pre- 
ferred by W.W.l he was given benefit of doubt and acquitted bv the Principal 
Sessions Judge, Secunderabad as is manifest from Ex, W3 on 16th February 
1966. Thereupon, W.W.l sought reinstatement through the originals of the 
letters Exs. W4 and W6 dated 19th February 1966 and 19th March 1966. He 
also sent another letter, the original of Ex. W8, on 29th April 1966 but there 
was no response, So he finally got a notice issued through his Lawyer to the 
Bank under the original of Ex. W9, Then the Bank sent a reply, Ex. W10, 
informing that the State had preferred a revision against the Judgment of the 
Principal Sessions Judge and that it was admitted, that therefore the matter 
would be considered only after the decision in the above revision. The High 
Court confirmed the judgment of the Principal Sessions Judge, Secunderabad 
vide Ex. Wll. Thereafter, W.W.l sent Exs. W12 and W13 dated 1st July 1968 
and 19th July, 1968 respectively, Thereupon the Bank credited half salary of 
Seetharamayya for the period between 16th November 1965 and 21st June 1968 
the date when the High Court dismissed the appeal filed by the State against 
the judgment of the Principal Sessions Judge. Being dissatisfied with it. W.W.l 
issued the original of Ex. W14 demanding full salary and reinstatement, where- 
upon the management sent a telegram Ex. W15 to the effect that “reply would 
follow soon”, Subsequently on 7th October 1968 the Agent of the Secunderabad 
Branch sent a letter mentioning therein that he (W.W.l) had been acquitted 
by the High Court by giving benefit of doubt and it had been decided to hold 
a departmental enquiry under the Bipartite Settlement and the Management 
would treat him as having been under suspension from 15th June 1965. There- 
upon, W.W.l filed Writ Petition No.4771/68 praying to declare that the com- 
munication dated 7th October 1968 issued to him was null and void and without 
jurisdiction and for the issuance of appropriate order or direction restraining 
the Management from taking any action in pursuance of the above communi- 
cation. The High Court dismissed the writ petition holding that suspension 
with retrospective effect was bad. Then W.W.l filed C.M.P. No. 6/09 under 
Section 33(c) (2) of the I D. Act for recovery of arrears of salary in the Labour 
Court at Hyderabad. In the counter filed by the Management of the Bank it 
was mentioned that a decision In regard to arrears of salary would be taken 
only after the enquiry was completed. However, on 7th November 1969 the 
Agent of the Bank issued the communication, Ex. W17 to W.W.l that they had 
decided to terminate the services with immediate effect in terms of Paragraph 
522.1 of the Sastry Award read with Clause 19(3) (c) of the Bipartite Settle- 
ment awarding him three month’s salary and allowance in lieu of notice and 
terminating his services with effect from 7th November 1969 although C.M.P, 
No. 6/69 was decided on 2nd March, 1970 as is manifest from Ex W18 Subse- 
quently the Bank of Baroda Employees Union, Andhra Pradesh addressed a 
letter Ex. W19 dated 3rd December 1969 requesting the Management to with- 
draw the termination order and reinstate W.W.l. But as the Bank was 
adament, this industrial dispute had been raised and it has been referred to 
this Tribunal. 

9 It is contended for the Union that the order of termination of the services 
of W.W.l passed on 7th November, 1969 was illegal and malafide, that the Bank 
Management wanted to get rid of W.W.l on account of his trade union activities 
that it was not a termination simpliciter but was in reality a cloak for dismissal 
for misconduct that it was a colourable exercise of power, that para 522.1 of 
the Sastry Award and clause 19(3) (c) of the Bipartite Settlement would not 
apply to the instant case, that para 521 of the Bank Award and clause 19(3) (d) 
of the Bipartite Settlement would apply and that proceedings under clauses 
19-11 and 19-12 should have been followed and that even assuming that para 
52 9 (1) of the Sastry Award applies, it was null and void and ineffective as it had 
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not been signed by the Manager as required by para 522-5 of the Sastry Award 
and that therefore W.W.l was entitled to reinstatement with back wages and 
antecedent benefits, 

10. Sri K. Srinivasamurthy for the Management argued that the respondent 
Bank had not dismissed or discharged W.W, 1 as a punishment for any mis- 
conduct; that para 521 of Sastry’s aw'ard had no application to the instant ease; 
that the management of the Bank thought that as the Bank of Baroda Housing 
Society was an independent institution, the Bank of Baroda could not hold a 
departmental enquiry into the allegations of misappropriation of the funds of 
the Housing Society against W.W.l; that the Bank had merely terminated his 
services under Para 522(1) of the Sastry Award as they had los confidence 
in W.W.l and it was impossible to continue to employ him in the circumstances 
and that in the peculiar position obtaining in the accounts branch of the 
Bank, the Management had acted bona fide and that the circumstance 
that they had not taken any action against any other office bearers 
of the Union proves that the action taken against W.W.l was not on account of 
his trade union activity, ft is further urged for the Management that the Agent 
of the Secunderabad Branch had only carried out the order passed by the Cus- 
todian, who is a higher authority than the Manager and therefore there was 
no force in the contention raised by the other side that there was a breach of 
para 522(5) of Sastry Award. These contentions raised by both parties have 
to bo considered now. 

11. It is true that an employer cannot ordinarily terminate the services of a 
permanent employee by a mere notice and paying three months wages and allow- 
ances in lieu of notice and claim that ii is a termination of service simpllciter and 
that he acted bonaflde in taking such action. It was held by Labour Appellate 
Tribunal in 1951 (II) LLJ page 314, Buckingham & Carnatic Company 
Ltd, etc. Vs. Workers of the Company etc, that the requirement of bona 
tides is essential and if the termination of service is a colourable exercise of 
the power or is a result of victimisation or unfair labour practice, the Indus- 
trial Tribunal will have the jurisdiction to intervene to set aside such termina- 
tion. It was further held that where the termination of service is capricious, 
arbitrary or unnecessarily harash on the part of the employer, judged 
by the normal standards of reasonableness that may be cogent 
evidence of victimisation or unfair labour practice. The principle of the above 
decision was approved in Assam Oil Company Vs. Its Workmen 1960 (I) LLJ, 
page 587. (Supreme Court) and also in 1960 (II) LLJ page 222. (Supreme 
Court) Chartered Bank, Bombay, Vs. Chartered Bank Employees Union. Same 
is the principle of the decision in Tata Engineering and Locomotive Company 
Vs. Prasad, 1969 (II) LLJ, page 799. To the same effect is the ratio of the 
decision in the Management of Utkal Machinery Ltd, Vs, Workman Shanti 
Patnaik, 1908 (I) LU, page 398. The above principle was reiterated in the 
decision in Bihar State Road Transport Corporation Vs. State of Bihar, 1970 (II) 
LLJ, page 138. 

12. It is also well settled that passing of the order of termination is not 
conclusive of the true nature of the order passed. It is possible that the form 
may be merely a camouflage for an order of dismissal for misconduct. So the 
Tribunal will have to go into all the circumstances which led to the termina- 
tion simpliciter because though in form it amounts to termination simpliciter. 
it may he m reality a cloak for dismissal for misconduct. Then it will be open 
to the Tribunal to set aside a colourable exercise of power. 

13. No doubt, it is pleaded in para 6 of the claims statement that the Manage- 
ment was very prompt in keeping W.W.l under -suspension by an order Ex. W1 
dated 18th August 1964 even before a charge-sheet was filed in the criminal 
case by the Police for the offences under Section 409 IPC read with Section 405 
and 420 IPC based on the complaint made by the President of the Bank of 
Baroda Housing Society in March, 1964 and that he was dismissed from the 
Bank’s service from 15th November 1905 by an order dated 30th November 1965 
as he was convicted by the trial court on 15th November, 1965 in 
C.C, No. 7309/64 under Section 409 IPC. Ex, W2: that even after the 
order of the Principal Sessions Judge allowing the appeal on 16th December 
1906 the Management did not care to reply to the numerious representations 
made by W.W.l for reinstatement after acquittal until the management made 
sure that the State had preferred an appeal against the acquittal; that the 
Management again kept him under suspension retrospectively from 15th Novem- 
ber 1965 after the appeal was dismissed by the High Court and that having 
decided to hold a departmental enquiry as seen from the counter filed in C.M.P. 
6/69 the Management terminated the services without holding an enquiry even 
during the pendency of CMP No 6/89; and that all these facts prove the mala- 
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fldes on the part of tho Management. It is further urged that the Management, 
of the Bank took action against him only because of his trade union activities. 
But Sri Srinivasamurthy for the bank submitted that the admission of W.W.l 
in his evidence that although except half a dozen or 8 employees of the Bank 
all the others were members of the Andhra Pradesh Bank Employees Federa- 
tion, no action had been taken against any one of them and that therefore the 
above contention was without any basis and had no merit. In regard to the 
allegation of malafides on the part of the management in taking action against 
W.W.l, Mr. Srinivasamurthy contends that the Bank authorities kept him under 
suspension on 18th August 1964 long after he was accused of having misappro- 
priated funds of the Society and after the Police arrested him on 17th March 
1964 in that connection, (vide Ex. W.1) and dismissed him from service only 
on 30th November 1965 after the trial court convicted him for an offence under 
Section 409 IPC, Hence he contends that the action taken against W.W.l by 
the Management was bona fide. I agree with the above submission made by 
Mr. K. Srinivasamurthy. Similarly, the Management did not reply to the com- 
munications dated 19th February 1966 and 29th April 1966, Exs. W4 ,W6 and 
W8 respectively and that only after W.W.l got the notice Ex. W9 issued through 
his Advocate the respondent bank Management sent a reply, Ex, W10, men- 
tioning that as the State had filed a revision petition before the High Court 
against the acquittal and it had been admitted, thev would consider the matter 
only after the decision of the High Court. But M.W.l deposed that the Bank 
authorities had nothing to do with the criminal case or the appeal filed by the 
State. 

14. A perusal of Exs. M2 and M3 clearly proves that W.W.l was contending 
that the judgement of the High Court was binding on the management and 
that they should not hold a departmental enquiry after the decision of the Court 
in the criminal case. It is pointed out for the Union that para 505 of the Sastry 
Award is to the effect that the bank management should not lightlv challenge 
the acquittals by competent courts as it would amount a double trial in respect 
of the same offence unless there had been cross violation of departmental rules 
as to necessiate a further enquirv in the interests of the institution on matters 
other than those in respect of which he was already been acquittd and that it 
can terminate his services on payment of three months salary and allowances 
In lieu of notice when after the departmental enquiry, the Management feels 
that the employee cannol continue in its service. But the Management con- 
tends that it is not an honourable acquittal nnd that W.W.l was given benefit 
of doubt and acquitted. It is true that. W.W 1. was "iven the benefit of do”ht 

in the criminal case and acouitted hut it is to he noted that in the 

instant case there is no gross violation of departmental rules ns to necessitate 
a further enquirv in the intrrc‘1 of the instil ution ov matters other than those 
in respect of which he has been acquitted and so no question further enquiry 

arose. Whatever that might he. there was no constitutional o-* legal bar for 

holding the departmental enquiry on the s»ir» facts against an officer who had 
been prosecuted and acquitted bv being given the benefll of doubt in that behalf 
At page. 2 of the order in W.P. No. 4771 168 (Fx. M21 the contents of the Bank’s 
letter dated 7th October 1968 are extracted. The relevant portion is “we note 
vou have been acquitted bv the Hich Court bv giving vou the benefit of doubt. 
It has been decided to hold a departmental ennuirv against vou under the pro- 
visions of the Bipartite Settlement”. Not only that a perusal of the above 
order reveals that the Bank also contended before the High Court that they 
had decided to hold enquiry against W.W 1 although thev did r, ot disclose the 
nature of the enquirv That apart, even subsequently in Fx. W16 the counter 
filed bv the Bank in C.M.P. 6^69 on the file of 11m T.ahour Court. Hyderabad it 
was alleged that the Management would take a decision onlv “after the enoui'v 
is completed”. Now it is submitted that what the Management of the Bank 
meant bv saving that thev would take a decision was in regard to the salary. 
But even then it is explicit from the above Passage that even an early as 7th 
October 1063 the Bank management had decided to hold an enquiry. In 1989 
the Management, went on making representations before the High Court to 
that effect end also before the Hahour Court i.<‘ about three years after the 
acquittal by the Principal Pessions Judge Secunderabad, in annea] and for mnr= 
than one year after the anneal filed bv the State against. W.W.l was dismissed 
bv the High Court, that thev would hold an enquiry againnt W.W.l nnd kent 
him under suspension. But suddenly the Management, bv the order dated 7t,h 
November 1969 terminated the services of vy w 1 with immediate affect, in terms 
of paragraph 522(11 of Sastry’, s Award read with clause 19(3) (e) of the Bipar- 
tite Settlement with three months salary and allowances in lieu of notice, _ It 
I is significant to note that this decision was taken and given effect even during 
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the pendency of C.M.P. 8|69 before the Labour Court, Hyderabad, These cir- 
cumstances according to Sri Panduranga Rao, the learned counsel for the Union 
undoubtedly established the malafldcs of the Management. In any event, he 
submits that the above action of the Management amounts to a colourable exer- 
cise of the power given to the Management under para 522(1) of Sastry’g Award 
apd clause 19(3) (c) Bipartite Settlement. He relies upon the decision in U. B. 
Dutt and Co. Pvt. Ltd., Vs. Its Workmen in 1962 (I) LLJ page 374, the facts of 
the above case are as follows: 

"One Sankaran ; an employee was served with a charge sheet on 24th June 
1958 setting out the misconduct namely, that he came drunk to the 
mills and abused the engineer, secretary and other officials of the 
Company and threatened them with physical violence and he gave 
his explanation denying the allegations made against him although 
he admitted that he had come to the mill at the relevant time for 
taking wages. Thereupon he was informed on 25th June 1953 that 
a departmental enquiry would be held against him as he had denied 
the charge and was kept under suspension pending enquiry. The 
employee protested against his suspension and requested the 
Management to expedite the enquiry. But on 8 th July 1958 the 
Management terminated the services of Sankaran under Rule 18(a) 
of the Standing Orders without holding any departmental enquiry 
and the order was communicated to him on the same day. In that 
order it was mentioned that the proposed enquiry, if conducted, 
would lead to further friction and deterioration in the rank and file 
of the employees in general and also the maintenance of discipline 
in the undertaking would be prejudiced if he was retained in the 
service of the mills and therefore it considered that no enquiry 
■should be held. A dispute was raised by the Union and it was 
referred to Industrial Tribunal for adjudication by the Government 
of Kerala. The Tribunal held an enquiry that some thing seems 
to have happened on the afternoon of June. 21st 1958 but there was 
no evidence to prove what had happened and that the Management 
having intended to take disciplinary action against the workmen, 
had subsequently dropped the departmental proceedings and had 
taken action under rule 18(a) of the Standing Order that it amount- 
ed to acolourable exercise of the power given under rule 18(a) 
with the result that its action could not be upheld as a bonaflde 
exercise of power conferred. The Tribunal also held that no attempt 
was made to prove the alleged misconduct of Sankaran before it 
by examining either the engineer or secretary or any other con- 
cerned person and so the order of discharge was set aside and he 
was ordered to be reinstated In the appeal by special leave, the 
Supreme Court, held that if the employer wanted to take action 
for misconduct and then suddenly d"opped the departmental pro- 
ceedings which were intended to be held and decided to discharge 
the employee, it was clearly a colourable exercise of power under 
the relevant rule of the Standing Orders (providing for termina- 
tion) in as much as that rule was used to get rid of an employee 
Instead of following the course of holding an enquiry for miscon- 
duct, notice for which had been given to the employee and for which 
departmental enquiry was intended to be held. The Employer 
could have defended the notion by toading in evidence before' the 
Industrial Tribunal to show that there was in fact a misconduct. 
If the employer did not do so and toiled to examine material evi- 
dence the award made by the Industrial Tribunal in the circum- 
stances could not be held unjustified The Industrial Tribunal has 
the right to enquire into the causes that might have led to termi- 
nation of service even under a rule like 18(a) and if it is satisfied 
that the action taken under such a rule was a colourable exercise 
of power and was not bonaflde or was a result of victimisation or 
unfair labour practice it would have jurisdiction to intervene and 
set aside such termination. The Supreme Court dismissed the 
appeal with costs. 

15. It is true that in the above case, the Management had Issued a charge 
sheet to the employee and his explanation obtained and informed him while 
keeping under suspension that a departmental enquiry would be held against 
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him in respect of misconduct and it was only later that the services of the 
employee were terminated without holding an enquiry. But that does not make 
any difference. In the instant case, the Management had kept W.W.l under 
suspension and the High Court observed in Ex, M2, it was suspension pending 
enquiry. The Management specifically alleged in the letter dated 7th October 
1968 that a departmental enquiry would be held against him and that it had 
decided to hold such an enquiry obviously in connection with the same facta 
as In the criminal case, Further it is evident from a perusal of Ex. M2 that 
the main contention advanced by the Management before the High Court was 
that they were not barred from holding a departmental enquiry in spite of the 
acquittal of W.W.l in the criminal case and that therefore the order of suspen- 
sion was lawful. Not only that, as stated already, they made a similar allega- 
tion in W. 16 i.e, the counter filed in C.M.P. No. 6169 before the Labour Court. 
But surprisingly the Bank management terminated the services of W.W.l during 
the pendency of C.M.P. 6169 without holding an enquiry and without assigning 
any reason, purporting to exercise the power under para 522(1) of the Bank 
Award Or Sastry’s Award. 


16. Shri K. Srinivasamurthy, contends on behalf of the Bank that it could 
not hold a departmental enquiry in connection with the accusation of mis- 
appropriation of funds of the Housing Society by W.W.l as the Housing Society 
was an independent institution, that the Bank has taken legal opinion and 
decided to terminate the services of W.W. I under Section IV, para 522(1) of 
Sastry’s Award and 19(3) (c) of the Bipartite Settlement. Shri K. Srinivasa- 
murthy further urged that para 522(1) of the Bank Award and 19(3) (c) of the 
Bipartite Settlement were meant particularly to meet 'situations like this in a 
banking concern and that as the interests of the public were involved in banks, 
the conduct of the employees of the bank should be above suspicion and that 
therefore it way decided that it should not continue to retain W.W.l any longer 
in service. I am unable to agree. One circumstance stands out prominently. 
The Principal Sessions Judge, Secunderabad, had allowed the appeal on 
16th February. 1966 and W.W.l was pressing for reinstatement since then. No 
doubt the Management later informed W.W.l that they would look into the 
matter after the decision of the High Court, in appeal against acquittal. The 
High Court also dismissed t.ho appeal On 2lst June. ] 908. The Management did 
net even then terminate the services of W.W.l exercising the power in para 
522(1) of Sastry’s Award and 19(3) (c), of Bipartite Settlement although it could 
have chosen to do so, On the other hand. +he Management as already stated 
in its communication dated 7th October, 1908 informed W.W.l that they had 
decided to hold a deparimentol enquiry against him. They also urged before 
the High Cou'M; in W.P, No. 4771/68 that ihey were not barred from holding an 
enquiry against, him inspite of the acquittal by the appellate court. Further they 
also averred in the counter filed before the Labour Court in C.M.P. 6/69 that 
the question of payment of full salary would be decided after the enquiry was 
completed. But suddenly they terminated h in service without assigning any 
reason. _ Till the validity of the termination of W.W.l was challenged in this 
Industrial dispute, the Management had not d’selosed that they had no" confidence 
in W.W,1> or that his conduct was not above suspicion. No doubt it is alleged 
lhat W.W.l was involved in a criminal case for an offence under Section 409 
I.P.C. and he was convicted by the Trial Court. Bur H is to be noted that he 
was acquitted of the charge by the anocdlate Court, although he was given the 
benefit of doubt and that judgment was con fi r mo d bv the High Court. Ordina- 
rily that acquittal is entitled to great weight. N o ether material i, 3 placed on 
record to show that W.W.l’s conduct was v ri above reproach in that matter or 
in any other connect’on or generally. On th° other hand. W.W 1 asserted that 
the action had been tekm against him because of hi- Trade Union activities. 
_ is riot denied that W.W.l was an offVp bearer i r> the Union of the respondent 
Bank ar<f a n active member of the Un’on. also held responsible positions 

in the Andhra Pradesh Bank Employees Association and w a$ p member of the 
Central Committee of AH Lidia Bank Emnlovees Association. That being so. I 
nave no hesitation in bolding that: the order terminatmc the services of WW1 
vs malafido and amounts to a colourable exercise of the powers vested in the 
Management under para 522(1) of Sastry’s Award and 19(3) (c), of the Bipar- 


17. It is urged for the Bank that the termination of the services of W.W.l 
was ordered only after taking legal advice but what facts were stated in the 
reference to the legal advisers and what actually was the ad^ce given by them 
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ia not known, In any event the Management eould have taken legal advice in 
this connection immediately after the Principal Sessions Judge, Secunderabad 
allowed the appeal filed by W.W.l a 5 W.W.l went on sending letter after- letter 
pressing for reinstatement with all benefits. Nothing prevented the Manage- 
ment from takinp- such a step at that stage. They kept silent without sending 
a reply to W.W.l till the state filed the appeal against acquittal and it was ad- 
mitted and then only they sent the reply that they would await the result of 
the appeal. Even immediately after the appeal was "dismissed by the High Court 
On 2lst June, 1968, the Bank management did noi take legal opinion. It is of 
materiality to note that even a s late a s 7th October, 1968 they ir formed W.W.l 
that they had decided to hold on enquiry and also contended b ef °re the High 
Court that they intended holding an enquiry. As stated already, even in 1969 
they pleaded before the Labour Court that the decision regarding full salary 
would be taken after completing the enquiry. But even before the decision in 
C.M.P. No. 6/69 was given they terminated the services of W.W.l without assign- 
ing any reason and without holding any enquiry. In these circumstances, it is 
obvious that the Bank management wanted to hold an enquiry and take action 
for misconduct against W.W.l and then suddenly dropped its decision to hold 
the enquiry and terminated the services of W.W.l. The facts stated above show 
unmistakably that they wanted to get rid of W.W.l i n spite of his acquittal in 
the criminal case. So the use of nara 522(1) of Sastry’s Award and 19(3) (c) of 
the Bipartite Settlement was malafide and was a colourable exercise of that 
power. The -mere mention of the fact that they nut-ported to act under Para 
522(1) of the Bank Award and 19(3) (c) of the Bipartite Settlement would not 
change the nature of the termination of service of W.W.l into a bonaflde action 
and it could not be said that it was not nunitive in character. In order words 
the use of the power by the Bank management in the instant case under para 
522(1) of the Sastry’s Award and 19(3) (c) of the Bipartite Settlement cannot in 
the circumstances be accepted as an honest exercise of the right vested in the 
bank management. 

18. The evidence of W.W.l that a clerk in the Accounts Branch eould act in 
a prejudicial manner and that therefore it would not be in the interest of the 
public and the bank to continue him in the service of the bank cannot be 
accepted in view of the fact that the Dost ftappal) is received by officer. 
Checrues and Bills would be in the custodv of the officer and it is jjis responsi- 
bility to see the posting in account. Even according to M.W.l in cases where 
notices are received from Courts to cause production of particular cheques con- 
nected with litigation, it is the agent that is served with notices and he alone 
knows wha+ particular document, or cheque would be relevant in a particular 
litigation. So steps would be taken to preserve or put up that particular docu- 
ment or cheque. 

19. That apart, para 522(5) of Sastry’s Award is as follows: 

An order relating to discharge or termination of services shall be in writ- 
ing and shall be signed by the Manager. A copy of such order shall 
be supplied to the employee concerned. 

It is pointed out by Sri Panduranga Rao for the Union that in the instant 
case. Ex. W17 the order of termination dated 7th November, 1969 is signed by 
the Agent of Secunderabad Branch and not bv ihe Manager as prescribed 'by 
para 522(5) . So it is argued that the order of termination does not satisfy the 
above reauirement and in ronscouontlv null void and in-effective. But 
Sri K. Srinivasa’murthy for the Bank submit that the original order of termi- 
nation had been passed by the custodian who was a higher authority than the 
Manager and that the Agent had merely carried out the instructions of the Cus- 
todian. that some of the provisions of the Sastry’s Award were not mandatory, 
that nara 522(5) was one such and so the order of termination wa^ valid and 
effective. I am unable to agree with the above submission of Sri K. Srinivasa- 
Murthv as the expression used in + he above paragraph is that Ihe order of ter. 
minftion “shall he sinned by the Mmmaer” and so I hold it is mandatory. The 
result is, the requirements of para 522 f 5 l a 1 ',, ,-,ot enmilied with. Even assum- 
ing that the Agent has merely carried out *be order of the Custodian, the order 
of termination signed and named bv Custodian has not been communicated 
to W.W.l. Therefore, from anv point of view, it cannot be urged with any 
force that the renuirementn of the mandatorv provision -of nara 572(5) are satis- 
fied. Consequently I hold that the order of termination is null, void and in- 
effective. 
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20. In view of the above discussion, I hold that the action of the Manage- 
ment of the Bank of Baroda, Secunderabad Branch m terminating the services 
of W.W.l with effect from 7'h November, 1909 was not justified. 


21. The next question is what is the relief to which W.W.l is entitled? 
Shri Panduranga Kao for the Union 'submits that when the termination of the 
services of W.W.l is held to be wrongful, normally he is en tided to be reinstat- 
ed unless there are unusual or exceptional circumstances. But it is argued for 
the Bank cn the basis of M.W.l’s evidence that it will not be expedient or de- 
sirable that reinstatement of W.W.l should be ordered with back wages. I have 
already held that there is no material o n record to establish that W.W.l’s con- 
tinuance in service would be prejudicial to the interests of the bank and ihe 
general public and that his general conduct is not above reproach. In M/s. 
Tulsidas Paul Vs. Second Labour Court, West Bengal and Others, 1971 (22) 
F.L.R. page 148 — 1971(1) LI.J, page 52G and the Management of Panitole Tea 
Estate Vs, Workmen (C.A.) 1137(NL) of 1970-1971(1) LLJ. page 233. Their 
Lordships of the Supreme Cour._ held that the question whether on 'setting aside 
the wrongful dismissal of a workman, he should be reinstated or directed be 
paid compensation is a matter within the judicial discretion of the Labour 
Court or the Tribunal dealing with the industrial dispute, the general rule in 
the absence of special circumstances being of reinstatement. In exercising this 
discretion, the Supreme Court observed, fair play toward the employee on the 
one hand and the interest ol the employer require to be duly safe-guarded. It 
was also held that no hard and fast rule as to which circumstances would cons- 
titute an exception to the general rule, can be laid down as the Tribunal in 
each case must in a spirit of fairness and justice and in keeping with the ob- 
jective of industrial adjudication decide whether it should in the interest of 
jutice depart from the general rule. In the ins. ant case, as stated already, there 
is no material on record to justify the plea of want of confidence in W.W.l’s in- 
tegrity merely because he was amused of an offence under Section 409 I.P.C. 
as it was thrown out by the highest Court In the State. Hence the contention 
that reinstatement of W.W.l would prejudice the interest of the Bank and its 
customers cannot be excepied. There are no exceptional or unusual circums- 
tances warranting a departure from the general rule of reinstatement. So W.W.l 
is entitled to reinstatement with full back wages and attendant benefits, I ans- 
wer the issue accordingly. 

22. I have held that the action of the Management of the Bank of Baroda, 
Secunderabad Branch, in termina.ing the services of Seetaram: ah with effect 
from 7th November, 1969 was unjustified. L'.mce consideration of the second 
limb of the issue referred does not arise. Award is parsed as mentioned above. 

Dictated to the Stenographer, transexibed by him and corrected by me and 
given under my hand and the seal of the Tribunal, this the 30th day of June, 
1971. 

T. CHANDRASEKHARA REDDY, Industrial Tribunal. 

Appendix of Evidence 


Witnesses examined for Witnesses examined for 

Workmen Employers. 

W.M.l Y. Seetaramaiah. M.W.l; Sartajkaran. 

Documents exhibited for Workmen 

Ex. Wl: Suspension order dt. 18-8.1965. 

Ex. W2: Dismissal order dt, 30-11-1965. 

Ex. W3: Certified copy of the judgment, 

Ex W4: Lr, dated 19-2-1966 of Sri Seetaramaiah addressed to the Agent, 
The Bank of Baroda Ltd,, Secunderabad for reinstatement. 

Ex W5 1 Postal Acknowledgment Receipt of Sri Seetaramaiah addressed to 
The Agent, Baroda Bank Ltd,, Secunderabad, dt. 22-3-1966. 

Ex W6 Lr dh 19-3-1966 of Seetaramaiah addressed to the Agent, The, 
Bank of Baroda Ltd., Secunderabad, for perusal of the certified 
copy of the judgment. 
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Ex. W7, Postal acknowledgement receipt of Sri Seetaramaiah addressed to 
the Agent, The Bank of Baroda Ltd,, Secunderabad, dt. 5-6-1966. 

Ex. W 8 . Lr. dt. 29-4-1966 of Sri Seetaramaiah addressed to the Agent, 
The Bank of Baroda Ltd., Secunderabad, requesting for reinstate- 
ment. 

Ex. W9, Lr. dr. 2-8.1966 of T, Vijayaraghavachiari, Advocate, Secunderabad 
addressed to the Agent, The Bank of Baroda Ltd., Secunderabad, 
requesting for reinstatement of Seetaramaiah. 

Ex. W10. Lr. No. PD/48/2467 dt, 27-10-1966 of the Assistant General Mana- 
ger (Foreign & Personnel) The Bank of Baroda Ltd., Bombay ad- 
dressed to Sri T. Vijayaraghflvachari, Advocate, Secunderabad, for 
waiting the decision of the High Court and the matter will be con- 
sidered 

Ex. Wll. Judgment in Crl. No. 760 of 1966 of the High Court. A. P. Hyd. 

Ex. W12. Lr. dt 1-7-1968 of Seetaramaiah, addressed tp the Agent, The 
Bank of Baroda Ltd., Secunderabad, requesting reinstatement orders 
and arrangements of pay arrears. 

Ex, W13. Lr, dt. 19-7-1968 of Seetaramaiah, addressed to the. Agent, The 
Bank of Baroda Ltd., Secunderabad, requesting reinstatement orders 
and arrangements of pay arrears. 

Ex. W14. Lr. dt. 9-9-1988 of Seetaramaiah, addressed to tire Agent, The 
Bank of Baroda Ltd., Secunderabad, requesting to credit the balance 
of amount due to him and for reinstatement order. 

Ex. M15. Telegram No., 1955 dt. 21-8-1968 sent by Personnel Division, 
Baroda Bank. Bombay to Sri Seetaramaiah, Hyderabad, informing 
his letter to the Chairman, 

Ex, W16. Counter statement by the Management to the Labour Court, 
Hyderabad in C.M.P. No. 6 of 1969. 

Ex. W17. Lr. No. Stf. 14 dt. 7-11-1969 from the Agent, The Bank of Baroda 
Ltd., Secunderabad addressed to Sri Y. Sitaramaih Hyderabad, ter. 
minating order. 

Ex. W18. C.M.P. No, 6 of 1969 of the Labour Court, Hyderabad, dated 2nd 
March, 1970 order passed. 

Ex. W19. Lr. dt. 3-12-1969 of the General Secretary, All India Bank Em- 
loyees’ Association. Hyderabad, addressed to the Regional Labour 
Commissioner (Central), Ministry of Labour and Employment, 
Hyderabad, requesting to reinstate Sitaramiah. 

Ex. W20. Lr. No. 3/20/1958-59 dt. 20-5-1958 of the Secretary, Bank of 
Baroda Employees' Unions, Bombay addressed to the General Mana- 

t er, Bank of Baroda Ltd., Bombay, contemplating transfer of 
ri Y. Sitaramaiah of Secunderabad office to Hyderabad. 

Documents exhibited for Employers 

Ex. Ml. Counter Affidavit W.P. No. 4771 of 1968 of the High Court of 
Judicature of A. P, at Hyderabad. 

Ex. M2. Writ Petition No. 4771 of 1968 dt. 14-4-1969 (copy) order passed 
by the High Court of Judicature, A.P. Hyderabad. 

Ex. M3. Note On order of termination of Seetaramaiah by Personnel Divi- 
sional, Bombay dt. 27-10-1969. 

Ex M4, Lr. No. PD/Spl/100/5181 dt, 31-10-1969 of the Asertt. Manager 
(Personnel) Bank of Baroda, Head Office, Baroda, termination order 
passed, 

(Sd.) T. CHANDRASEKHARA REDDY, Industrial Tribunal. 

Industrial Tribunal. 

[No. 23/41/70/LR III.] 

S. S. SAHASRANAMAN, Under Secy. 
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department of communications 

(P. and T. Board) 

New Delhi, the 31 nt July, 1971 

S.O. 3987. — In pursuance of para (a) of Section III of Rule 434 of Indian Tele- 
graph Rules, 1951, as introduced by S.O. No. 627 dated 8th March, 1960, the Direc- 
tor General, Posts and Telegraphs, hereby specifies the 16-9-1971 as the date on 
which the Measured Rate System will be introduced in SIRSA Telephone Ex- 
change, Punjab Circle. 


[No. 5-40/71 -FHB (2)]. 
T. N, MONDAL, 

Assistant Director General (PHB). 


( nr mr ftoTi T) 


df feesfr, 31 HHlf, 1971 


Tto 2987 FTPft RPtHHW 627, fcmr 8 mH, I960 

srum*i fV^ vrrafRi hr Phut 1051% f^nr 434 %u«sIII% <trr (*r) % 

HRF-.tR ^ fwrl ^ if 16-9-71 & SHTlftR XZ RRPJft 

TTd f-RTT fW $ I 


TTo RtHTT, 

HfRrar (qtotT^oafto ^ i 

MINISTRY OF FINANCE 
(Department of Revenue and Insurance) 


ORDER 

Sl’AMl’S 

New Delhi, the 7 ih August, 1971 

S.O. 3988.— In exercise of the powers conferred by clause (a) of sub-section 
(1) of section 9 of the Indian Stamp Act, 1899 (2 of 1899), the Central Govern- 
ment hereby remits the duty with which the bonds, to the value of three crores 
and eighty-two lakhs of rupees already Issued, and to the value of fifty-five lakhs 
of rupees to be Issued by the Assam Financial Corporation, are chargeable under 
jlhe said Act. 

[No, 18/71-Stamps/F. No. 471/18/71-Cus. VII.] 

fa?r*r5rm 

(zm* tfk jforr fitRur) 

srrtH 

jeiPi 

d £ at c-'fl, 7 RdT 1971 

’tRojfto, — 2988 RRcffa RRPf RfaffiRH, 1899 ( 1899 m 2) # SKI 9 

3WTT ( i ) % ws (*n) anrsTTH urfomf hit sruhr %7sfVT rt»pk hr R 
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Tcft g ’tut Pm iro q^r ^Rt f%t> ttt trr t a tit 

tTTH UTO c,TT R'TT T SIR ^TR'i fTh 3Hh s'TRA'R, EHQ mq d«T % tjTH % qOTT 

^ qfsrfm % mf'R 1 1 

[R° 18/71-mT/TiTo *fo 471/ 16/71-^trr-^-7] 


S.O. 2989^— In exercise of the powers conferred by clause (a) of sub-section 
(1) of section 9 of the Indian Stamp Act, 1899 (2 of 1899), the Central Govern- 
ment hereby remits the duty with which th? bonds to the value of fifty-five 
lakhs of rupees, to be issued by the Mysore State Financial Corporation, are 
chargeable under the said Act. 


LNo. 19/7 1-Stamps /F. No. 471/29/71-Cus. VII.] 
K. SANKARARAMAN, Under Secy. 


ifto. — :ea9 vrrofPr ot nrftrfm, 1899 ( ise9 qr 2 ) tTRr 9 qft 

ststri ( 1 ) sr*? (*p) srt sum infETff tt sttPt m *r*pr sjrq; it, 

p3RI% SRT TT311 pRfPT Pm a'TTT Pfi^ 5TT% Tlfr TSRR HT3 to ^ % 
*rsn?r •3dfT srfarPm t ’toVt sr«tiq t, tatititt % 1 

[*f° 1 9/7 l-ESW/'RTo Ho 471/29/7 1-31 TT DHT ?j 

if A 3l'3f,T7TRA, 
!RT fifhtf, ’•TlTd RRTA | 


O' MGIPND — LS-III — 481-GofI — 27-B-71 — 2,300. 



